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CITY COUNCIL AGENDA ITEM 

Date: 

To: 

From: 

Subject: 

June 25, 2024 

Robert J. Bruner, Acting City Manager 

Megan E. Schubert, Assistant City Manager  
Robert C. Maleszyk, Chief Financial Officer 
Frank Nastasi, Police Chief 
Jeanette Menig, Human Resources Director 
Jennifer Lee, Deputy Human Resources Director 

Contract Ratification – Troy Command Officers Association (TCOA) 
(Introduced by:  Jeanette Menig, Human Resources Director)       

History 

The Troy Command Officers Association (TCOA) currently represents 24 sworn police officers.  

In April of this year, the City and the TCOA started negotiating a successor collective bargaining 
agreement to replace the contract that expires on June 30, 2024.  We held three bargaining sessions 
and reached a tentative agreement at the end of May. 

Financial 

As seen in the attached summary, the three-year agreement provides annual wage increases, 
enhances clothing/cleaning allowances, increases shift differentials and provides the most senior 
officers an additional week of vacation time. Additionally, employees in this bargaining unit are now 
eligible to participate in our enhanced dental plan, consistent with other groups in the City.  These 
benefits mirror many of the enhancements in the Police Officers’ agreement ratified last year. 

The estimated additional cost for the first year of the agreement is $293,365.  The significant driver of 
the cost is wages, resulting from the impact of last year’s increase to the top pay for Police Officers 
and the need to maintain appropriate pay separation between the positions of Officer and Sergeant, 
Sergent and Lieutenant, and Lieutenant and Captain. 

Additional administrative and non-financial changes are also included in this agreement. 

Recommendation 

City management recommends approval of this agreement between the City of Troy and TCOA for a 
three-year collective bargaining agreement for the period July 1, 2024 to June 30, 2027. 


[bookmark: _GoBack]RESOLVED, That Troy City Council hereby RATIFIES the collective bargaining agreement between the City of Troy and the Troy Command Officers Association (TCOA) for the period July 1, 2024 through June 30, 2027, and the Mayor and City Clerk are AUTHORIZED to execute the final agreement; a copy of which shall be ATTACHED to the original Minutes of this meeting.
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A summary of contract changes and copies of the tentative agreements are attached.  For reference, 
the current collective bargaining agreement is available on the City website. 
 
Legal Review 
This item was submitted to the City Attorney for review pursuant to City Charter Section 3.17. 

https://troymi.gov/community/government/open_troy/collectivebargainingagreements.php
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City of Troy and TCOA 

2024-2027 Collective Bargaining Agreement  
Tentative Agreement Summary 

   
 

 

ISSUE CURRENT  AGREEMENT 
     
Cleaning Allowance $660/year $ 700/year 
   
Clothing Allowance $800/year $1000/year 
   
Dental Insurance Standard dental coverage provided with  

no premium share by employees.   
 
 
 
 
No defined “opt out” incentive is    
identified in the agreement. 

Additional option for enhanced dental 
insurance will be offered. 
Employees who select standard or 
enhanced dental insurance will pay 5% of 
the premium cost of plan selected. 
 
Employees who do not enroll in dental 
coverage will receive $25/month. 

   
Holidays & Overtime   Clarifies that the starting time of the shift 

determines eligibility for holiday rate. 
   
Retirement  Include new option for Deferred Retiree 

Health Care for those already eligible to 
earn credit toward retiree health care. 

   
Sick Leave Previously no banked sick time paid out  

for resignations (only at retirement) 
Will pay a percent of banked sick time 
based on years of service: 
15 yrs = 50%, 20 yrs = 75%, 25 yrs = 100% 

   
Shift Premium Afternoons  $  .80/hour 

Midnights    $1.00/hour 
Afternoons             $1.50/hour 
Midnights               $1.75/hour 
 

Vacation  Employees will accrue an additional week of 
vacation at 20 years of service. 

    
Wages   Wages retroactive to 7/1/2024 

Sgt start 7% over Police Officer max 
Sgt max 10% over Police Officer max 
Lieutenant 20% over Sergeant max 
Captain 15% over Lieutenant  

    
   July 1, 2024 

July 1, 2025 
July 1, 2026 
 

Based on % above 
Based on % above 
3.00% if TPOA not 
settled by 7/1/2026 
 

Language clarifications and 
non-financial / procedural  

  Miscellaneous language clean-up and 
procedures defined in several sections 




















































