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CITY COUNCIL AGENDA ITEM 

Date: 

To: 

From: 

Subject: 

June 25, 2024 

Robert J. Bruner, Acting City Manager 

Megan E. Schubert, Assistant City Manager  
Robert C. Maleszyk, Chief Financial Officer 
Peter Hullinger, Fire Chief 
Jeanette Menig, Human Resources Director 
Jennifer Lee, Deputy Human Resources Director 

Contract Ratification – Troy Fire Staff Officers Association (TFSOA) 
(Introduced by: Jeanette Menig, Human Resources Director)       

History 

The Troy Fire Staff Officers Association (TFSOA) currently represents 12 career members. 

In May of this year, the City and the TFSOA started negotiating a successor collective bargaining 
agreement to replace the contract that expires on June 30, 2024.  We held three bargaining sessions 
and reached a tentative agreement in mid-June. 

Financial 

As seen in the attached summary, the five-year agreement provides annual wage increases, 
enhances the clothing allowance, increases the life insurance benefit and provides an accelerated 
vacation accrual schedule.  The calculation for paid health care in retirement (that affects only one 
eligible member) was returned to a previous calculation. Additionally, employees in this bargaining 
unit are now eligible to participate in our enhanced dental plan, consistent with other groups in the 
City.   

The estimated additional cost for the first year of the agreement is $54,915.  

Additional administrative and non-financial changes are also included in this agreement; including an 
option for a re-opener on issues specifically related to retirement definitions and benefits. 

Recommendation 

City management recommends approval of this agreement between the City of Troy and TFSOA for 
a five-year collective bargaining agreement for the period July 1, 2024 to June 30, 2029. 


RESOLVED, That Troy City Council hereby RATIFIES the collective bargaining agreement between the City of Troy and the Troy Staff Officers Officers Association (TFSOA) for the period July 1, 2024 through June 30, 2029, and the Mayor and City Clerk are AUTHORIZED to execute the final agreement; a copy of which shall be ATTACHED to the original Minutes of this meeting.
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A summary of contract changes and copies of the tentative agreements are attached.  For reference, 
the current collective bargaining agreement is available on the City website. 
 
Legal Review 
This item was submitted to the City Attorney for review pursuant to City Charter Section 3.17. 

https://troymi.gov/community/government/open_troy/collectivebargainingagreements.php
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City of Troy and TFSOA 

2024-2029 Collective Bargaining Agreement  
Tentative Agreement Summary 

   
 

 

ISSUE CURRENT  AGREEMENT 
     
Clothing Allowance $1300/year $1500/year 
   
Dental Insurance Standard dental coverage provided with  

no premium share by employees.   
 
 
 
 
No defined “opt out” incentive is    
identified in the agreement. 

Additional option for enhanced dental 
insurance will be offered. 
Employees who select standard or 
enhanced dental insurance will pay 5% of 
the premium cost of plan selected. 
 
Employees who do not enroll in dental 
coverage will receive $25/month. 

   
Life Insurance $45,000 $50,000 
   
Retirement Calculation for those eligible for paid 

healthcare in retirement 3% per year of 
service for years effective 7/1/2006) and 
capped at 90% 

Return to calculation which was in place 
prior to 2006:  4% per year of service for all 
years of service, capped at 100%. 

   
Sick Leave Previously no banked sick time paid out  

for resignations (only at retirement) 
Will pay a percent of banked sick time 
based on years of service: 
15 yrs = 50%, 20 yrs = 75%, 25 yrs = 100% 

   
Tuition Reimbursement Applicable for Associate, Bachelor, Master 

Degrees or a certification program that is 
organizationally related. 

Adding Doctorate program to the eligible 
degrees. 

   
Vacation No vacation available upon hire; vacation 

accrual increases on service date 
anniversaries as follows:  3, 8, 13, and 18 
years. 

New employees will receive 1 or 2 weeks of 
vacation upon hire (based on month of 
hire); vacation accrual increases at an 
accelerated pace on service date 
anniversary as follows:  2, 5, 10, and 15 
years. 

    
Wages   Wages retroactive to 7/1/2024 

Elimination of current step 6 for Fire Staff 
Lieutenant step progression 
  

   July 1, 2024 
July 1, 2025 
July 1, 2026 
July 1, 2027 

5.00% 
5.00% 
3.75% 
3.00% 

   July 1, 2028 3.00% 
     
Language clarifications and 
non-financial / procedural  

  Miscellaneous language clean-up and 
procedures defined in several sections. 






























