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The Honorable Mayor and City Council Members 
 
City of Troy 
500 West Big Beaver  
Troy, MI 48084 
 
 
Dear Mayor and City Council Members: 
 
In this packet, you will find the agenda for the City Council meeting. To help facilitate an informed 
discussion, the packet provides you with agenda items and additional details. The packet also 
contains recommended courses of action for your consideration and seeks to aid you in adopting 
sound policy decisions for the City of Troy. 
 
This comprehensive agenda has been put together through the collaborative efforts of 
management and staff members. We have made all attempts to obtain accurate supporting 
information. It is the result of many meetings and much deliberation, and I would like to thank the 
staff for their efforts. 
 
If you need any further information, staff is always available to provide more information and 
answer questions that may arise. You can contact me at CityManager@troymi.gov or 
248.524.3330 with questions. 
 
Respectfully, 
 
 
 
 
 
Mark F. Miller,  
City Manager 
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 CITY COUNCIL AGENDA 
July 26, 2021 – 7:30 PM 

City Council Chambers 
500 W. Big Beaver Rd. 

Troy, MI  48084 
(248) 524-3316 

View the Meeting Live at: www.troymi.gov/webcast  
or on Local Access Cable Channels 

(WOW – Ch 10, Comcast – Ch 17, AT&T – Ch 99) 
 

INVOCATION: 1 

PLEDGE OF ALLEGIANCE: 1 

A. CALL TO ORDER: 1 

B. ROLL CALL: 1 

C. CERTIFICATES OF RECOGNITION AND SPECIAL PRESENTATIONS: 1 

C-1 Proclamation Celebrating Star Scout Parker Mills Recipient of the Boy Scouts of 
America Heroism Honor Award (Presented by:  Mayor Ethan Baker) 1 

C-2 Proclamation to Celebrate National Disability Independence Day – July 26, 2021 
(Presented by:  Mayor Ethan Baker) 1 

D. CARRYOVER ITEMS: 1 

D-1 No Carryover Items 1 

E. PUBLIC HEARINGS: 1 

E-1 No Public Hearings 1 

http://www.troymi.gov/webcast


 

F. PUBLIC COMMENT: 1 

G. CITY COUNCIL/CITY ADMINISTRATION RESPONSE/REPLY TO PUBLIC 
COMMENT: 3 

H. POSTPONED ITEMS: 3 

H-1 No Postponed Items 3 

I. REGULAR BUSINESS: 3 

I-1 Board and Committee Appointments: a) Mayoral Appointments – None; b) City 
Council Appointments – None 3 

I-2 Board and Committee Nominations: a) Mayoral Nominations – Brownfield 
Redevelopment Authority, Downtown Development Authority, Global Troy Advisory 
Committee, Local Development Finance Authority; b) City Council Nominations – 
Parks & Recreation Board, Traffic Committee 3 

I-3 Request for Closed Session 10 

I-4 Bid Waiver – Heating, Ventilation and Air Conditioning Equipment and Parts 
(Introduced by:  Dennis Trantham, Facilities and Grounds Operations Manager) 10 

I-5 City Council Rules of Procedure (Introduced by:  M. Aileen Dickson, City Clerk) 10 

I-6 Contract Ratification – American Federation of State County and Municipal 
Employees (Introduced by:  Mark F. Miller, City Manager) 11 

J. CONSENT AGENDA: 11 

J-1a Approval of “J” Items NOT Removed for Discussion 11 

J-1b  Address of “J” Items Removed for Discussion by City Council 11 

J-2  Approval of City Council Minutes 11 

a) City Council Minutes-Draft – July 12, 2021 ......................................................... 12 

J-3 Proposed City of Troy Proclamations: 12 



 

a) Proclamation Celebrating Carter Koenigsknecht Second Place Winner in the 
National Kids Idea Tank Competition ................................................................. 12 

J-4 Standard Purchasing Resolutions: 12 

a) Standard Purchasing Resolution 4:  Sourcewell Purchasing Cooperative – 
Kubota RTV and Related Accessories ............................................................... 12 

b) Standard Purchasing Resolution 4:  OMNIA Partners Purchasing Cooperative 
– Closed Circuit Monitoring Equipment and Installation at Troy Family Aquatic 
Center ................................................................................................................. 12 

J-5 Request for Recognition as a Nonprofit Organization from Southeastern Michigan 
Chapter, National Electrical Contractors Association, Inc. (NECA) Education & 
Research Foundation 12 

J-6 Request for Acceptance of Two Permanent Easements from Troy Westington, LLC, 
Sidwell #88-20-21-101-004 and -008 13 

J-7 Request for Acceptance of Four Permanent Easements from Bismack Designs, 
Inc., Sidwell #88-20-09-427-039 and -040 13 

J-8 Safet “Sam” Stafa v. City of Troy 13 

K. MEMORANDUMS AND FUTURE COUNCIL AGENDA ITEMS: 13 

K-1 Announcement of Public Hearings:  None Submitted 13 

K-2 Memorandums (Items submitted to City Council that may require consideration at 
some future point in time):  None Submitted 14 

L. COUNCIL REFERRALS: 14 

L-1 No Council Referrals 14 

M. REPORTS: 14 

M-1 Minutes – Boards and Committees:  None Submitted 14 

M-2 Department Reports: 14 

a) Troy Racquet Club Annual Report ...................................................................... 14 
b) Capital Project Update – Fiscal Year 2022 ......................................................... 14 
c) I-75 Sound Barriers ............................................................................................ 14 



 

d) City Clerk Aileen Dickson Named Democracy Fellow – National Conference on 
Citizenship .......................................................................................................... 14 

e) Final Report – Oakland County Restaurant Relief Program ............................... 14 

M-3 Letters of Appreciation: 14 

a) From Mark Bosler Regarding City Sewer System Maintenance ......................... 14 

M-4 Proposed Proclamations/Resolutions from Other Organizations:  None Submitted 14 

N. COUNCIL COMMENTS: 14 

N-1  No Council Comments 14 

O. CLOSED SESSION 14 

O-1 Closed Session 14 

P. ADJOURNMENT: 14 

2021 SCHEDULED SPECIAL CITY COUNCIL MEETINGS: 15 

November 13, 2021 Special (Strategic Planning) .................................................. 15 

2021 SCHEDULED REGULAR CITY COUNCIL MEETINGS: 15 

July 12, 2021 Regular Meeting .............................................................................. 15 
July 26, 2021 Regular Meeting .............................................................................. 15 
August 9, 2021 Regular Meeting ........................................................................... 15 
August 30, 2021 Regular Meeting.......................................................................... 15 
September 13, 2021 Regular Meeting ................................................................... 15 
September 27, 2021 Regular Meeting ................................................................... 15 
October 11, 2021 Regular Meeting ........................................................................ 15 
October 25, 2021 Regular Meeting ........................................................................ 15 
November 8, 2021 Regular Meeting ...................................................................... 15 
November 22, 2021 Regular Meeting .................................................................... 15 
December 6, 2021 Regular Meeting ...................................................................... 15 
December 13, 2021 Regular Meeting .................................................................... 15 
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INVOCATION:   

PLEDGE OF ALLEGIANCE:   

A. CALL TO ORDER: 

B. ROLL CALL: 
a) Mayor Ethan Baker 

Edna Abrahim 
Mayor Pro Tem Theresa Brooks 
Rebecca A. Chamberlain-Creangă  
Ann Erickson Gault 
David Hamilton 
Ellen Hodorek  

 
Excuse Absent Council Members: 
 
Suggested Resolution 
Resolution #2021-07-      
Moved by       
Seconded by       
 
RESOLVED, That Troy City Council hereby EXCUSES the absence of __________ at the 
Regular City Council Meeting of July 26, 2021, due to _____________. 
 
Yes:       
No:       
 

C. CERTIFICATES OF RECOGNITION AND SPECIAL PRESENTATIONS:  
C-1 Proclamation Celebrating Star Scout Parker Mills Recipient of the Boy Scouts of 

America Heroism Honor Award (Presented by:  Mayor Ethan Baker) 
 
C-2 Proclamation to Celebrate National Disability Independence Day – July 26, 2021 

(Presented by:  Mayor Ethan Baker) 
 

D. CARRYOVER ITEMS: 
D-1 No Carryover Items 
 

E. PUBLIC HEARINGS: 
E-1 No Public Hearings 
 

F. PUBLIC COMMENT: 
In accordance with the Rules of Procedure for the City Council: 
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Any person not a member of the City Council may address the Council with recognition of the 
Chair, after clearly stating the nature of his/her inquiry or comment. NOTE TO THE PUBLIC: 
City Council requests that if you do have a question or concern, to bring it to the attention of the 
appropriate department(s) whenever possible. If you feel that the matter has not been resolved 
satisfactorily, you are encouraged to bring it to the attention of the City Manager, and if still not 
resolved satisfactorily, to the Mayor and Council.  

• Petitioners of items that are included in the pre-printed agenda booklet shall be given a 
fifteen (15) minute presentation time that may be extended with the majority consent of City 
Council.  

• Any member of the public, not a petitioner of an item, shall be allowed to speak for up to 
three (3) minutes to address any Public Hearing item.  

• Any member of the public, not a petitioner of an item, does not have the right to engage in 
discussion or debate with City Council during the Public Comment portions of the meeting.  

• All members of the public who wish to address the Council at a meeting shall be allowed to 
speak only if they have signed up to speak within thirty minutes before or within fifteen 
minutes after the meeting’s start time. Signing up to speak requires each speaker provide 
his or her name. If the speaker is addressing an item(s) that appears on the pre-printed 
agenda, then the speaker shall also identify each such agenda item number(s) to be 
addressed.  

• City Council may waive the requirements of this section by a consensus of the City Council.  
• Agenda items that are related to topics where there is significant public input anticipated 

should initiate the scheduling of a special meeting for that specific purpose.  
 
Prior to Public Comment, the Mayor may provide a verbal notification of the rules of decorum 
for City Council meetings or refer to the pre-printed agenda booklet, which will include the 
following language, as approved by City Council:  
 
Members of the public who wish to address an electronic meeting of the City Council are 
permitted to do so in one of three ways: 
 

1. Public comments may be submitted via email to PublicComment@TroyMI.gov.  Email 
received before 4:00 PM on the day of the meeting will be read aloud during the meeting.  
Email comments are limited to three minutes. 
 

2. Public comments may be submitted via voicemail by calling (248) 524-3302.  Voicemail 
received before 4:00 PM on the day of the meeting will be played during the meeting.  
Voicemail comments are limited to three minutes. 
 

3. Members of the public may attend the electronic meeting remotely and participate in a 
public comment period by following the instructions on the City’s website.  Those who 
wish to participate in a public comment period are asked to provide their name so they 
may be recognized by the City Clerk.  If participating via video conferencing, click “Raise 
Hand” to be recognized or press star nine (*9) if participating via telephone.  After you 
are recognized by the City Clerk, click “Unmute” or press star six (*6) on your phone to 
unmute yourself.  Each member of the public will be allowed to speak for up to three (3) 
minutes. 

 

mailto:PublicComment@TroyMI.gov
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Please direct your comments to the City Council as a whole rather than to any individual.  
Please do not use expletives or make derogatory or disparaging comments about any individual 
or group.  If you do, there may be immediate consequences, including being muted and having 
your comments omitted from any re-broadcast of the meeting.  Please abide by these rules in 
order to minimize the possibility of disrupting the meeting. 
 

G. CITY COUNCIL/CITY ADMINISTRATION RESPONSE/REPLY TO PUBLIC 
COMMENT: 

H. POSTPONED ITEMS: 
H-1 No Postponed Items 
 

I. REGULAR BUSINESS: 
I-1 Board and Committee Appointments: a) Mayoral Appointments – None; b) City 

Council Appointments – None 
 
a) Mayoral Appointments:  None 
 
b) City Council Appointments:  None 
 
I-2 Board and Committee Nominations: a) Mayoral Nominations – Brownfield 

Redevelopment Authority, Downtown Development Authority, Global Troy Advisory 
Committee, Local Development Finance Authority; b) City Council Nominations – 
Parks & Recreation Board, Traffic Committee 

 
a) Mayoral Nominations:   
 
Suggested Resolution 
Resolution #2021-07-      
Moved by 
Seconded by 
 
RESOLVED, That the Mayor of the City of Troy hereby FORWARDS the following nominated 
person(s) to serve on the Boards and Committees as indicated to the next Regular City Council 
Meeting for action: 
 

Brownfield Redevelopment Authority 
Appointed by Mayor 
6 Regular Members 

3 Year Term 
 
Current Members: 

Last Name First Name App/Resume 
Expire 

Appointment 
Expire Notes 2 

Beyer Joseph 10/26/2022 4/30/2024  
Gottlieb Steven 11/24/2016 4/30/2022  
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Kornacki Rosemary 12/14/2022 4/30/2023  
Noguez-Ortiz Carolina 12/19/2019 4/30/2023 GTAC exp 10/30/2022 
Sweidan Rami 4/28/2022 4/30/2023  
Vassallo Joseph 3/27/2020 4/30/2021  

 

 
Nominations to the Brownfield Redevelopment Authority: 
 
Term Expires: 4/30/2024  
 Term currently held by: Joseph Vassallo 
 
Interested Applicants: 
Last Name First Name App/Resume Expire Notes 1 
Chanda Hirak 12/30/2022 Hist. Dist. Comm exp 5/15/2024 
Marrero-Laureano Alexander 10/26/2022  
McGerty Ryan 9/18/2022  
Rahman Mahfuzur 9/24/2022  
Swaminathan Abiramasundari 3/6/2022  

 

 
 

Downtown Development Authority 
Appointed by Mayor 
13 Regular Members 

4 Year Term 
 
Current Members: 

Last Name First Name App Res 
Expire 

Appointment 
Expire Notes 1 Notes 2 

Baker Ethan  11/13/2023 At Large 
City Council exp. 
11/13/2023; DDA; 
GTAC, LDFA 

Blair Timothy 6/17/2017 9/30/2023 In District  
Bush Cheryl 7/13/2022 9/30/2024 In District  
Keisling Laurence 9/11/2022 9/30/2024 At Large  
Kiriluk Alan 9/29/2022 9/30/2024 In District  
Knollenberg Martin 6/28/2021 9/30/2023 In District  
Koza Kenny 9/18/2019 9/30/2021 In District  
MacLeish Daniel 6/28/2023 9/30/2021 In District  
Reschke Ernest 10/4/2020 9/30/2022 At Large  
Schroeder Douglas 9/10/2020 9/30/2022 At Large  
Stone David 3/11/2023 9/30/2023 In District  
Tomcsik-Husak Tara 9/22/2022 3/30/2024 In District  
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Vacancy   9/30/2022 At Large Ward Randol Jr. 
resigned 2/1/2021 

 

 
Nominations to the Downtown Development Authority: 
 
Term Expires: 9/30/2022  
 Term currently held by: Vacancy – Ward Randol Jr. resigned 

2/1/2021 
 
Interested Applicants: 

Last Name First Name App Resume 
Expire Notes 1 Notes 2 

Ashland David 11/14/2021 At Large Liquor Adv Comm exp 1/31/2024 
Beyer Joseph 10/26/2022 In District  
Crawford Timothy 6/26/2021 At Large  
Forster Jeffrey 3/23/2023 At Large Personnel Bd exp 4/30/2024 
Goetz John 3/4/2023 At Large  
Kornacki Rosemary 12/14/2022 At Large Brownfield Redev Auth exp 4/30/2023 
McGerty Ryan 2/25/2022 At Large  
Patel Hitesh 3/23/2023 At Large  
Schick Michael 12/22/2022 At Large  
Sekhri Suneel 12/20/2021 At Large  
Sekhri Arun 9/24/2022 At Large  
Shepherd John 4/22/2021 At Large  
Singh Inderpal 11/12/2021 At Large  
Vassallo Joseph 3/4/2023 At Large Brownfield Redev Auth exp 4/30/2021 

 

 
 

Global Troy Advisory Committee 
Appointed by Mayor 
12 Regular Members 

3 Year Term 
 
Current Members: 

Last Name First Name App Res 
Expire 

Appointment 
Expire Notes 1 

Baker Ethan   Council Member 
Bica-Grodsky Lisa 9/23/2022 10/30/2023  
Burrus MiVida 7/15/2018 10/30/2022  
Fakhoury Awni 4/28/2018 10/30/2021  
Hao Kaitlin 9/10/2020 10/30/2022  
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Liu Allison 10/1/2022 7/31/2021 Student 
Mohideen Syeda 8/24/2020 10/30/2021  
Natcheva Daniela 11/8/2021 10/30/2022  

Noguez-Ortiz Carolina 12/19/2019 10/30/2022 Brownfield Redev Auth exp 
4/30/2023 

Sekhri Suneel 12/20/2021 10/30/2021  
Tholakapalli Arjun 4/10/2021 7/31/2020 Student  

Vacancy   10/30/2023 Rebecca Chamberlain-Creangă 
resigned 2/26/2020 

Vacancy   10/30/2023 Cathleen Francois requested 
No Reappointment 

Zhou Yudong 10/23/2021 10/30/2022  
 

 
Nominations to the Global Troy Advisory Authority: 
 
Unexpired Term Expiring: 
10/30/2023  
 Term currently held by: Vacancy–Rebecca Chamberlain-

Creangă resigned 2/26/2020 
   
Term Expires: 10/30/2023  
 Term currently held by: Vacancy – Cathleen Francois - No 

Reappointment 
 
Term Expires: 7/31/2022  Student 
 Term currently held by: Allison Liu – Graduates 2022 
 
Term Expires: 7/31/2022  Student 
 Term currently held by: Arjun Tholakapalli – Graduates 2021 
 
 
Interested Applicants: 

Last Name First Name App Resume 
Expire Notes 1 

Cicchini Philippe 4/13/2023  
DiFalco Melissa 12/2/2021  
Faiz Iqbal 12/4/2022  
Fox Tyler 11/15/2021  
Jones Kelly 12/11/2021 Liquor Adv Comm exp 1/31/2023 
MacDonell Sharon 4/13/2023  
Marrero-Laureano Alexander 10/26/2022  
McGee Timothy 3/2/2023  
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Patel Hitesh 2/2/2023  
Rahman Mahfuzur 9/24/2022  
Swaminathan Abiramasundari 3/6/2022  
Sweidan Rami 3/2/2023  

 

 
 

Local Development Finance Authority (LDFA) 
Appointed by Mayor 
5 Regular Members 

Staggered 4 Year Term 
 
Current Members: 

Last 
Name 

First 
Name 

App Res 
Expire 

Appointment 
Expire Notes 1 Notes 2 

Baker Ethan  11/13/2023 Alternate; 
City Council 

City Council exp. 11/13/2023; 
DDA; GTAC, LDFA 

Beltramini Robin 7/17/2021 6/30/2022 Resident 
Member 

Charter Rev Comm exp 
4/30/2022 

Hodorek Ellen  11/8/2021 Alternate; 
City Council City Council exp 11/8/2021 

Hunter Daniel   
Oakland 
County 

Designee 
 

Vacancy   6/30/2023 Resident 
Member 

Paul V. Hoef resigned 
4/27/2021 

Vacancy   6/30/2024 Resident 
Member 

David Shield's term exp 
6/30/2016 - No Reappointment 

Vacancy   6/30/2024 Resident 
Member John Sharp’s unexpired term 

Vacancy   6/30/2023 Resident 
Member 

Nickolas Vitale resigned 
7/17/2021 

 

 
Nominations to the Local Development Finance Authority (LDFA): 
 
Unexpired Term Expiring: 
6/30/2023  Resident Member 
 Term currently held by: Vacant – P. Hoef resigned 4/27/2021 
 
Unexpired Term Expiring: 
6/30/2023  Resident Member 
 Term currently held by: Vacant – N. Vitale resigned 7/17/2021 
 
Unexpired Term Expiring: 
6/30/2024  Resident Member 
 Term currently held by: Vacant– D. Shields–No Reappointment 
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Unexpired Term Expiring: 
6/30/2024  Resident Member 
 Term currently held by: Vacant – J. Sharp resigned 11/1/2019 
 
Interested Applicants: 
Last Name First Name App Resume Expire Notes 1 
Crawford Timothy 6/26/2021  
D'Aoust Allen 5/23/2021  
DiFalco Melissa 12/2/2021  
Rahman Mahfuzur 9/24/2022  
Schick Michael 12/22/2022  
Shepherd John 4/22/2021  
Sweidan Rami 4/28/2022 Brownfield Redev Auth exp 4/30/2023 
Vassallo Joseph 3/4/2023 Brownfield Redev Auth exp 4/30/2021 
Yu Fu-Shin 8/20/2021  

 

 
Yes:       
No:        
 
b) City Council Nominations:   
 
Suggested Resolution 
Resolution #2021-07-      
Moved by       
Seconded by       
 

Parks and Recreation Board 
Appointed by Council 

7 Regular Members and 1 Troy School Board of Education Representative 
Regular Member: 3 Year Term  /  Troy School Board Member: 1 Year Term 

 
Current Members: 

Last Name First Name App Res 
Expire 

Appointment 
Expire Notes 1 Notes 3 

Brady Pamela 10/4/2020 9/30/2022   
Brady Michael 10/4/2020 9/30/2021   
Colussi Casey 8/20/2022 9/30/2023   
Franklin Kristin 8/8/2021 9/30/2022   

Fulcher Timothy 7/2/2023 7/31/2021 Troy School Board 
of Education Rep 

Requests 
Reappointment 

Goul Brian  12/31/2099   
Martin Kelly 7/11/2021 9/30/2023   
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Sahu Akshitha 9/28/2022 7/31/2021 Student Graduates 2023 
Shepherd John 7/19/2023 9/30/2021   
Thattai Govindrajan 4/15/2023 9/30/2022   

 

 
Nominations to the Parks and Recreation Board: 
 

Term Expires:  7/31/2022  
Troy School Board 
of Education Rep 

 Term currently held by: Timothy Fulcher 
 

Term Expires:  7/31/2022  Student 
 Term currently held by: Akshitha Sahu - Graduates 2023 
 
Interested Applicants: 
Last Name First Name App Resume Expire Notes 1 
Liu Allison 10/1/2022 Student – Graduates 2022 
Sahu Akshitha 9/28/2022 Student – Graduates 2023 

 

 
 

Traffic Committee 
Appointed by Council 
7 Regular Members 

3 Year Term 
 
Current Members: 

Last Name First Name App Res 
Expire 

Appointment 
Expire Notes 1 Notes 2 

Huotari William  12/31/2099 Ex-Officio 
Member  

Kilmer Richard 1/9/2019 1/31/2023   

Nastasi Frank  12/31/2099 Ex-Officio 
Member  

Nurak Cindy 1/16/2021 1/31/2022   

Petrulis Al 12/16/2021 1/31/2023  ACAB exp 9/30/2021; 
HDC exp 3/1/2023 

Riesterer R. Chuck  12/31/2099 Ex-Officio 
Member  

Shende Alankar 7/18/2021 7/31/2021 Student Graduates 2021 
Sivaraman Sunil 12/22/2020 1/31/2022   
Swaminathan Abi 3/6/2022 1/31/2024   
Wilsher Cynthia 1/18/2020 1/31/2024   
Ziegenfelder Peter 12/4/2021 1/31/2023   
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Nominations to the Traffic Committee: 
 
Term Expires:  7/31/2022  
 Term currently held by: Alankar Shende - Graduates 2021 
 
Interested Applicants: 
Last Name First Name App Resume Expire Notes 1 
Sahu Akshitha 9/28/2022 Student – Graduates 2023 

 

 
Yes:       
No:        
 
I-3 Request for Closed Session 
 
Suggested Resolution 
Resolution #2021-07-      
Moved by       
Seconded by       
 
BE IT RESOLVED, That Troy City Council SHALL MEET in Closed Session, as permitted by 
MCL 15.268 (h)- MCL 15.243 (1)(u) and (y) and MCL 15.268 (e)- Tollbrook v. City of Troy, 
Tollbrook West v. City of Troy. 
 
Yes:       
No:        
 
I-4 Bid Waiver – Heating, Ventilation and Air Conditioning Equipment and Parts 

(Introduced by:  Dennis Trantham, Facilities and Grounds Operations Manager) 
 
Suggested Resolution 
Resolution #2021-07-      
Moved by       
Seconded by       
 
RESOLVED, That in the best interest of the City, Troy City Council hereby WAIVES the bid 
process and APPROVES an ongoing contract for the purchase of HVAC Equipment and Parts 
directly from the manufacturer, Lennox Industries of Troy, MI; not to exceed budgetary 
limitations. 
 
Yes:       
No:        
 
I-5 City Council Rules of Procedure (Introduced by:  M. Aileen Dickson, City Clerk) 
 
Suggested Resolution 
Resolution #2021-07-      
Moved by       
Seconded by       
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RESOLVED, That Troy City Council hereby ADOPTS the Troy City Council Rules of Procedure, 
as amended; a copy of which shall be ATTACHED to the original Minutes of this meeting. 
 
Yes:       
No:        
 
I-6 Contract Ratification – American Federation of State County and Municipal 

Employees (Introduced by:  Mark F. Miller, City Manager) 
 
Suggested Resolution 
Resolution #2021-07-      
Moved by       
Seconded by       
 
RESOLVED, That Troy City Council hereby RATIFIES the collective bargaining agreement 
between the City of Troy and the American Federation of State County and Municipal 
Employees (AFSCME) for the period July 1, 2021 through June 30, 2025, and the Mayor and 
City Clerk are AUTHORIZED to execute the final agreement; a copy of which shall be 
ATTACHED to the original Minutes of this meeting. 
 
Yes:       
No:        
 

J. CONSENT AGENDA: 
J-1a Approval of “J” Items NOT Removed for Discussion 
 
Suggested Resolution 
Resolution #2021-07-      
Moved by       
Seconded by       
 
RESOLVED, That Troy City Council hereby APPROVES all items on the Consent Agenda as 
presented with the exception of Item(s)           , which shall be CONSIDERED after 
Consent Agenda (J) items, as printed. 
 
Yes:       
No:       
 
J-1b  Address of “J” Items Removed for Discussion by City Council  
 
J-2  Approval of City Council Minutes 
 
Suggested Resolution 
Resolution #2021-07-      
  
RESOLVED, That Troy City Council hereby APPROVES the following Minutes as submitted: 
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a) City Council Minutes-Draft – July 12, 2021 
 
J-3 Proposed City of Troy Proclamations:   
 
Suggested Resolution 
Resolution #2021-07-      
 
a) Proclamation Celebrating Carter Koenigsknecht Second Place Winner in the National 

Kids Idea Tank Competition 
 
J-4 Standard Purchasing Resolutions:   
 
a) Standard Purchasing Resolution 4:  Sourcewell Purchasing Cooperative – Kubota 

RTV and Related Accessories 
 
Suggested Resolution 
Resolution #2021-07-      
 
RESOLVED, That in the best interest of the City, Troy City Council hereby WAIVES the bid 
process and AWARDS a contract for the purchase of two (2) Kubota RTV-X1100CWL with 
related accessories to Flint New Holland of Burton, MI, based on the Sourcewell Purchasing 
Contract #122220 for an estimated total cost of $66,161.10; not to exceed budgetary 
limitations. 
 
b) Standard Purchasing Resolution 4:  OMNIA Partners Purchasing Cooperative – 

Closed Circuit Monitoring Equipment and Installation at Troy Family Aquatic Center 
 
Suggested Resolution 
Resolution #2021-07-      
 
RESOLVED, That in the best interest of the City, Troy City Council hereby WAIVES the bid 
process and AWARDS a contract to furnish and install upgrades and additional devices to the 
closed-circuit monitoring equipment at the Troy Family Aquatic Center to Wadsworth Solutions 
of Southgate, MI based on the OMNIA Partners Purchasing Cooperative Contract #R170504 for 
an estimated total of $87,520; not to exceed budgetary limitations of $95,000. 
 
BE IT FURTHER RESOLVED, That the award is CONTINGENT upon contractor’s submission 
of properly executed contract documents, including insurance certificates and all other specified 
requirements. 
 
J-5 Request for Recognition as a Nonprofit Organization from Southeastern Michigan 

Chapter, National Electrical Contractors Association, Inc. (NECA) Education & 
Research Foundation 

 
Suggested Resolution 
Resolution #2021-07-      
 
RESOLVED, That Troy City Council hereby APPROVES the request from the Southeastern 
Michigan Chapter, National Electrical Contractors Association, Inc. (NECA) Education & 
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Research Foundation, asking that they be recognized as a nonprofit organization operating in 
the community for the purpose of obtaining a charitable gaming license as recommended by 
City Management. 
 
J-6 Request for Acceptance of Two Permanent Easements from Troy Westington, LLC, 

Sidwell #88-20-21-101-004 and -008 
 
Suggested Resolution 
Resolution #2021-07-      
 
RESOLVED, That Troy City Council ACCEPTS two permanent easements for sanitary sewers 
and water mains from Troy Westington, LLC, owner of the properties having Sidwell #88-20-21-
101-004 and -008. 
 
BE IT FURTHER RESOLVED, That the City Clerk is hereby DIRECTED TO RECORD the 
permanent easements with Oakland County Register of Deeds, copies of which shall be 
ATTACHED to the original Minutes of this meeting. 
 
J-7 Request for Acceptance of Four Permanent Easements from Bismack Designs, Inc., 

Sidwell #88-20-09-427-039 and -040 
 
Suggested Resolution 
Resolution #2021-07-      
 
RESOLVED, That Troy City Council hereby ACCEPTS four permanent easements for 
sidewalks, storm sewers and surface drainage from Bismack Designs, Inc., owner of the 
properties having Sidwell #88-20-09-427-039 and -040. 
 
BE IT FURTHER RESOLVED, That the City Clerk is hereby DIRECTED TO RECORD the 
permanent easements with Oakland County Register of Deeds, copies of which shall be 
ATTACHED to the original Minutes of this meeting. 
 
J-8 Safet “Sam” Stafa v. City of Troy 
 
Suggested Resolution 
Resolution #2021-07-      
 
RESOLVED, That the City Attorney is hereby AUTHORIZED and DIRECTED to represent 
the City of Troy in any and all claims and damages in the matter of Safet “Sam” Stafa v 
Troy (Case No. 2021-189046-AW). 
 
BE IT FURTHER RESOLVED, That the City Attorney is also AUTHORIZED to pay 
necessary costs and fees in the defense of the action. 
 

K. MEMORANDUMS AND FUTURE COUNCIL AGENDA ITEMS: 
K-1 Announcement of Public Hearings:  None Submitted 
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K-2 Memorandums (Items submitted to City Council that may require consideration at 
some future point in time):  None Submitted 

L. COUNCIL REFERRALS:  
Items Advanced to the City Manager by the Mayor and City Council Members for 
Placement on the Agenda 

L-1 No Council Referrals 
 

M. REPORTS: 
M-1 Minutes – Boards and Committees:  None Submitted 
 
M-2 Department Reports:   
a) Troy Racquet Club Annual Report 
b) Capital Project Update – Fiscal Year 2022 
c) I-75 Sound Barriers 
d) City Clerk Aileen Dickson Named Democracy Fellow – National Conference on Citizenship 
e) Final Report – Oakland County Restaurant Relief Program  
 
M-3 Letters of Appreciation:   
a) From Mark Bosler Regarding City Sewer System Maintenance 
 
M-4 Proposed Proclamations/Resolutions from Other Organizations:  None Submitted 
 

N. COUNCIL COMMENTS:  
N-1  No Council Comments 
 

O. CLOSED SESSION 
O-1 Closed Session 
 

P. ADJOURNMENT: 
Respectfully submitted, 
 
 
 
 
 
Mark F. Miller 
City Manager  
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2021 SCHEDULED SPECIAL CITY COUNCIL MEETINGS: 

November 13, 2021 ....................................................................... Special (Strategic Planning) 
 

 
 

2021 SCHEDULED REGULAR CITY COUNCIL MEETINGS: 
July 12, 2021 .................................................................................................... Regular Meeting 
July 26, 2021 .................................................................................................... Regular Meeting 
August 9, 2021 ................................................................................................. Regular Meeting 
August 30, 2021 ............................................................................................... Regular Meeting 
September 13, 2021 ........................................................................................ Regular Meeting 
September 27, 2021 ........................................................................................ Regular Meeting 
October 11, 2021 ............................................................................................. Regular Meeting 
October 25, 2021 ............................................................................................. Regular Meeting 
November 8, 2021 ........................................................................................... Regular Meeting 
November 22, 2021 ......................................................................................... Regular Meeting 
December 6, 2021 ........................................................................................... Regular Meeting 
December 13, 2021 ......................................................................................... Regular Meeting 

 
 
 



PROCLAMATION CELEBRATING  
STAR SCOUT PARKER MILLS 

RECIPIENT OF THE BOY SCOUTS OF AMERICA HEROISM HONOR AWARD 
 

WHEREAS, Parker Mills of Boy Scout Troop 1707 was awarded a BSA Heroism Honor Medal. This 
is awarded for demonstrating heroism and skill in saving lives with great risk to self. The BSA National 
Court of Honor awards approximately 30 such awards each year across the country; and 
 

WHEREAS, On Sunday, June 21, 2020, the Parker family and some friends signed up for a two-hour 
trip down the Sturgeon River. Some were in tubes, others in kayaks, and the Parker family (Mom Julie, 
son Parker, daughter Kennedy, cousins Caleb and Owen) opted for a five-man inflatable raft which 
was advertised as the easiest and safest option. They were instructed that there were a few obstacles, 
but that the ride was very easy and fun, and that the raft was very stable and easy to control. Everyone 
was properly fitted with life vests and sent off down the river; and  
 

WHEREAS, Everyone was having fun when they spotted a tree that was right over a whirlpool. While 
trying to avoid the tree, they got pulled right into it. Parker and Owen were able to slide under it, but 
Kennedy got stuck and Parker helped her get under it before she was crushed. Julie and Caleb were 
stuck in the back of the raft that was being pushed against the tree by the current at a super high 
strength. Parker took only a second to think then told them that they should bail out of the boat before 
they got crushed. Caleb bailed out to the left, got under the tree but the whirlpool sucked him under 
the boat.  Julie bailed to the right which was right inside the middle of the whirlpool and under the short 
end of the tree; and  
 

WHEREAS, When this happened Parker assessed the condition of both people in the water and the 
other two in the raft.  Parker knew that his Mom and Caleb were underwater - Caleb pounding the 
bottom of the raft and Julie in very deep water where the current was pushing her deeper into the river. 
Parker decided it was safe, jumped into the deep river and felt around for Caleb. When he saw him 
under the raft, Parker grabbed his life jacket, pulled him out from under the raft and pushed him 
downstream toward the shore; and  
 

WHEREAS, Parker then rushed to climb back onto the raft to check on his Mom who had been 
underwater for a really long time.  He saw her hands come up and he guided them towards the tree 
branch and the metal tie on the boat so that she could pull herself up. She was very weak so Parker 
helped pull her up and together they moved towards the base of the tree.  Parker worked to calm 
everyone down as he made plans to get the raft free and the family back to shore;  
 

NOW, THEREFORE, BE IT RESOLVED, That the Mayor and City Council of the City of Troy hereby 
applaud and commend Parker Mills for his courageous actions to save his family from drowning on a 
rafting trip; and 
 
BE IT FURTHER RESOLVED, That the Mayor and City Council of the City of Troy invite all residents 
to recognize and celebrate the heroism of Parker Mills.  You are to be commended for staying calm, 
making quick decisions, taking charge of a life-threatening situation, minimizing the stress of your 
family members, and saving your family without thought for your own safety. 
 
Presented this 26th Day of July 2021 

C-01



PROCLAMATION TO CELEBRATE 
NATIONAL DISABILITY INDEPENDENCE DAY 

JULY 26, 2021 
 

WHEREAS, National Disability Independence Day commemorates the signing of the Americans 
with Disabilities Act (ADA) on July 26, 1990. The ADA provides protection from employment 
discrimination as well as better access to goods, services, and communications for people with 
disabilities; and  
 
WHEREAS, The day not only celebrates the anniversary of the ADA but it also serves several 
other purposes. The law first broke down barriers that individuals with disabilities faced every day. 
It also marked a timeline of change that soon developed. Over time, common barriers such as 
narrow doors and small bathroom stalls became accessible to wheelchairs. Other examples 
include braille signs and crosswalks for the vision impaired. The changes improved mobility and 
safety; and 
 

WHEREAS, Beyond structural changes, the Americans with Disabilities Act motivated designers 
to enhanced technology. Often, physical limitations restrict a person’s ability to access legal or 
health information. New assistive technologies make it possible to obtain the necessary 
information; and  
 

WHEREAS, As accessibility improves, the world continues to change in other ways. Many of 
today’s brick and mortar businesses are ADA compliant. However, as more and more businesses 
switch to online versions, their websites need to meet the needs to be accessible, too. With each 
advancement in technology, designers need to incorporate multifunctional approaches to fit every 
ability; and  
 

WHEREAS, We encourage all employers or designers to consider how accessible your business 
is to people with disabilities. The ADA empowers people with disabilities to stand up for their rights 
and to give shout outs to accessible businesses and organizations.  Everyone is encouraged to 
use #DisabilityIndependenceDay and share on social media;  
 
NOW, THEREFORE, BE IT RESOLVED, That the City Council of the City of Troy hereby 
recognizes July 26, 2021 as National Disability Independence Day, the anniversary of the 
Americans with Disabilities Act that passed in 1990; and 
 

BE IT FURTHER RESOLVED, That the City Council of the City of Troy calls upon our citizens, 
public and private institutions, businesses, and schools to affirm the principals of equality and 
inclusion for persons with disabilities; to celebrate the freedom the ADA inspires with forward-
thinking design and technology; and to bring forth the promise of hope and freedom that is 
envisioned by the passage of the ADA. 
 
Presented this 26th day of July 2021. 
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CITY COUNCIL AGENDA ITEM 

 
Date:  July 20, 2021 
 
To:   Mark F. Miller, City Manager 
  
From:  Robert J. Bruner, Assistant City Manager 
  Rob Maleszyk, Chief Financial Officer 
  Lisa Burnham, Controller 

Kurt Bovensiep, Public Works Director 
Dennis Trantham, Facilities and Grounds Operations Manager  
Emily Frontera, Purchasing Manager 

  
Subject: Bid Waiver – Heating, Ventilation and Air Conditioning Equipment and Parts 
 
 
History 
The Facilities Division of the Department of Public Works is responsible for the maintenance and repair 
of the Heating, Ventilation, and Air Conditioning (HVAC) at all municipal facilities.  The majority of the 
HVAC equipment used, is the Lennox brand.  Lennox has proven to be reliable and competitively priced 
to comparable brands.  In addition to the reliability, the continued standardization of equipment allows 
for more efficient maintenance by reducing the amount of different manufacture’s parts in inventory.   
This becomes particularly important as we replace units scheduled in the current Capital Plan and 
future plans.  For several years the City of Troy has been a direct distributor of Lennox equipment, 
which allows the city to purchase directly from Lennox Industries and avoids the additional costs 
associated with mechanical contractor and local distributor markup.  The Facilities Division makes 
every effort to install these types of units with current qualified Facilities Staff members.  
 
Purchasing 
• Scheduled Capital Projects to replace HVAC equipment in the current and future years dictates the 

need to purchase replacement HVAC units and parts on an as needed basis.  
• Standardizing HVAC equipment to a single brand will streamline staff training, and reduce repair 

part inventories and maintenance issues.   
• Lennox Industries has authorized the City of Troy to purchase directly and receive distributor 

discounted pricing for its equipment and replacement parts.  
• It is not possible to secure competitive bids because Lennox Industries is the sole source 

manufacturer for Lennox brand HVAC equipment and parts. By purchasing directly from the 
manufacturer, the City is receiving a greater discount than through distribution.  

• A bid waiver is requested to purchase Lennox HVAC equipment and the associated parts from 
Lennox Industries on an ongoing basis, not to exceed budgetary limitations.  

 
Financial 
Funds for the purchase of HVAC Equipment are budgeted and available in the respective facility Capital 
Fund accounts and will be presented to City Council for approval as individual expenditures. 
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CITY COUNCIL AGENDA ITEM 

 
Recommendation 
City Management recommends that the bid process be waived and an ongoing contract be established 
with Lennox Industries of Troy, MI for the purchase of Lennox HVAC equipment and associated parts   
not to exceed budget limitations. 
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CITY COUNCIL AGENDA ITEM 

 
Date:  July 20, 2021 
 
To:   Mark F. Miller, City Manager 
 
From:  Robert J. Bruner, Assistant City Manager 
  M. Aileen Dickson, City Clerk 
 
Subject: City Council Rules of Procedure 

(Introduced by:  M. Aileen Dickson, City Clerk) 
 
 
History 
 
City Council recently amended its Rules of Procedure on May 10, 2021 (Resolution #2020-05-061) 
including changes to rules regarding how members of the public may address an electronic meeting of 
the City Council.  City Council has been meeting in-person since May 24, 2021.  Most of the Michigan 
Department of Health and Human Services (MDHHS) Emergency Orders related to the COVID-19 
pandemic were rescinded effective June 22, 2021.  City Council may now want to reconsider how 
members of the public may address a meeting of the City Council. 
 
These proposed changes would not affect the ability for members of City Council or City Administration 
to participate remotely during City Council meetings. Other City boards and committees have the option 
to follow suit by eliminating the hybrid public comment options from their meetings.  

I-05
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1. APPOINTMENT OF MAYOR PRO TEM: 

 
The selection of Mayor Pro Tem shall rotate annually in the following order: Brooks, 
Erickson Gault, Chamberlain-Creanga, Hodorek, Abrahim, Hamilton 
 

2. CODE OF ETHICS: 

 
a) CITY COUNCIL CODE OF ETHICS:  

 
In November of each year, City Council shall thoroughly review its Code of Ethics at 
a City Council meeting, and thoughtfully consider and discuss its effectiveness 
and/or the need for any revisions. In November of each year, all City Council 
members shall agree to abide by the approved City Council Code of Ethics, and 
shall evidence this agreement by affixing their signature to a written copy of the 
Code of Ethics at the earliest opportunity, and providing an executed copy to the City 
Clerk. The Council Code of Ethics shall be prominently placed on the City’s website 
and shall also be included in each City Council agenda meeting packet. City Council 
members shall hold themselves to the highest level of integrity.  

 
b) BOARD AND COMMITTEE CODE OF ETHICS:  

 
City Council shall review and revisit the Board and Committee Code of Ethics in 
November of each calendar year, and upon appointment, all Board and Committee 
members shall agree to abide by the adopted Board and Committee Code of Ethics, 
and shall evidence this agreement by affixing their signature to a written copy of the 
Code of Ethics at the earliest opportunity, and providing an executed copy to the City 
Clerk. A generic version of the Board and Committee Code of Ethics shall be 
prominently placed on the City’s website which is applicable to all City Boards and 
Committees, and each meeting agenda packet shall also include the applicable Code 
of Ethics.  
 

c.) ETHICS TRAINING:  
 

At least one time per year, City Administration shall provide at least one hour of 
ethics and professional responsibility training to the Troy City Council and the Boards 
and Committees. City Administration can internally provide this training, or can enter 
into a contract with a qualified person or entity.    
 

3. DESIGNATION OF ACTING MAYOR:  

 
In the absence or disability of both the Mayor and the Mayor Pro Tem, the Council Member 
present who has served longest shall be designated Acting Mayor and shall perform the 
duties of the Mayor. 
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4. SPECIAL MEETINGS:  

 
Special meetings may be called in accordance with the City Charter and the Open Meetings 
Act. Special meetings shall be held at 6:00 P.M. in the Council Board Room unless the 
written notice to each member of the Council provides for a different time and/or place. 
 
a) SPECIAL MEETING AGENDAS:  

 
The City Manager shall be responsible for the preparation of an agenda for each 
special meeting. The agenda packet, excluding material exempt from disclosure by 
state or federal statute, shall be posted on the City’s website and distributed to the 
City Council at least eighteen (18) hours in advance of the meeting. 

 
b) SPECIAL MEETING ORDER OF BUSINESS: 
 

A. Call to Order 
B. Roll Call 
C. Public Comment 
D. Business Stated in the Special Meeting Notice 
E. Other Business (Only with consent in accordance with City Charter Section 4.3). 
F. Adjournment 
 

5. REGULAR MEETINGS:  

 
Regular meetings shall be held at 7:30 P.M. in the Council Chambers. A schedule of regular 
meetings for the subsequent calendar year shall be adopted by resolution in accordance 
with the City Charter and the Open Meetings Act. 
 
a) REGULAR MEETING AGENDAS:  

 
The City Manager shall be responsible for the preparation of an agenda for each 
regular meeting. The agenda packet, excluding material exempt from disclosure by 
state or federal statute, shall be posted on the City’s website and distributed to the 
City Council at least forty-eight (48) hours in advance of the meeting. When City 
Council meets in a closed session pursuant to MCL 15.268 (c), for strategy and 
negotiation sessions connected with the negotiation of a collective bargaining 
agreement, the collective bargaining agreement shall be identified on the agenda. 
When City Council meets in a closed session pursuant to MCL 15.268 (e), to consult 
with its attorney regarding trial or settlement strategy in connection with specific 
pending litigation, the specific pending litigation shall be identified on the agenda. 

 
b) REGULAR MEETING ORDER OF BUSINESS: 

 
A. Call to Order 
B. Roll Call 
C. Certificates of Recognition and Special Presentations 
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D. Carryover Items 
E. Public Hearings 
F. Public Comment  
G. City Council/City Administration Response/Reply to Public Comment 
H. Postponed Items 
I. Regular Business 
J. Consent Agenda 
K. Memorandums and Future Council Agenda Items 
L. Council Referrals - Items appearing under Council Referrals are items 

intended for City Council action that are brought forward by the Mayor or 
Council Members in accordance with the Rules of Procedure 

M. Reports 
N. Council Comments - Items for the good of the order brought forward by Mayor 

and Council 
O. Closed Session 
P. Adjournment 

 

6. BROADCASTING OF CITY COUNCIL MEETINGS:  

 
All regular meetings of the City Council will be broadcast on the City’s government access 
cable channel and/or made available through online streaming or similar media formats. 
 

7. MINUTES:  

 
The draft City Council meeting minutes will be available on the City’s website prior to their 
inclusion in the next regular agenda packet. The requested approval of the minutes will be 
included on the Consent Agenda. 
 

8. PROCLAMATIONS AND CONGRATULATORY CERTIFICATES:  

 
City Council receives requests for proclamations to honor or celebrate milestones or 
achievements of Troy residents and businesses, and also to raise awareness of certain 
events or causes. Proclamations are intended to positively impact the community and 
convey an affirmative message to Troy residents, and are discretionary. Any person 
requesting a proclamation for presentation at a regular City Council meeting shall submit a 
written request to the City Manager or his/her designee. Proclamations must be approved 
by City Council at a regular meeting preceding the requested presentation date. If a 
presentation is requested, the proclamation will be included under the topic of Certificates of 
Recognition and Special Presentations. 
 
Congratulatory certificates are public announcements made by City Council at ribbon cutting 
ceremonies, grand openings and other events outside of regular City Council meetings. Any 
request for such a congratulatory certificate should be submitted to the City Manager or 
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his/her designee in advance of the planned business celebration and will not require City 
Council action. 
 

9. RECONSIDERATION OF  RESOLUTIONS:  

 
A motion to reconsider any vote of the Council may be made by either side of the voted 
motion and shall require the affirmative vote of the majority of the Council Members elect. A 
motion to reconsider can be made only if no action was taken as a result of the previous 
vote  If such a motion to reconsider passes, and new information has been brought forward, 
then any member of Council may move to take action on the motion that is to be 
reconsidered, and any such motion would pass by an affirmative vote of the majority of the 
Council Members elect.  
 

10. RESCISSION OF RESOLUTIONS 

 
Rescission of any vote of the Council shall require the affirmative vote of the majority of the 
Council Members elect only if no action was taken as a result of the previous vote.   
 

11. PUBLIC HEARINGS: 

 
Public hearings will be held after required notice has been provided. The City Council may 
upon affirmative vote of a majority of its members "continue" said hearing at a future date 
designated in the resolution, without the necessity of re-notification. If the City Council elects 
to continue the public hearing it will appear in the designated meeting agenda under the 
topic of Public Hearings. 

 

12. CONSENT AGENDA:  

 
The Consent Agenda includes items of a routine nature and will be approved with one 
motion. That motion will approve the recommended action for each item on the Consent 
Agenda. Any Council Member may remove an item from the Consent Agenda and have it 
considered as a separate item. Any item(s) so removed from the Consent Agenda shall be 
considered after approval of the motion for all non-removed items on the consent portion of 
the agenda. Public comment on Consent Agenda items will be permitted pursuant to the 
Rules of Procedure. 
 

13. APPOINTMENTS TO BOARDS AND COMMITTEES:  

 
a) MAYORAL APPOINTMENTS:  
 

The Mayor shall, with City Council concurrence, appoint members of the following 
boards or committees as governed by state statute or city ordinances: Board of 
Review, Brownfield Redevelopment Authority, Civil Service Commission (Act 78), 



RULES OF PROCEDURE FOR THE CITY COUNCIL  
CITY OF TROY, MICHIGAN         Page 6 
 

Adopted: May 10, 2021 

Downtown Development Authority, Economic Development Corporation, Global Troy 
Advisory Committee, Local Development Finance Authority, Planning Commission, 
Volunteer Firefighter Incentive Board 

 
b) CITY COUNCIL APPOINTMENTS:  

 
The Mayor Pro Tem shall contact candidates or incumbents for City Council 
appointments to determine their interest in being nominated or reappointed. Any 
Council Member, but usually the Mayor Pro Tem, may put forth nominees to the 
following boards or committees: Animal Control Appeal Board, Building Code Board 
of Appeals, Charter Revision Committee, Election Commission, Historic District 
Commission, Liquor Advisory Committee, Municipal Building Authority, Parks and 
Recreation Board, Personnel Board, Retiree Health Care Benefits Plan & Trust, 
SOCRRA, SEMCOG, Sustainable Design Review Committee, Traffic Committee, 
Zoning Board of Appeals 

 
c) NOMINATIONS:  

 
The Mayor or any Council Member desiring to nominate a person for appointment to a 
board, commission, or committee shall submit the person’s name for nomination at a 
regular meeting during the item Board and Committee Nominations. The person’s name 
will be placed on the agenda for the next regular meeting under the item Board and 
Committee Appointments. A brief summary of background and personal data as to 
nominee's qualifications (or a resume) should be submitted on or before the time of 
nomination, except that such a resume shall not be required for the re-nomination of a 
current board or commission member, or if the Council unanimously agrees that a 
resume is not necessary. In the event that more nominees are put forth than positions 
available, the City Clerk will conduct a roll call vote. 
 

14. CITY COUNCIL REPRESENTATION ON BOARDS AND COMMITTEES: 

 
a) SEMCOG (Southeastern Michigan Council of Governments) Representation:  

 
The Mayor and City Council shall appoint one delegate and one alternate to serve 
on the SEMCOG General Assembly for a term of two-years expiring at 7:30 PM on 
the Monday following the City Council general election. 

 
b) SOCRRA (South Oakland County Resource Recovery Authority) Representation:  

 
The Mayor and City Council shall appoint one delegate and one alternate to serve on 
the SOCRRA Board for a term of one-year expiring on June 15th. 

 
c) No member of the City Council shall serve on any committee, commission or board of 

the City of Troy, except the Retirement System Board of Trustees, Retiree Health Care 
Benefits Plan and Trust, Volunteer Firefighter Incentive Plan & Trust, Global Troy 
Advisory Committee, Downtown Development Authority and Local Development 
Finance Authority (LDFA), unless membership is required by ordinance, statute or the 
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City Charter. 
 

d) Because quasi-judicial boards and commissions are appointed by Council, and make 
recommendations to the Council, these recommendations should be made 
independent of the influence of individual Council Members.  As a result, members of 
City Council shall not appear before or attend meetings of City boards or 
commissions if they are not appointed members of the City board or committee.   
 

15. MEMBERS OF THE PUBLIC AND VISITORS: 

 
Any person not a member of the City Council may address the Council with recognition of 
the Chair, after clearly stating the nature of his/her inquiry or comment. NOTE TO THE 
PUBLIC: City Council requests that if you do have a question or concern, to bring it to the 
attention of the appropriate department(s) whenever possible. If you feel that the matter has 
not been resolved satisfactorily, you are encouraged to bring it to the attention of the City 
Manager, and if still not resolved satisfactorily, to the Mayor and Council. 
 Petitioners of items that are included in the pre-printed agenda booklet shall be given a 

fifteen (15) minute presentation time that may be extended with the majority consent of City 
Council. 

 Any member of the public, not a petitioner of an item, shall be allowed to speak for up to 
three (3) minutes to address any Public Hearing item. 

 Any member of the public, not a petitioner of an item, does not have the right to engage in 
discussion or debate with City Council during the Public Comment portions of the meeting. 

 All members of the public who wish to address the Council at a meeting shall be allowed to 
speak only if they have signed up to speak within thirty minutes before or within fifteen 
minutes after the meeting’s start time. Signing up to speak requires each speaker provide 
his or her name. If the speaker is addressing an item(s) that appears on the pre-printed 
agenda, then the speaker shall also identify each such agenda item number(s) to be 
addressed. 

 City Council may waive the requirements of this section by a consensus of the City Council. 
 Agenda items that are related to topics where there is significant public input anticipated 

should initiate the scheduling of a special meeting for that specific purpose. 
 
Prior to Public Comment, the Mayor may provide a verbal notification of the rules of 
decorum for City Council meetings or refer to the pre-printed agenda booklet, which will  
include the following language, as approved by City Council.: 

 
Members of the public who wish to address an electronic meeting of the City Council are permitted 
do so in one of three ways: 
 

1. Public comments may be submitted via email to PublicComment@TroyMI.Gov.  
Email received before 4:00 PM on the day of the meeting will be read aloud during the 
meeting.  Email comments are limited to three minutes. 
 

2. Public comments may be submitted via voicemail by calling (248) 524-3302.  
Voicemail received before 4:00 PM on the day of the meeting will be played during the 
meeting.  Voicemail comments are limited to three minutes. 
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3. Members of the public may attend the electronic meeting remotely and participate in 
a public comment period by following the instructions on the City’s website.  Those who 
wish to participate in a public comment period are asked to provide their name so they 
may be recognized by the City Clerk.  If participating via video conferencing, click “Raise 
Hand” to be recognized or press star nine (*9) if participating via telephone.  After you 
are recognized by the City Clerk, click “Unmute” or press star six (*6) on your phone to 
unmute yourself.  Each member of the public will be allowed to speak for up to three (3) 
minutes. 

 
Please direct your comments to the City Council as a whole rather than to any 
individual.  Please do not use expletives or make derogatory or disparaging comments 
about any individual or group.  If you do, there may be immediate consequences 
including being muted and having your comments omitted from any re-broadcast of the 
meeting.  Please abide by these rules in order to minimize the possibility of disrupting 
the meeting. 
 

16. RULES OF ORDER:  

 
Robert's Rules of Order Newly Revised, as clarified by the City Clerk, is hereby adopted, 
except as modified by these Rules of Procedure, the Charter, or the City Code. 
 

17. ABSENCES AT COUNCIL MEETINGS: 

 
Members of Council who are unable to attend a Council meeting and desire an excused 
absence shall notify the City Attorney or City Manager of their absence in writing as soon as 
possible prior to the meeting and indicate the reason for the absence. The reason shall be 
entered in the proceedings of the Council at the time of each absence. 

 

18. SUSPEND RULES: 

 
The Rules of Procedure may be waived by a simple majority vote, unless specifically noted 
that a consensus of City Council is sufficient. 

 

19. COUNCIL DISCUSSION:  

 
No member of Council shall speak a second time on any item under discussion until all 
other members desiring to speak on that item have been heard. No member of Council shall 
be allowed to speak for more than five (5) minutes at a time. 
 

20. AGENDA ITEMS SUBMITTED BY COUNCIL MEMBERS: 

 
Timely submitted agenda items that, in the City Manager’s judgment, do not require a 
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professional opinion from City Administration, will be placed on the next regular agenda for 
City Council action. These items include, but are not limited to proclamations and 
celebratory matters. If the City Manager believes that City Council could benefit from 
additional input from City Administration prior to voting on a referral, then the next regular 
agenda will contain only a resolution directing City Administration to provide additional input 
to accompany the Council referral for a future City Council meeting. 
 

21. WIRE COMMUNICATIONS BY AND TO COUNCIL MEMBERS DURING ANY MEETING 
OF COUNCIL: 

 
Members of Council shall not engage in electronic communication with each other or a 
member of the public during a regular or special meeting. Electronic communication is 
defined as e-mail, text message, instant message, website, social media, blog posting, or 
any other form of communication transmitted or retrieved through the use of an electronic 
device. This rule does not apply to remote attendance and participation in meetings 
pursuant to the Open Meetings Act, as amended. 
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CITY COUNCIL AGENDA ITEM 

 
Date:  July 16, 2021 
 
 
To:   Mark F. Miller, City Manager  
  
From:  Robert J. Bruner, Assistant City Manager  
  Jeanette Menig, Human Resources Director 
 
Subject: Contract Ratification – American Federation of State County and Municipal Employees 

(AFSCME) (Introduced by:  Mark Miller, City Manager) 
 
 
History 
The American Federation of State County and Municipal Employees (AFSCME) currently represents 
61 hourly employees who work in the Public Works (Fleet Maintenance, Parks, Streets, Water) and 
Engineering Departments.  
 
The City and AFSCME recently engaged in negotiations and reached a tentative agreement on a 
successor collective bargaining agreement to replace the contract that expired June 30, 2021. 
 
Financial 
As seen in the attached summary, the four-year agreement provides annual wage increases, updates 
job titles and pay grades, and implements a schedule of hourly wage bonuses for employees who hold 
specific job-related professional/industry certifications.   
 
A notable change to the pay grades is the elimination of the step increase at the end of probation; 
instead of the traditional “off probation” increase, starting wages will be increased significantly to assist 
with recruitment. Also designed to be an aid in recruiting new employees, this agreement allows the 
City to provide one to two weeks of vacation upon hire to new employees.  Previously, new employees 
did not have vacation time available until their second year of employment. 
 
The agreement gives this group the same retirement age and service combinations as other (non-
Police) groups and aligns the vacation accrual schedule with other employee groups, both which are 
enhancements to the current AFSCME benefit.  For those already eligible for health care in retirement, 
this agreement restores the previous calculation allowing eligible members to receive a maximum of 
100%.   
 
Overtime call-in minimums were modernized by reducing the City’s cost from three hours to one hour 
when work can be completed remotely.  “Call in” which requires employees to report to a City facility is 
still compensated at a minimum of three hours. 
 
Dental coverage was amended in this agreement, including the addition of a new option for enhanced 
dental coverage, implementing a 5% premium share for enhanced or standard dental coverage and 
defining that employees who opt-out of dental coverage receive $25 per month in lieu of coverage.  
 

I-06
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The average wage increase over four years is 2.5%.  The one-year cost (first year) is estimated to be 
approximately $217,000. 

Settling a four-year agreement, rather than a shorter-term contract, saves the City time and resources; 
these will not be expended again until we meet at the bargaining table in 2025. 
 
Recommendation 
City management recommends approval of this agreement between the City of Troy and AFSCME for 
a four-year collective bargaining agreement for the period July 1, 2021 to June 30, 2025. 
 
Copies of the tentative agreement, a summary of contract changes and the expired collective 
bargaining agreement are attached. 
 
 
Legal Review 
This item was submitted to the City Attorney for review pursuant to City Charter Section 3.17. 
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TENTATIVE AGREEMENT SUMMARY 
City of Troy and AFSCME 

2021-2025 Collective Bargaining Agreement 

  
ISSUE CURRENT  TENTATIVE AGREEMENT 
Contact Duration   Four years  
 
Wages 

   
Upon ratification  
July 1, 2022 
July 1, 2023 
July 1, 2024 

 
3.5%* 
2.5% 
2.0% 
2.0% 

  *Effective 1/8/22 a new pay structure will be 
implemented including hourly bonuses for 
specific job-related certifications. 

   
Job Titles Current titles are generic and poorly describe 

actual work performed 
Job-specific titles will be implemented 1/8/22 

   
Health Insurance – 
Dental Program 

Standard dental coverage provided with no 
premium share by employees.   
 
 
 
No defined “opt out” incentive is identified in 
the agreement. 

Additional option for enhanced dental insurance 
will be offered. 
Employees who select standard or enhanced 
dental insurance will pay 5% of the premium 
cost of plan selected. 
Employees who do not enroll in dental 
coverage will receive $25/month. 

   
Overtime – Call-in  No distinction for minimum call-in time where 

work can be done remotely. 
When an employee is able to complete the 
work remotely/without entering a facility or job 
site, minimum call-in time will be 1 hour. 

   

Retirement Eligibility Age and service combinations for retirement: 
Age 50 with 27 years service 
Age 60 with 10 years service 

Age and service combinations for retirement: 
Age 50 with 27 years service 
Age 55 with 25 years service 
Age 60 with 10 years service 

   

Retirement  
Paid Health Care 

Employees eligible for paid health care in 
retirement are capped at 90% maximum of 
paid health care in retirement computed at 
3% per year of service after 7/1/2013. 

Current members eligible for paid health care 
in retirement will have ability to attain a 
maximum benefit of 100% computed at 4% per 
year of service. 

   

Uniforms Details on acceptable/prohibited items were 
conveyed through departmental memoranda. 

Examples of acceptable/prohibited items are 
included in the agreement.  The agreement 
also includes an option to petition for special 
purchases to the Director, defines how many 
vendors will be available, and limits the benefit 
to employees “actively working.”  

   

Vacation Leave Accrual schedule: 
 

Start - 4th anniversary  5/6 day per month 
4th - 10th anniversary   1 1/4 days per month 
10th - 18th anniversary 1 2/3 days per month 
After 18th anniversary  2 1/12 days per month 
 
 

Requires employee has 10 days paid in 
month to accrue vacation leave. 
 

New employees have no vacation leave 
immediately available. 
 

Effective January 1, 2022 accrual schedule: 
 

Start - 3rd anniversary    6 2/3 hours per month 
3rd - 8th anniversary       10 hours per month 
8th - 13th anniversary     13 1/3 hours per month 
13th - 18th anniversary   15 hours per month 
After 18th anniversary    16 2/3 hours per month 
 

Requires employee on payroll for 20 days per 
month to accrue vacation leave. 
 

Employees who start Jan – June 30 will 
receive 80 hours of vacation upon hire. 
Employees who start July 1 or later will receive 
40 hours of vacation upon hire. 

   

Language 
clarifications/updates 

  Language clean-up/clarification in several 
sections 
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ARTICLE 1 - Agreement 
 
THIS AGREEMENT, entered into this 27th day of June, 2016 by and between the 
City of Troy, Oakland County, Michigan, a municipal corporation, hereinafter 
referred to as the "City" and the Troy Chapter "C" of Local #574 affiliated with 
Michigan Council #25 and chartered by the American Federation of State, County, 
and Municipal Employees, AFL-CIO, hereinafter referred to as the "Union." 
 
 
ARTICLE 2 - Purpose and Intent 
 
A) The general purpose of this agreement is to set forth terms and conditions of 

employment, and to promote orderly and peaceful labor relations for the 
mutual interest of the City, the employees, and the  Union. 

 
B) The parties recognize the essential public service here involved and that the 

interest of the community and the job security of the employee depend upon 
the City's success in establishing a proper service to the community. 

 
C) To these ends, the City and the Union encourage, to the fullest degree, 

friendly and cooperative relations between the respective representatives of all 
levels and among all employees. 

 
 
ARTICLE 3 - Recognition 
 
Pursuant to and in accordance with all applicable provisions of ACT 379 of the 
Public Acts of 1965, as amended, the City does hereby recognize the Union as the 
exclusive representative for the purposes of collective bargaining in respect to rates 
of pay, wages, hours of employment, and other conditions of employment for the 
term of this Agreement for all hourly rated employees of the City in the Engineering 
Department and Public Works Department  (Parks, Streets, Water, Buildings and 
Fleet Maintenance) excluding part-time and seasonal employees, office clerical 
employees, and supervisory employees. 
 
 
ARTICLE 4 - Discrimination and Coercion 
 
A) The Employer and the Union agree that the provisions of this Agreement 

 shall be applied equally to all employees without discrimination as to sex, 
marital status, race, color, creed, national origin, religion, political 
 affiliation, or disability. 

 
B) The Employer will not interfere with the right of the employees to become 

members of the Union, and shall not discriminate against any employee 
because of membership in the Union. 
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ARTICLE 5 - Aid to Other Unions 
 
A) The Employer will not aid, promote, or finance any labor group which purports 

to engage in collective bargaining or make any agreement with any labor 
union for the purpose of eliminating the representation of the bargaining unit 
named above. 

 
B) The Union will not officially support strikes of any other labor organizations by 

picketing or demonstrating publicly on or adjacent to City property. The 
Employer agrees that if the bargaining unit encounters problems of reporting 
to work because of threats or violence during a strike, the City will provide 
protection at the work location and refrain from disciplining employees for not 
reporting to work if the Employer cannot provide access to the work location. 

 
 
ARTICLE 6 - Union Security 
 

 Employees are not required to join the Union as a condition of employment in 
accordance with applicable State law.   
 
Employees shall be deemed to be members of the Union within the meaning of this 
Section if they are not more than 60 days in arrears in payment of their membership 
dues. 
 
However, if the Michigan Right to Work Act is repealed or determined with finality to 
be unlawful, the union security provisions found in Article 6 of the 2011-2013 
collective bargaining agreement between the City of Troy and Local #574 shall be 
reinstated. 
 
 
ARTICLE 7 - Union Dues and Initiation Fees 
 
A) Payment of Check-Off or Direct to Union:  Employees may tender the initiation 

fee and monthly membership dues by signing the Authorization for Check-Off 
of Dues Form, or may pay the same directly to the Union. 

 
B) Check-Off Forms:  During the life of this Agreement in accordance with the 

 terms of the form of Authorization for Check-Off of Dues hereinafter set forth, 
and to the extent the laws of the State of Michigan permit, the Employer 
agrees to deduct Union membership dues levied in accordance with the 
Constitution and By-Laws of the Union from the pay of each employee who 
executes or has executed the Authorization for Check-Off of Dues Form. 

 
C) Deductions:  Deductions shall be made only in accordance with the provisions 

of this Agreement.  The Employer shall have no responsibility for the collection 
of initiation fees, membership dues, special assessments, or any other 
deductions not in accordance with this provision. 
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D) Delivery of Executed Authorization for Check-Off of Dues Form:  A properly 
executed copy of such Authorization for Check-Off of Dues Form for each 
employee for whom Union membership dues are to be deducted hereunder 
shall be delivered to the Employer before any payroll deductions are made.  
Deductions shall be made thereafter only under Authorization for Check-Off of 
Dues Forms which have been properly executed and are in effect.  Any 
Authorization for Check-Off of Dues Form which is incomplete or in error will 
be returned to the Local Union Financial Secretary by the Employer. 

 
E) When Deductions Begin:  Check-Off deductions under all properly executed 

 Authorization for Check-Off of Dues Forms shall become effective upon date 
of hire unless said form has not been tendered to the Employer, in which case 
deductions shall begin upon the Employer’s receipt of the form.  Deductions 
shall be made from the appropriate pay of the month and each month 
thereafter. 

 
F) Delivery of Additional Check-Off Forms:  The Union will provide to the 

Employer any additional Authorization for Check-Off of Dues Forms under 
which the Union membership dues are to be deducted. 

 
G) Refunds:  In cases where a deduction is made that duplicates a payment that 

an employee has already made to the Union or where a deduction is not in 
conformity with the provisions of the Union Constitution and By-Laws, refunds 
to the employee will be made by the Local Union. 

 
H) Remittance of Dues to AFSCME Council 25:  Deductions for any calendar 

month shall be remitted to the designated AFSCME Council 25 by the 25th 
day of the month in which the deduction is made.  The Employer shall furnish 
AFSCME Council 25 monthly with a list of those for whom the Union has 
submitted signed Authorization for Check-Off of Dues Forms  

 
I) Disputes Concerning Check-Off:  Any dispute between the Union and the 

Employer which may arise as to whether or not an employee properly 
executed or properly revoked an Authorization for Check-Off of Dues Form, 
shall be reviewed with the employee by a representative of the Local Union 
and a designated representative of the Employer.  Should this review not 
dispose of the matter, the dispute may be referred to the grievance procedure 
whose decision shall be final and binding on the employee, the Union, and the 
Employer.  Until this matter is disposed of, no further deduction shall be made. 

 
J) Limit of Employer's Liability:  The Employer shall not be liable to the Union by 

reason of the requirements of this Agreement for the remittance or payment of 
any sum other than that constituting actual deductions made from wages 
earned by employees.  The Union will protect and save harmless the 
Employer from any and all claims, demands, suits, and other forms of liability 
by reason of action taken, for the purpose of complying with paragraph G of 
this section. 
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ARTICLE 8 - Management Rights 
 
A) The Union recognizes the City's right to manage its affairs and direct its work 

force and within the existing framework of the Statutes of the State of Michigan 
to maintain the City of Troy in the County of Oakland as efficiently and at the 
lowest possible cost consistent with fair labor standards.  Further, the City has 
all the customary and usual rights, power, functions, and authority of 
management.  It is recognized that the management of the City, the control of 
its properties, and the maintenance of order and efficiency is solely a 
responsibility of the City.  Among the rights and responsibilities belonging to 
the City are the rights to decide the number and location of its facilities, work 
to be performed within the unit, maintenance and repair, amount of 
supervision necessary, machinery, tools, equipment, methods, schedules of 
work, together with the selection, procurement, designing, engineering, and 
the control of equipment and materials, and the right to purchase services of 
others.  It is understood and agreed that none of the foregoing rights and 
responsibilities will be exercised in a manner which is inconsistent with the 
provisions of this Agreement. 

 
B) It is further recognized that the responsibility of the management of the City for 

the selection and direction of the working forces, including the right to hire, 
suspend, or discharge for just cause, assign, promote or transfer, to determine 
the amount of overtime to be worked, to relieve employees from duty because 
of lack of work or for other legitimate reasons as set forth herein is vested 
exclusively in the City. 

 
C) The City reserves the right to promulgate reasonable rules and regulations in 

order to maintain order and discipline; provided the same are not inconsistent 
with the provisions of this Agreement. 

 
 
ARTICLE 9 - No Strike 
 
A) The Union officers or staff will not cause or authorize or encourage its 

members to cause, nor will any member of the bargaining unit take part in 
 any strike, sit-down, stay-in, or slowdown in any plant or property of the City or 
any curtailment of work or restriction of production or interference with the 
operations of the City during the terms of this Agreement. 

 
B)  In the event of work stoppage, or other curtailment, the Union officers (Chapter 

Chairman and/or Chapter Secretary) shall, within twenty-four (24) hours, notify 
the involved employee to immediately cease the offending conduct and that 
they are in violation of the contract.  Said notice shall be in writing, with a copy 
to the City.  In the event of failure of the Union officers to provide this 
notification, the same may be provided by the City. 

 
C) The City shall have the right to discipline any employee who participates in or 

gives leadership to any activity prohibited by this section in disregard of 
notification provided for above, or to any officer of the Union who fails to 
provide notification as stated above. 
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ARTICLE 10 - Stewards and Officers 
 
A) Employees in the bargaining unit shall be represented by a Chapter Chairman, 

Vice-Chairman, Chapter Secretary, Chapter Treasurer, and Stewards who 
shall be regular employees working in that unit.  In the absence of a Steward, 
an alternate may be appointed by the Chairman or Vice-Chairman. 

 
B) There shall be one (1) Steward per shift for each division shown below: 
 

1) Engineering Division 
2) Fleet Maintenance Division 
3) Parks Maintenance Division 
4) Streets and Storm Drains Division 
5)  Water and Sanitary Sewer Division 

 
C) At any time the number of employees in a division exceeds fifty (50), the 

Human Resources Director will meet with the Chapter Chairman, and an 
additional Steward may be added. 

 
D) During regular working hours, either a Steward or the Chapter Chairman may 

investigate and present grievances to the Employer (as provided in Article 12) 
without loss of time or pay, provided he shall first receive the approval of his 
supervisor.  Failure of Stewards or the Chapter Chairman to abide by this 
requirement shall be cause for discipline.  Abuse of time away from the job 
shall be cause for a special conference. 

 
E) Union stewards assigned to the afternoon shift may request to use personal 

time to attend Chapter meetings which are scheduled during their regular shift.  
Such requests will be reviewed on a case-by-case basis and may be approved 
up to four (4) times per year at the discretion of the Operations Manager. 

 
 
ARTICLE 11 - Special Conferences 
 
Special conferences for important matters will be arranged between the Chapter 
Chairman and the Employer or its designated representative upon the request of 
either party.  Such meetings shall be between two (2) but not more than three (3) 
representatives of the Employer and two (2) but not more than three (3) 
representatives of the Union.  Arrangements for such special conference shall be 
made in advance, and an agenda of the matters to be taken up at the meeting shall 
be presented at the time the conference is requested.  Matters taken up in special 
conferences shall be confined to those included in the agenda.  Conferences shall 
convene between the hours of 9:00 AM and 4:00 PM.  The members of the Union 
shall not lose time or pay from their regular pay for the time spent in such special 
conference.  This meeting may be attended by a representative of the AFSCME 
Council and/or a representative of the International Union and may be attended by 
legal counsel for the Employer. 
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Special conferences shall not be more frequent than twice each month except by 
mutual consent. 
 
The Union representatives may meet at a place designated by the Employer on the 
Employer's property for a maximum of one-half (½) hour immediately preceding 
such special conference with the representatives of the employee for which a 
written request has been made. 
 
 
ARTICLE 12 - Grievance Procedure 
 
A grievance is defined to be any dispute arising under the terms of this collective 
bargaining agreement or any dispute regarding wages, hours, and working 
conditions as they relate to members of the bargaining unit or to the Union. 
 
Step 1: Any employee, if he feels he has a grievance, shall discuss the matter 

with his supervisor before the end of his next regularly scheduled shift 
following the event, or reasonable knowledge of the event, which gave 
rise to the grievance.  If requested by the employee, his Steward or 
Chapter Chairman may also be present.  The supervisor shall provide an 
answer before the end of the next regularly scheduled shift of the 
grievant.  For the purpose of this section, supervisor shall be defined as: 

 
  a) Streets and Storm Drains Division, Water and Sanitary Sewer 

Division, Fleet Maintenance Division, and Parks Maintenance 
Division:  the Field Supervisor.  In the absence of the Field 
Supervisor, or if the issue is not resolved, the employee may discuss 
the matter with the Operations Manager.  

                          
  b) Engineering Division:  the Supervisory Technician.  In the absence 

of the Supervisory Technician, or if the issue is not resolved, the 
employee may discuss the matter with the City Engineer. 

 
  It is urged and encouraged that these discussions be on a friendly and 

informal basis and that every effort be made at this point to resolve the 
problem.  If the grievance is not settled within the shift following the shift 
during which it was filed, it may proceed to Step 2. 

 
Step 2: If the grievance is not settled at Step 1, it shall be reduced to writing, 

signed by the grievant, and submitted to the appropriate department 
director within ten (10) calendar days of the event, or reasonable 
knowledge of the event, which gave rise to the grievance.  The written 
grievance shall identify the section of the contract which the employee 
believes was violated, contain a specific statement of facts as to what 
caused the grievance, and the remedies sought by the grievant. 

 
Within seven (7) calendar days after receipt of the written grievance, the 
appropriate department director shall discuss the grievance with the 
Chapter Chairman and the Steward.  The employee and the employee's 
supervisor, as shown in Step 1, may also be present.  The Director shall 
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give his written decision on the grievance within seven (7) calendar days 
after the date of the meeting to the Chapter Chairman, Vice-Chairman, 
Secretary, Steward, and grievant. 

 
Step 3: Grievances not settled at Step 2 must be filed to Step 3 with the City 

Manager within seven (7) calendar days of the Step 2 answer.  The City 
Manager (or his designated representative) shall schedule a meeting 
within fourteen (14) calendar days of the submittal to Step 3 and discuss 
the grievance with not more than three (3) representatives of the 
bargaining unit, including the grievant, the AFSCME Council or 
International Representative, and two (2) representatives of the affected 
department.   The decision of the City Manager on the grievance shall be 
given to the Chapter Chairman, Vice-Chairman, Secretary, Steward, 
Grievant, and Council or International Representatives within fourteen 
(14) calendar days after the date of the meeting. 

 
Step 4: If the Union is not satisfied with the decision of the City Manager (or his 

designated representative), the decision may be appealed to arbitration 
by notifying the City in writing within twenty-one (21) calendar days of the 
receipt of the Step 3 answer.    The parties will attempt to mutually select 
an arbitrator prior to the submission of the grievance to the American 
Arbitration Association (AAA).  For purposes of this paragraph, the 
attempt to mutually select an arbitrator shall not prolong the time for 
submitting a Demand for Arbitration to the City of Troy.   

 
  Any arbitrator selected shall rule only on contractual provisions as set 

forth herein.  The arbitrator shall have no authority to add to, subtract 
from, or alter the terms of this agreement, change any wage or salary 
schedule, or in any way alter the terms of this Agreement.  The fees and 
approved expenses of an arbitrator will be shared by the parties equally. 

 
  After a case has been referred to arbitration, the case may not be 

withdrawn by either party except by mutual consent. 
 
  Finality of Decision.  There shall be no appeal from the arbitrator's 

decision.  Each such decision shall be final and binding on the Union and 
its members, the employee or employees involved, and the Employer. 

 
 
ARTICLE 13 - Grievance:  General Conditions 
 
A) A grievance may be withdrawn without prejudice and, if so withdrawn, all 

financial liability shall be cancelled.  If the grievance is reinstated, the financial 
liability shall date only from the date of reinstatement.  If the grievance is not 
reinstated within thirty (30) calendar days from the date of withdrawal, the 
grievance shall not be reinstated.  Where one or more grievances involve a 
similar issue, those grievances may be withdrawn  without prejudice, pending 
the disposition of the appeal of a representative case and, in such event, the 
withdrawal without prejudice will not affect financial liability. 
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B) The Employer shall make every effort to respond in a timely fashion at each 
step in the grievance procedure.  However, any grievance not answered within 
the prescribed time limit at each step may be appealed to the next step by the 
Union. 

 
C) Any grievance not appealed from a decision of the Employer in one of the 

steps of the above procedure to the next step as prescribed shall be 
considered dropped. 

 
D) An agreement reached between the Employer and the Union in the grievance 

procedure is binding on all workers affected and cannot be changed by any 
employee. 

 
E) The Chapter Chairman or Vice-Chairman and authorized Stewards shall be 

 paid for time lost during working hours in attending grievance meetings with 
City representatives. 

 
F) The time limits prescribed in the grievance procedure may be extended with 

the mutual consent of the parties. 
 
G) The retroactive effect of any claim shall be limited to sixty (60) calendar 

 days prior to the date of a grievance being filed at Step 2 of the grievance 
procedure. 

 
 
ARTICLE 14 - Discharge and Suspensions 
 
A) Discharge and suspensions shall be in writing to the employee, and a copy 

shall be furnished to the Chapter Chairman or his designee and mailed to the 
AFSCME Council Representative within twenty-four (24) hours except 
Saturday, Sunday, and holidays.  The written notice shall generally state the 
reason(s) for the discharge or suspension. 

 
B) The discharged or suspended employee will be allowed to discuss his 

discharge or suspension with his Steward and/or the Chapter Chairman of the 
unit, and the Employer will make available an area where he may do so 
 before he is required to leave the property of the Employer.  Upon request, 
 the Employer or his designated representative will discuss the discharge or 
suspension with the employee and the Steward in an attempt to resolve 
 disputes. 

 
C) Appeal of Discharge or Suspension:  Should the discharged or suspended 

 employee consider the discharge or suspension to be improper, a grievance 
shall be presented in writing through the Steward to the Employer within three 
(3) regularly scheduled working days of the discharge or suspension.  The 
matter shall be referred to the grievance procedure at Step 3. 

 
D) Use of Past Record:  In imposing any discipline of a current charge, the 

 Employer will not take into account any prior infractions which occurred more 
than two (2) years previously nor impose discipline on an employee for 
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falsification of his employment application after a period of two (2) years from 
date of hire, except for information on his medical record.  This language shall 
not preclude the Employer from using a past record to support a history of 
progressive discipline. 

 
 Falsification of any employment application dated May 24, 1993 or later may 

subject an employee to disciplinary action at any time following the date of 
application. 

 
E) Any employee who is reinstated after discharge or suspension shall be 

returned to the same classification at the same rate of pay or as will be 
 agreed to by both the parties. 

 
 
ARTICLE 15 - Seniority 
 
A) Seniority shall be defined for regular employees as the length of continuous 

employment with the City beginning with the date of initial hire.  NOTE:  See 
Article 31 for service date. 

 
B) Probationary Employees 
 

1) New full-time employees hired shall be considered as   probationary 
employees for the first six (6) months of their employment.  The Employer 
may extend the probationary period in one (1) month segments, up to an 
additional six (6) months.  The six (6) month probationary period shall be 
accumulated within not more than one (1) year.  When an employee 
completes the probationary period, he shall be entitled to full seniority 
rights and rank for seniority from the six (6) months prior to the day he 
completed the probationary period.  There shall be no seniority among 
probationary employees.  Discipline of an employee during probation 
shall be grievable as in sub-section 15.B.2 below.  Discharge or 
termination of any employee during probation shall not be subject to the 
grievance procedure. 

 
2) Any disputes regarding probationary employees will be handled as 

expeditiously as possible through meetings with the probationary 
employee's supervisor and the Union Steward.   If this meeting fails to 
resolve the problem, the dispute may be processed one more step, and a 
meeting will be held with the Human Resources Director, the  employee,  
the Union Steward, the Chapter Chairman, and the Division Head. 

 
3) Seniority shall be in accordance with Section A above. 

 
C) The City shall keep true seniority lists in each division, which will contain 

 each employee's name, seniority date, and classification.  Employees hired on 
the same date shall be placed on the seniority list according to the highest test 
score.  The list shall be updated every three (3) months.  If there is any 
objection to any of the items therein, the parties shall promptly meet to dispose 
of the grievance.  Any grievance shall be in writing and filed with the Human 
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Resources Department through the employee's supervisor within five (5) 
working days after the posting of the seniority list.  Seniority lists shall be kept 
separately for the following divisions: 

 
1) Engineering Division 
2) Fleet Maintenance Division 
3) Parks Maintenance Division 
4) Streets and Storm Drains Division 
5)  Water and Sanitary Sewer Division 

 
D) When an employee moves from one division to another through the posting 

 procedure, he will be entered on that division seniority list according to his 
length of continued service with the Employer, once he has completed his 
probationary trial period. 

 
E) An employee shall lose his seniority and shall no longer be considered 

 an employee for the following reasons: 
 

1) If he quits or retires. 
 
2) He is discharged and the discharge is not reversed through the grievance 

procedure set forth in this Agreement. 
 
3)  He is absent for three (3) consecutive working days without notifying the 

Employer.  In the event the employee is incapable or unable to advise the 
Employer for reasons or causes beyond the control of the employee, an 
exception may be made.  After such absence, the Employer will send 
written notification by registered mail to the employee at his last known 
address that he has lost his seniority, and his employment has been 
terminated.  If the disposition made  of  any  such  case  is  not 
satisfactory, the matter may be referred to the grievance procedure. 

 
4) If he does not return to work when recalled from layoffs as set forth in the 

recall procedure.  If deemed proper by the City, exceptions shall be 
made. 

 
5) Return from unpaid leaves of absence will be treated the same as (#3) 

above. 
 
6) If he is laid off for a period equal to his seniority at the time of his layoff, 

or for three (3) years, whichever is the lesser.  For this paragraph only, all 
employees (except probationary employees) will be treated as if they 
have a minimum of one (1) year seniority. 

 
7) Separation upon settlement covering total disability. 
 
  8) The employee does not work for a period of two (2) years provided the 

employee is unable to perform the essential duties of the position with 
reasonable accommodation. 
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F) If an employee changes to a classification not included in the bargaining unit 
and, thereafter, returns to a classification within the bargaining unit, he shall 
have accumulated seniority while working in the interim classification.  
Employees who have returned to a classification in the bargaining unit shall 
retain all seniority rights for any purpose or benefits provided in this 
Agreement.  Employees, as of July 1, 1978, who are promoted out of the 
bargaining unit shall not accrue seniority while out of the bargaining unit. 

 
G) An employee who changes to a classification out of the bargaining unit and 

later is allowed to return to the bargaining unit by the Employer must return to 
the bargaining unit through the posting procedure to a vacancy in the same or 
lower classification that he previously held prior to leaving the bargaining unit.  
Such an employee shall have preference over any other employee's promotion 
to a vacancy created by this situation. 

 
H) In the event of a layoff of any type, the following employees, notwithstanding 

their position on the Seniority List, shall continue to be employed as long as 
there is work available: 

 
  a) Chairman, then Vice-Chairman:  In a job classification within the 

bargaining unit whose duties they can perform, then 
 

  b) Stewards:  In a job classification within their division whose duties 
they can perform. 

 
Such employees shall be recalled to work for the first vacancy in a job 
classification within their division whose duties they can perform.  The City 
recognizes these clauses to the extent that these officers and stewards have 
protected seniority only during their official term of office. 

 
 
ARTICLE 16 - Layoffs and Recall 
 
A) When there is a reduction of working forces within a division, the following 

procedure shall govern in making layoffs:  Layoff shall be by division as 
defined in Article 15.C. 

 
B) Temporary (excluding employees hired on a seasonal basis for the summer 

months, April through October), part-time, and probationary employees (in that 
order) who perform bargaining unit work shall be laid off first within a division 
before the layoff of any bargaining unit members within that division.  When an 
employee exercises bumping rights into a division as a result of a layoff as 
explained above, the temporary (excluding employees hired on a seasonal 
basis for the summer months, April through October), part-time, and 
probationary employees (in that order) who perform bargaining unit work shall 
be laid off before the layoff of any bargaining unit members within that division. 

 
C) If additional layoffs are necessary, seniority employees in the affected 

 division shall be laid off in reverse order of the seniority, provided those who 
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desire to exercise their seniority must be able to perform  the remaining work 
without additional training or additional supervision. 

 
D) The procedure used to accomplish this shall be as follows: 
 

1) Employees who are displaced by elimination of their job, or another 
employee bumps them, shall displace an employee with lesser seniority 
in their division.  The employee who cannot displace an employee within 
their classification shall displace a less seniority employee in a lower 
classification in their division if the employee is fully capable of 
performing such work with minimal additional training. 

 
2) Employees who are displaced within their division and going to be laid off 

shall bump any employee in other divisions with less bargaining unit 
seniority if the employee is fully capable of performing such work with 
minimal additional training.  An employee bumping to another division 
may only bump into the lowest classification in a division and may not 
bump into a higher classification from that classification which the 
employee holds at the time of his displacement. 

 
E) Employees to be laid off for an indefinite period of time shall have at least 

fourteen (14) calendar days notice of layoff.  The Chapter Chairman, Vice 
Chapter Chairman, and Secretary shall receive a list from the Employer of the 
employees being laid off on the same date the notices are issued to the 
employees. 

 
F) When the working force is increased after a layoff, the employees will be 

recalled according to seniority in reverse order of the Layoff Section.  Notice of 
recall shall be sent to the employee at his last known address by certified mail. 

 
 If the employee fails to call or personally appear to the Human Resources 

Department within ten (10) calendar days of the mailing date of the notice, he 
shall be considered as having quit.  If the employee calls the Human 
Resources Department within ten (10) calendar days of the notice, he shall 
report to work as directed, but be allowed up to fourteen (14) calendar days 
from the date of the phone call or personal appearance to report to work 
provided reasons satisfactory to the Employer are given for the requested 
extension of time. 

 
 
ARTICLE 17 - Working Hours 
 
A) The City shall establish normal work schedules consistent with this section for 

each division which shall be in writing and posted in each division.  Work 
schedules shall include the days of the work week and the hours of the day.  
Of the work schedules established by the City, the employee may select to 
work the schedule of his choice pursuant to Article 18, Shift/Schedule Change. 

 
 When required by operating needs, the City may change work schedules for 

any employee or group of employees.  Such change shall be given to the 
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employee at least fifteen (15) calendar days prior to the beginning of the new 
schedule.  In case of emergency or other unforeseen circumstance, the 
Department Director, his immediate subordinate, City Manager, or designee 
may change the working schedule without the fifteen (15) day notice. 

 
B) The first shift is any shift that regularly starts on or after 4:00 AM but before 

11:00 AM.  The second shift is any shift that regularly starts on or after 11:00 
AM but before 7:00 PM.  The third shift is any shift that regularly starts on or 
after 7:00 PM but before 4:00 AM.  A shift shall be considered regular for an 
employee if he is assigned to that shift for at least seven (7) calendar days. 

 
C) The work week shall consist of five (5) consecutive eight (8) hour days, 

Monday through Friday.  The City may establish a five (5) consecutive eight 
(8) hour day work week other than Monday through Friday.  

 
 By mutual agreement of both the City and the Union, a forty (40) hour work 

week may be established consisting of four consecutive 10 hour days.  The 
establishment of such a work schedule may be done so all year round or for a 
particular period or season of the year, or during any other appropriate 
combination or period of time that may be deemed appropriate.  In addition, 
the schedule may be established for any single division, or section of any 
division, or combination of divisions, as may be deemed appropriate for the 
work load or assignments of work.  The establishment of such a schedule 
further may provide for 6 day coverage, and the City may schedule a work 
group on a four-day basis, Monday through Saturday, as long as work 
schedules for employees are scheduled in a consecutive four-day period.  
Seniority by classification shall determine which work group the employee is 
assigned to.  In addition, the following provisions for establishment of the four-
day, 10-hour shift shall apply: 
 
1) Overtime - The overtime provisions applying to ten (10) hour days shall 

be waived in order to provide 10 hours of straight time each regular work 
day.  Any time worked in excess of ten (10) hours shall be paid at the 
regular overtime rates.  Any time worked in excess of their regular forty 
(40) hour week shall be paid at the regular overtime rate. 

 
2) Vacation and Sick Leave - Vacation and sick leave days shall continue to 

accumulate at the same rate as spelled out in the contract.  If an 
employee takes a vacation or sick day, he will be charged with ten (10) 
hours of vacation or sick time. 

 
3)  Jury leave, funeral leave, and holidays shall be paid at the rate of ten (10) 

hours if the employee is on the 10-hour shift. 
 
D) Employees who are scheduled to work and report in, but are sent home due to 

lack of work or inclement weather conditions will be paid a minimum of four (4) 
hours at straight time or, if scheduled overtime, at the appropriate rate of pay. 

 
E) All employees shall receive two (2) wash-up periods:  five (5) minutes to be 

taken at lunch, and ten (10) minutes to be taken at quitting time.  The City will 
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put hand cleaner into vehicles where employees would normally be working 
under unsanitary conditions or conditions hazardous to the employee's health. 

 
F) All employees will receive a one-half hour lunch break (unpaid) to be taken at 

the middle of each shift whenever possible. 
 
G) Employees may take a coffee break fifteen (15) minutes in the a.m. and a 

coffee break of fifteen (15) minutes in the p.m., or fifteen (15) minutes in the 
first half and the second half of their regular shift, whichever may apply. 

 
H) When the continuation of a regular work shift results in an overtime situation of 

two (2) hours or more in length, the employee is entitled to a paid 15 minute 
break prior to working overtime. 

 
I) In an unscheduled overtime situation of two (2) hours or more in length, an 

employee shall receive a paid fifteen (15) minute break for every two (2) hours 
worked, or two-tenths of an hour's pay will be added to his time worked. 

 
J) If the employee works more than four (4) hours overtime, he shall receive a 

one-half hour unpaid lunch break, if the employee so desires.  All employees 
in a work group must agree to either take or not take a lunch break. 

 
K) The time off shown for lunch break, coffee breaks, and wash-up periods shall 

apply to the total time the employee may discontinue performance of assigned 
work. 

 
L) The City agrees that the Water Department shall not schedule regular 

afternoon shifts between the start of the pay period immediately following April 
1st and the start of the pay period immediately following November 1st except 
as absolutely necessary because of the work load. 

 
 
ARTICLE 18 - Shift/Schedule Change 
 
A) Shift/Schedule preference will be granted on the basis of seniority within the 

same job classification in each division, providing the employee is qualified to 
perform the work required with no more than 5 days additional training. 

 
B) This section shall become effective at such time there is a vacancy and at the 

start of the pay period immediately following April 1st and November 1st of 
each year.   

 
C) The City will post a notice of each pending shift/schedule change date 

approximately one month in advance.  Employees must submit their request 
for shift/schedule selection to their supervisor no later than ten (10) calendar 
days prior to the shift/schedule change date.  Those employees who do not 
select a shift/schedule as required will be assigned to the remaining positions 
by the Employer. 
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D) Employees must remain on their shift/schedule until there is an appropriate 
vacancy or until the next regular shift/schedule change date. 

 
E) In the event that a Fleet Maintenance employee is ordered by subpoena at 

least two weeks in advance to appear in court on behalf of the City of Troy, the 
employee’s shift will be changed for the duration of the subpoena.  If there is 
less than two weeks notice, the employee will be paid overtime for time 
worked outside of the employee’s regular work hours. 

 
 
ARTICLE 19 - Attendance 
 
A) Unless on an approved leave, employees are expected to be at work and to 

observe the working hours established by the City. 
 
B) All employees who report late shall be penalized by way of a pay deduction in 

multiples of a quarter of an hour (15 minutes).  Payment shall be made to the 
nearest quarter of an hour.  Habitual tardiness shall be cause for disciplinary 
action up to and including discharge. 

 
C) If an employee is unable to report to work at his established starting time, he 

shall notify the supervisor prior to the time his shift is scheduled to start 
 unless mitigating circumstances make such notification impossible. Failure to 
do so may result in disciplinary action. 

 
D) Arrangements for time off, except sick leave, must be made in advance with 

the employee's immediate supervisor, in accordance with the provisions 
regulating leaves. 

 
 
ARTICLE 20 - Overtime 
 
A) Employees will be paid one and one-half (1½) times their regular hourly rate 

for time worked in excess of eight (8) hours on the employee's scheduled shift, 
forty (40) hours in any work week. 

 
 An employee who works more than 8 hours in a scheduled work day, or in 

excess of 40 hours in a week, may request to be granted time off equivalent to 
the hours worked with the Field Supervisor’s approval.  Such time off shall be 
taken during the work week in which the overtime was worked.  If the 
employee does not take the time off during the same work week in which it 
was worked, the employee shall be paid for the overtime at the appropriate 
premium rate.  For purposes of this subsection, it is understood that the work 
week begins on Saturday and ends on Friday. 

 
B) The scheduled shift shall commence at the employee's start time and continue 

twenty-four (24) consecutive hours, except on Sundays and holidays which 
shall be considered from midnight to midnight.  From midnight of a holiday or 
Sunday to the scheduled starting time, pay shall be at 1½ times the 
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employee's normal hourly rate.  This paragraph may be waived with the 
mutual consent of the City and the Union. 

 
 Whenever an afternoon shift goes beyond the midnight hour and into a 

designated holiday, no overtime rate will apply for those hours past midnight 
that are part of the normal scheduled shift. 

 
C) When an employee is called into work at other than his scheduled working 

time, he shall be paid a minimum of three (3) hours at the appropriate 
premium rate unless the hours are contiguous with the employee's regularly 
scheduled work hours, in which case the employee will be paid one and one-
half his regular rate for actual hours worked.  Employees called in on Sunday 
or holidays will be paid a minimum of three (3) hours at double time plus the 
holiday pay. 

 
D) Double time shall be paid for hours worked on: 
 

1) Sunday (when not a part of the regular scheduled work week) or the 
employee's seventh day. 

 
  2) Holidays and designated holidays.  This is in addition to holiday pay. 
 
E) Time granted for sick leave, funeral leave, holidays, or vacation leave shall be 

construed as time worked in the computation of overtime. 
 
F) There shall be no duplication of overtime for the same hours worked, and 

employees shall not be paid twice for the same hours recorded as hours 
worked. 

 
G) Wherever practical, overtime occurring as a result of the extension of normal 

working hours shall be performed by the employees regularly assigned to the 
functions continuing beyond the regular quitting time. 

 
H) Other overtime shall, wherever practical, be distributed equitably among the 

employees working in the classification in which the overtime occurs and 
posted within 24 hours of the end of the overtime occurrence.  Records of 
overtime worked shall be maintained by the division for each classification.  
The records will show overtime worked as well as that charged when 
employees are not available.  Employees will not be charged for overtime 
while on vacation provided they give at least three (3) days notice and take a 
minimum of two (2) days vacation time. 

 
 Such records shall be reviewed periodically with the Steward in order that 

reasonable distribution of available overtime will be maintained.  On May 1st 
and November 1st of each year, the amount of accumulated hours shall be 
reduced to zero for all employees.  Both parties recognize that all employees 
listed on the overtime list will not have the same amount of overtime hours.  
The Employer agrees to maintain as little difference in overtime hours between 
employees as possible.  Overtime in each classification shall be posted every 
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two weeks if overtime is worked during the two-week period prior to posting.  If 
no overtime is worked, no new posting will be required. 

 
I) Overtime occurring in an emergency situation shall be assigned within the 

 discretion of management, with the employees in the division by 
 classification given initial consideration.  Errors in the distribution of overtime in 
or out of a division by classification will be corrected by subsequent distribution 
of available overtime. 

 
 When flagrant abuse in the distribution of overtime occurs, a settlement of the 

dispute shall be in payment of lost overtime instead of subsequent distribution 
of overtime available. 

 
J) Employees who are reassigned to a different shift due to an emergency shall 

receive time and one-half (1½) for all hours worked in excess of his eight (8) 
hours within the twenty-four (24) hour work period prior to the shift change. 

 
K) Employees who are required to cover more than twelve (12) hours of work on 

a regular scheduled shift and do not report for work for the next regular shift 
shall be paid for the day by deducting the day from the employee's sick bank.  
Days so deducted shall not be used to document a case of absenteeism for 
purposes of discipline. 

  
 In the event an employee is called into work for an emergency or other 

situation within an 8 hour window preceding his next regular shift or following a 
12 (or more) hour shift and he is unfit or unable to work his next regular shift, 
the employee may choose leave time (including sick time) or unpaid leave.  
The employee’s weekly reported hours must be no less than 40 (unpaid leave 
will not be counted in the minimum requirement).  Overtime will be paid 
consistent with Article 20 – Overtime (A) and unpaid leave will not count 
toward hours worked for the purpose of overtime calculation. 

 
 Each employee may use no more than 32 hours of unpaid leave annually. 
 
 The department head and/or approving supervisors have the discretion to 

extend to other related circumstances, when possible. 
 
 
ARTICLE 21 - Classifications 
 
A) Typical work assignments associated with each classification and position are 

listed in Appendix B.  Said Appendix B is not intended to be all inclusive, but is 
only submitted as a point of reference. 

 
B) The City acknowledges that the position hyphenated within each classification 

shall be the primary work responsibility of the appropriate employees. 
 
C) The City shall have the right to assign an employee to another position in his 

classification or any lower classification on a temporary basis. 
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D) When a new classification is established within the bargaining unit, the City 
 shall notify and meet with the Chapter Chairman, the Vice-Chairman, and the 
Secretary at least 30 days prior to the establishment of a permanent rate 
 structure.  In the event the Union does not agree that the rates established 
 are proper, they shall be subject to negotiations.  The City may establish a 
temporary rate for a period not to exceed ninety (90) days for the new 
classification. 

 
 
ARTICLE 22 - Posting of Vacancy 
 
A) Postings 
 
 1) In the event of a vacancy or newly created position which the Employer 

elects to fill and for which there is no valid eligible list, the Employer shall 
post the vacancy or new position at least seven (7) calendar days in all 
divisions.  The posting shall include a description of the qualifications, 
hours of work, typical duties, division, testing dates (as applicable), and 
tentative date of appointment.  A copy will be given to the Chapter 
Chairman.  The City shall provide the Chapter Chairman with a copy of 
the test results and notify the successful employee within ten (10) working 
days after the final testing date. 

 
   In the event a written test is conducted a pre-qualification list of written 

test results shall be established which shall remain valid for a period of 
one (1) year.  Six (6) months after the creation of the pre-qualification list, 
those employees who failed the written test and those employees who 
were on probation and thus ineligible at the time the last test was 
administered may request to be tested.  Such requests must be submitted 
in writing not later than two (2) weeks after the six-month date, as stated 
in the test notification letter.  Employees passing this test shall have their 
names and test scores added to the pre-qualification list; such test scores 
will expire on the date the pre-qualification list expires. 

    
  When a written test is not administered and a prequalification list is not 

established, employees who were on approved leave during the entire 
posting period, and therefore unable to apply, may submit an application 
within two (2) work days of their return to work and will be considered for 
the position if interviews have not yet been conducted. 

 
  Upon the conclusion of the testing procedures for a classification within a 

division, an eligible list shall be created which will remain valid for the 
division for six (6) months from the date certified.  Subsequent vacancies 
in that classification for that division shall be filled from the eligible list.  In 
the event of a vacancy in the same classification as that for which the 
eligible list was created but in another division, those employees on the 
pre-qualification list (and those employees in the same classification as 
the vacancy who are interested in transferring from a different division) will 
be offered the opportunity to interview for the new vacancy.  The resultant 
eligible list shall remain  valid  for  that division for six (6) months from the 
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date certified.  Employees who decline to be interviewed for the new 
vacancy shall remain on the pre-qualification list. 

 
  Section A.1. shall be subject to renegotiation upon expiration of the 

collective bargaining agreement. 
 
 2) A vacancy in a classification or a newly created position within a 

classification shall be filled in the following order:  (a) by employees in the 
same division with the same classification who work a different shift, (b) 
by promotion requests within a division and voluntary demotions from 
within the division, (c) by transfer requests from outside the division from 
employees with a classification which is equal to or higher than the 
classification of the vacancy, (d) by promotion requests from another 
division. The senior qualified employee shall receive the position 
according to the above procedure. 

 
B) Employees will be placed in their new classification within eight (8) weeks of 

being offered the position. 
 
C) Employees who request and are awarded their classification change shall not 

be entitled to request any other change for a period of nine (9) months, in the 
event: 

 
  1) The request was for a lower rated classification, or 
 
 2) The employee declined during the probationary trial period.  In this case, 

the classification shall promptly be posted. 
 
D) Employees awarded a classification change shall have a probationary trial 

period not to exceed three (3) months to qualify for such classification. The 
Employer may extend the probationary period in one (1) month segments, not 
to exceed six (6) months.  This shall permit the City to disqualify the employee 
prior to the completion of such probationary trial period where lack of ability to 
qualify is obvious.  Employees who fail to qualify shall be returned to their 
former classification and schedule without loss of seniority, and shall be given 
the reasons for their disqualification in writing. 

 
E) Any employee who feels aggrieved upon disqualification may submit the 

matter to the grievance procedure, and the City must be able to show that the 
disqualification was justified. 

 
F) This posting procedure shall not prevent the City from hiring from the outside 

whenever qualified applicants are not available. 
 
 
ARTICLE 23 - Promotions 
 
A) In the promotion of employees governed by this Agreement to classifications 

within the bargaining unit, seniority and qualifications will govern. 
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B) Qualifications shall be determined by the Employer and will be applied in a fair 
and equitable manner to all applicants. 

 
 1) A standard test process may include but not be limited to written, 

interview, practical, or combination thereof for each classification, and 
test questions shall pertain only to duties and responsibilities of that 
classification.  Passing grade shall be told to employee prior to the test. 

 
C) Upon promotion, the employee will be placed at the lowest pay step in the new 

classification which represents an increase over their regular pay step. 
 
    
ARTICLE 24 - Transfers and Demotions 
 
A)   In the event of a vacancy or a newly created position, employees in the same 

classification as the vacancy shall be given the opportunity to transfer to 
another division on the basis of seniority according to Article 22, Posting of 
Vacancy, if the employee requires no more than five (5) days additional 
training. 

 
B)   Employees who request and are awarded a transfer to an equal classification 

shall be prohibited from being considered for any other transfer to an equal 
classification for a period of two (2) years from the date of the original transfer.  
This provision shall not apply to employees who merely change shifts within a 
division. 

 
C) Upon transfer, employees will remain at their current pay step and continue 

step progression, if applicable, upon their original dates. 
 
D) Upon demotion, employees will be placed at their current pay step (i.e. Step 3  

to Step 3) in the lower classification and continue step progression, if 
applicable, upon their original dates. 

 
 
ARTICLE 25 - Temporary Assignments 
 
A)  Temporary assignments calling for the performance of work required by a 

higher classification for the purpose of filling vacancies of employees who are 
on vacation, absent because of illness, etc. where such assignments exceed 
one (1) week per assignment, will be granted to one of the three most senior, 
interested employees, provided he is qualified to perform the work without 
additional training.   

 
B)  Such employees will receive pay at the lowest pay step in the temporary 

classification which represents an increase over their regular pay step for all 
hours worked for performing such work in excess of five (5) consecutive days 
or in excess of thirty (30) working days within any twelve (12) month period. 

 
C)  Chapter Chairman and the Steward of the affected department will receive 

notification of all temporary assignments performing bargaining unit work. 
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ARTICLE 26 - Supervisory Personnel 
 
Supervisory employees shall not perform work normally assigned to Union 
employees covered by this Agreement.  The limitation shall not apply, however, in 
cases to correct an immediate situation or in the case of the training or instruction 
of employees involving less than one-half (½) hour of work.  Such training and 
instruction shall include a review of work assignments and diagnostic activities as 
needed, but shall not be implemented as a pretense for performing bargaining unit 
work. 
 
Supervisors shall not perform bargaining unit work if any employees in their division 
are on layoff unless there is an emergency which requires such work. 
 
 
ARTICLE 27 - Temporary and/or Part-Time Employees 
 
A) Temporary Employees: 
 
 1) Temporary employees shall be defined as (a) those employees hired on 

a temporary basis to work full-time for a period not to exceed 20 weeks in 
any one (1) year, or (b) Interns hired on a temporary basis to work for 
training purposes up to 40 hours per week and pursuant to the duration 
requirements of the educational institution.  Interns shall not be worked in 
lieu of hiring full-time employees.  The total number of interns shall not 
exceed 30% of the regular full time employees in a division.  

 
 2) The total number of temporary employees shall not exceed 30% of the 

regular full-time employees.  The City will provide the Union with the 
number of budgeted AFSCME positions each fiscal year. 

 
 3) Temporary employees will only be used to supplement the regular work 

force when needed. 
 
 4) Any temporary employee continuing employment after 20 weeks shall be 

deemed a full-time employee and may join the union, and he shall not 
obtain any seniority until he has completed three (3) months as a full-time 
employee. 

 
 
B) Part-Time, including Co-Op, Employees: 
 
 1) Part-Time employees shall be defined as those employees hired on a 

part-time basis and shall not work more than twenty (20) hours per week. 
 
 2) The total number of part-time employees shall not exceed fifteen percent 

(15%) of the total work force covered by this Agreement at any one time. 
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C) Temporary and/or part-time employees, during their employment under such 
status, are not entitled to compensation or fringe benefits other than their rate 
of pay. 

 
D) Temporary and/or part-time employees shall not be worked overtime in 

 place of available full-time employees. 
 
 
E) Employees hired temporarily in the Parks Maintenance Division shall not be 

subject to this Article from April 1st to October 31st of each year except as 
provided in Section 27.A.3.  However, temporary employees who have 
completed up to four months in another division may transfer to the Parks 
Maintenance Division providing 1) they do not work beyond October 31st, 2) 
that the total number of temporary employees in the Parks Maintenance 
Division does not exceed the original number of designated temporary 
positions, and 3) they are performing only Parks Maintenance Division work. 

 
F) On July 1 the City will notify the Chapter Chairman of the temporary and part-

time employees hired.   
 
 
ARTICLE 28 - Subcontracting 
 
The City will not subcontract work normally performed by bargaining unit personnel, 
unless: 
 
 1) The requisite manpower or time, skills, tools, or equipment are not 

available; or 
 
 2) The work cannot be as economically performed by the bargaining unit 

personnel. 
 

3) Management will advise the Union of those construction projects 
involving subcontracting.  

 
 
ARTICLE 29 - Safety 
 
A) The City agrees to maintain sanitary, safe, and healthful working conditions in 

accordance with the Michigan Department of Labor. 
 
B) The City will maintain adequate and suitable first aid facilities in accordance 

with the Michigan Department of Labor. 
 
C) Employees covered hereby, in the performance of their jobs, shall at all times 

use safety devices and protective equipment which will be furnished to them 
hereunder and will comply with the safety, sanitary, or fire regulations issued 
by the City (per Michigan Department of Labor). 
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D) The Safety Committee shall be composed of six (6) members:  One (1) 
representative of the Human Resources Department, two (2) members 
appointed by the City, and three (3) members appointed by the Union.  The 
two (2) members appointed by the City and at least two (2) of the three (3) 
members appointed by the Union shall serve for one (1) year rotating terms, 
except the Union Vice-Chairman shall not rotate. 

 
 The Safety Committee shall attempt to meet monthly and discuss current 

safety problems.  It shall be the Committee's responsibility to make 
recommendations on safety to both the City and the Union. 

 
 
ARTICLE 30 - Training 
 
A) In-Service Training 
 The City may authorize in-service training programs without loss of pay for 

employees to take schooling in the interest of the City.  In such cases, the 
employee shall be required to return to the City employment for a specified 
time after completing said schooling, not to exceed one year. 

 
B) Tuition Reimbursement 
 1) The Tuition Reimbursement program is available to all employees who 

have successfully completed their initial probationary period. 
 
 2) Courses must be: 

• Completed from an accredited institution, and 
• Courses leading to an Associate Degree, Bachelor Degree, Master 

Degree or Certification Program that is organizationally-related. 
 

 3) Reimbursement will be granted only for pre-approved courses completed 
with a grade of “C” (2.0) or better. 

 4) Reimbursement is for the cost of tuition only and does not include other 
expenses or fees such as registration fees, books, mileage, parking fees, 
laboratory fees, etc. 

 
 5) Maximum reimbursement per employee, per fiscal year, is $2,500. 
  
 6) Employees who receive any monetary assistance from other sources, 

such as scholarships, grants-in-aid, G.I. Bill, etc., shall be eligible only for 
reimbursement of the difference between the outside financial assistance 
and the actual tuition costs. 

 
 7) Prior to receipt of reimbursement, the employee will be required to sign a 

letter agreeing to repay the reimbursement if the employee terminates 
employment (including retirement) or is terminated (not including layoff) 
by the City within (1) year of receiving the reimbursement. 
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C) Other Training 
 Mandatory training sessions will, as much as possible, be scheduled during 

regular working hours.  If a mandatory training session cannot be scheduled 
during regular working hours, the employee's regular working hours will be 
changed to fit the training session hours.  Additional training not mandated by 
the City but beneficial to the City and the employee shall be accommodated by 
rescheduling the  

 employee's hours so that the employee will attend said training while on 
normal working hours provided the employee receives advance approval of 
the department head. 

 
D) Employees who have completed their initial probationary period and are in the 

MSE-D Service Technician I, MSE-F, Trade Specialist I or MSE-G, Trade 
Specialist II classifications in the Fleet Maintenance Division will be 
reimbursed for the cost of renewing their required State of Michigan mechanic 
certifications upon submission of requested paperwork.   

 
 Fleet Maintenance ASE Certificates 

 Fleet Maintenance employees in the MSE-D and MSE-F classifications who 
possess a valid Master Automobile Technician Certificate, and Fleet 
Maintenance employees in the MSE-G classification who possess a valid 
Master Truck Technician Certificate issued by the National Institute for 
Automotive Service Excellence (ASE), shall receive one hundred dollars 
($100) per month.  It shall be the responsibility of the employee to pay 
whatever fees are associated with obtaining and maintaining each ASE 
certificate, and to provide the Fleet Maintenance Operations Manager with the 
necessary documents verifying the receipt and maintenance of the Master 
Technician Certificate.  

 
 
ARTICLE 31 - Leaves of Absence 
 
Leaves of absence may be granted by the City Manager without pay and without 
loss of seniority, but with an adjustment for service date (service date is defined as 
seniority date less any unpaid leave and is used for all wage and fringe benefit 
calculations) for the following reasons and reasonable periods of time: 
 
 1) Service in any public elected position, except Troy Municipal, for a period 

not to exceed two (2) years. 
 
 2) Medical Leave and Illness (physical or mental) - Not to exceed eighteen 

(18) months with medical certification to the City, unless retired for 
permanent disability. 

 
 3) Personal Leave:  Up to thirty (30) days; such leave will not be granted for 

obtaining other employment.  Up to six (6) months for maternity as long 
as such leave occurs in conjunction with childbirth. 

 
 4) Educational Leave:  Up to six (6) months - no more than one such leave 

will be granted every two (2) years. 



 
 

 
City of Troy and AFSCME (2016-2021)  25. 
 

 

 
Nothing herein shall be interpreted in conflict with the provisions of the Family 
Medical Leave Act (FMLA).  (Reference Administrative Memorandum 1-P-77 
Family and Medical Leave Policy.) 
 
 
ARTICLE 32 - Military Leave 
 
A) Any employee who leaves the City's service for compulsory military duty shall 

be placed on military leave without pay.  Such leave to extend through a date 
of ninety (90) days after his release from the military service.  An employee 
returning from military leave shall be entitled to restoration to his former 
position, provided he makes application within ninety (90) days after his 
release from duty under conditions other than dishonorable and is physically 
and mentally capable of performing the duties of the position involved.  An 
employee who leaves on Military Leave shall be paid for any accrued vacation 
time due him at the time he leaves.  An employee returning from Military 
Leave shall have unused sick leave credits restored to him. 

 
B) The Selective Service Act, as presently existing or as it may be amended from 

time to time, shall govern the re-employment rights of returning servicemen. 
 
C) Employees who are reinstated in accordance with the Universal Military 

Training Act, as amended, and other applicable laws and regulations will be 
granted one unpaid leave of absence for a period not to exceed a period equal 
to their seniority in order to attend school full-time under applicable Federal 
Laws in effect on the date of this agreement.  Such leave must be applied for 
within one (1) year of reinstatement. 

 
D) Employees who are in some branch of Armed Forces Reserve or the National 

Guard will, after completion of their active duty requirement and during their 
initial enlistment period, be paid the difference between their reserve pay and 
their regular pay with the City provided proof of service and pay is submitted: 

 
 1) When they are on full-time active duty with Reserves or National Guard, 

not to exceed two weeks in any one year, and 
 
 2) When they are activated for a domestic emergency, not to exceed two 

weeks in any one year. 
 
E) Employees called involuntarily to active duty as a reservist of the Armed 

Forces shall, in addition to what is required under the Uniformed Services 
Employment and Reemployment Rights Act of 1994 (USERRA), be provided 
leave with pay and benefits as described in the Letter of Understanding dated 
February 21, 2002. 
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ARTICLE 33 - Jury Leave 
 
An employee may be given necessary time off without loss of pay when performing 
jury duty or serving as witness under subpoena when not a principal in the suit.  All 
fees paid to an employee for any such service or for serving as witness under 
subpoena when not a principal in the suit, other than meals or travel allowance, 
shall be returned to the City.  The term "without loss of pay" pertains to a normal 
forty (40) hour work week. 
 
Employees assigned to the afternoon shift and serving a jury duty assignment 
which extends beyond one (1) working day may request to be reassigned to the 
day shift for the duration of their jury duty assignment.  Such request will be 
reviewed on a case-by-case basis and may be approved at the discretion of the 
Operations Manager. 
 
 
ARTICLE 34 - Leave for Union Business 
 
A) Any employee who is elected or appointed to full-time office or position in the 

International Union or its affiliates which makes it necessary to leave his 
employment shall retain his seniority and shall accumulate seniority only for 
the purpose of layoff during the time he holds this position. 

 
 The City will grant a leave of absence to employees so elected or appointed 

upon the request of the Union, with said leave to be reviewed annually on 
request.  No leave shall be granted or extended for a period of more than one 
(1) year. 

 
B) Two (2) members of the Union, during each year, elected to attend a 

conference and/or convention of the International Union, shall (each) be 
allowed up to one (1) week off without loss of pay to attend such function.  
Written notice shall be submitted to the Employer by the Local Secretary of the 
Union at least thirty (30) days in advance. 

 
 
ARTICLE 35 - Sick Leave and Personal Business Leave 
 
Sick Leave 
A) Seniority employees are allowed one (1) day sick leave credit for each month 

in service, beginning with the first full calendar month of service.  No sick leave 
will be granted before it has been earned.  Unused sick leave credits may 
accumulate to the total of thirty-six (36) days. 

 
B) On or before the twentieth of December of each year, an employee will be 

paid a day's pay for each sick leave day accumulated in excess of thirty-six 
(36) days as of the last pay period in October of that year, and the balance 
shall be reduced to a maximum of thirty-six (36) days. 

 
C) Probationary employees will be credited with sick leave earned after they 

complete their probationary period. 
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D) Upon retirement or upon the death of an employee, unused sick leave credit 

will be paid to the employee or his beneficiary up to a maximum of thirty-six 
(36) days.  For the purpose of this section, the term "retirement" shall exclude 
deferred retirement. 

 
 Employees being laid off will receive full pay for all of their unused sick leave 

on the books as of the layoff  
 
E) Any employee who, because of illness or injury, is off of work for three (3) 

consecutive days shall be required to submit a physician's certificate indicating 
that he is capable of returning to work and performing his job prior to his being 
allowed to return to work. 

 
F) Employees who, within a twelve (12) month period, use an excess of six (6) 

sick days shall be required to submit a physician's certificate of illness or injury 
in order to receive sick leave pay for any day beyond the six days used.  Sick 
days used for which a physician's certificate of illness or injury has been 
received shall not be counted as part of the first six (6) sick leave days used. 

 
G) The City shall have the right to send an employee to the clinic before 

permitting his return to work.  If the clinic agrees that the employee is able to 
return to work, the time spent leaving the worksite, going to clinic, and 
returning to the worksite during the employee’s regular work schedule will be 
considered working time.  If the clinic determines that the employee is not able 
to return to work, such time spent going to the clinic will be on the employee’s 
own time.  

 
H) Employees may use sick leave for any legitimate illness or injury to 

themselves, their spouse, dependent children, or mother or father who reside 
with the employee, pursuant to Section G above. 

 
I) Physician shall be defined as a person duly authorized and licensed by the 

State in which treatment is provided to treat diseases and injuries and to 
practice medicine. 

 
Personal Business Leave 
J) An employee may be granted up to the number of hours equivalent to three (3) 

regular work days as paid personal business time in any one calendar year for 
attending to personal business that cannot be scheduled other than during 
normal work hours.   

 
 In order to be eligible for personal leave days, the employee must receive the 

Department Head's approval three (3) working days in advance, except in the 
case of emergency. 

 
 Probationary employees are not eligible to take personal business time until 

the completion of their probationary period. 
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ARTICLE 36 - Funeral Leave 
 
Employees shall be allowed up to five (5), eight-hour working days or four (4), ten-
hour working days if on a four-day work week, as funeral leave days for a death in 
the immediate family for attending to funeral arrangements and attending the 
funeral.  The immediate family will consist of husband, wife, son or daughter, 
mother or father, brother or sister, grandchild or grandparent, stepchild or 
stepparent of the employee or spouse.  
 
If a death occurs of one of these family members while the employee is on 
vacation, the employee may submit a written request to the City that his status be 
changed from vacation to funeral leave. 
 
 
ARTICLE 37 - Suspension of Leaves 
 
The leaves provided in this Agreement of holidays and vacations may be 
temporarily suspended during any period of emergency declared by the City 
Manager or designee.  Notice of such suspension of leave shall be given to the 
Chapter Chairman and employee affected with later confirmation in writing. 
 
 
ARTICLE 38 - Holidays 
 
A) The paid holidays are as follows: 
 
 1) New Year's Day 
 2) Good Friday 
 3) Memorial Day 
 4) Fourth of July 
 5) Labor Day 
 6) Thanksgiving Day 
 7) Friday after Thanksgiving Day 
 8) Day before Christmas 
 9) Christmas Day 
 10) Day before New Year's 
 and three (3) floating holidays. 
 

 Employees who don't work on a holiday designated above will be paid their 
current rate based on a regular eight (8) hour day for said holiday. 

 
B) Should a designated holiday fall on Sunday, Monday shall be considered as 

 the designated holiday.  Should a designated holiday fall on Saturday, Friday 
shall be considered the designated holiday. 

 
 1) When working a four (4) day, ten (10) hour shift, the following schedule 

will apply: 
 
  Should a designated holiday fall on the employee's 5th day, the 

employee's 4th day shall be considered as the designated holiday. 
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Should a designated holiday fall on the employee's 7th day, the 
employee's 1st day shall be considered as the designated holiday.  
Should the designated holiday fall on the employee's 6th day, the 
employee may request to opt for the 4th or the 1st day of his shift to be 
the designated holiday.  Such request must be made no later than three 
(3) days in advance and secure the approval of the Division Head.  The 
Division Head will answer the request within three (3) days. 

 
 2) When working a five (5) day, eight (8) hour shift other than Monday 

through Friday, the following schedule will apply: 
 
  Should a designated holiday fall on the employee's 6th day, the 

employee's 5th day shall be considered as the designated holiday.  
Should a designated holiday fall on the employee's 7th day, the 
employee's 1st day shall be considered as the designated holiday. 

 
C) In order to receive pay for the designated holiday and/or holiday, an employee 

must not have been absent without leave on either the work day before or 
after the holiday.  Holiday credits are not granted employees on unpaid leaves 
of absence. 

 
D) To use the floating holidays, the employee shall give three (3) days prior 

notice.  No more than one third of any Division shall use the floating holidays 
on the same days.  In case of conflict, seniority shall govern the choice of 
employees to receive the days off. 

 
E) If an employee assigned to the weekend shift requests to use available leave 

time to take the day off on Easter Sunday, it will not be denied.  Such request 
must be submitted at least three (3) work days in advance. 

 
 
 
ARTICLE 39 - Vacation Leave 
 
A) Employees shall accrue vacation leave in accordance with the following 

schedule: 
 
 1) Start through 4th anniversary date:   
  5/6 day vacation credit for each month worked (10 days) 
 
 2) 4th through 10th anniversary date:   
  11/4 days vacation credit for each month worked (15 days) 
 
 3) 10th through 18th anniversary date:   
  1 2/3 days vacation credit for each month worked (20 days) 
 
 4) After 18th anniversary date:   
  2 1/12 days vacation credit for each month worked (25 days) 
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 Any fractional part of a day shall be rounded off to the nearest whole day.  For 
the purposes of this section, an employee must have been paid ten (10) days 
within a month to accrue vacation leave. 

 
B) An employee's request for vacation shall be submitted to his Division Head no 

later than April 1st of each year.  In cases where there are conflicts between 
vacation time and where the number of employees requesting to be off 
exceeds the number allowable in that department, vacation choice shall be by 
seniority among the employees involved.  Employees with vacation leave 
credited who do not schedule their vacation prior to April 1st may select 
available vacation periods without seniority preference.  It shall be at the 
discretion of the Division Head to determine how many employees may be 
gone at any one time on vacation. 

 
C) Vacation leave will not be charged for a holiday when that holiday falls within 

an employee's scheduled vacation. 
 
D) Vacation leave may be taken for periods of less than one week with the prior 

approval of the Division Head.  Once floating holidays have been taken, 
vacation time of less than one week may be approved up to a total of five 
occurrences.  Additional occurrences may be taken upon approval of the 
Division Head on an individual case basis.  Vacation approval of less than one 
week shall not be unreasonably denied.                  . 
 

E) In January of each year, up to 80 hours of his previous year's unused vacation 
leave may, at the employee's option, be paid to the employee at his current 
hourly rate.  All other vacation leave must be taken in the calendar year 
following the year in which it was earned, unless advance written approval for 
carry-over is obtained from the City Manager. 

 
F) Rate during vacation:  Employees will be paid their current rate based on their 

regular scheduled day (eight hours) while on vacation and will receive credit 
for any benefits provided for in this Agreement. 

 
G) Employees shall be entitled to receive pay for accumulated vacation leave 

credit, including that accumulated in the current year, upon termination of 
employment unless one or more of the following applies: 

 
 1) An employee fails to give at least ten (10) working days notice in advance 

of his termination date, except for the death of the employee. 
 
 2) A probationary employee leaves the City prior to the completion of 

probationary period. 
 
H) To use vacation leave, the employee shall give three (3) days prior notice.  

Requests of less than three (3) days notice may be approved at the 
supervisor’s discretion.  Notice of approval or denial of requests for vacation 
leave will be provided within ten (10) working days of the date the request is 
submitted. 
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ARTICLE 40 - Job Incurred Injury 
 
This entire section addresses the City's responsibility to an employee who sustains 
a disabling injury while performing his/her regular duties to make payments which 
are supplemental to Workers’ Compensation benefits.  The parties to this 
Agreement understand that Workers’ Compensation benefits are paid in 
accordance with applicable Workers’ Compensation laws of the State of Michigan, 
but that supplemental payments are made subject to the employee:  (1) treating 
with the City-designated clinic for the first twenty-eight (28) days after the injury, 
pursuant to the current Michigan Workers’ Compensation law (if the Michigan 
Workers’ Compensation law changes, the period will mirror the law), (2) providing 
periodic updates or reports from the employee's physician if requested by the City, 
and (3) consent to examination by a third physician when, in the opinion of the City, 
there is a conflict between the opinion of the City's physician and the employee's 
physician.  The third physician shall be chosen through the mutual agreement of 
the City's physician and the employee's physician.  The opinion of the third 
physician shall be binding on the City and the employee relative to the 
supplemental payments under this article. 
 
A) Any employee who receives a disability in the performance of his work may 

draw upon any of his leave until Workers’ Compensation insurance starts.  
After Workers’ Compensation starts, the City shall supplement the 
compensation benefits up to the employee's normal salary without loss of any 
leave.  If compensation continues so that the first three (3) days are picked up, 
the City shall credit the employee with up to five (5) days used.  The City's 
contribution shall continue for a maximum of thirty (30) days, at which time the 
Short-Term Disability Insurance shall become effective. 

 
B) The City shall pay 80% of the employee's daily rate (excluding overtime and 

shift premium) for each day during the first week of job-incurred disability 
which is not covered by Workers’ Compensation benefits.  An employee shall 
be limited to a total of forty (40) hours per calendar year under this section.  
Any disability claims in excess of the forty (40) hour limit shall be covered by 
Section A. 

 
 
ARTICLE 41 - Disability Insurance 
 
A) The City will provide short-term disability insurance for all employees.  Said 

insurance will provide approximately sixty (60) percent of an employee's gross 
salary after a thirty (30) day waiting period for a maximum of fifty-two (52) 
weeks.  If available, a charge of up to eight (8) hours per pay period of the 
employee’s accrued leave time shall supplement the insurance payment.  If 
leave time is used to supplement this insurance, a supplement from the City 
will provide an approximate additional 10% of the employee’s gross salary. 

 
B) Long-term disability insurance will be provided by the City for all employees 

with three or more years of service at the time of the next opening date of the 
insurance policy.  Eligible employees must also be accepted by the insurance 



 
 

 
City of Troy and AFSCME (2016-2021)  32. 
 

 

company.  Said insurance shall provide approximately fifty (50) percent of 
gross salary beginning 12 months after an extended absence due to sickness 
or accident.  If available, a charge of up to eight (8) hours per pay period of the 
employee’s accrued leave time shall supplement the insurance payment.  If 
leave time is used to supplement this insurance, a supplement from the City 
will provide an approximate additional 10% of the employee’s gross salary. 

 
 Employees who are absent from work for reasons of non-duty disability shall 

continue to accrue benefits pursuant to rules governing leave accrual during 
the first full two (2) years of their disability.  During the second year of the non-
duty disability, sick leave only shall accrue.  Hospitalization insurance shall be 
continued during the first full two (2) years of their disability.  After two years of 
non-duty disability, employees shall not accrue additional leave time. 

 
 The insurance shall continue until the employee's death, retirement, or return 

to work.  However, in the case of non-duty disability, such coverage shall not 
exceed a period five (5) years. 

 
C) Coverage shall be adjusted every six (6) months and shall be based on full 

$500 units of base pay. 
 
 
ARTICLE 42 - Life Insurance 
 
The Life Insurance program shall provide participating employees with $1,000 of life 
insurance for each $1,000 of salary, with a minimum policy of $14,000.  This 
insurance shall be term insurance with the employee contributing ten (10) cents for 
each $1,000 of insurance per pay period.  Each employee shall have a policy 
issued to him.  This policy shall provide double indemnity for accidental death. 
 
 
ARTICLE 43 - Health Insurance 
 
A) The Employer will provide the following hospitalization and medical insurance 

for those employees (including legal spouse and dependent children) who 
elect to be covered: 

 
1)   Blue Cross Community Blue PPO Plan 1 Modified, including the following: 

a) $10/$40 prescription drug rider with mandatory generic, prior 
authorization, step therapy, and 2x mail order prescription drugs (MOPD). 

b) $30 office visit co-pay 
c) $50 emergency room co-pay (waived if admitted)  
d) $30 chiropractic office visit co-pay 
e) $250/$500 basic deductible 
 

2)   Vision care every 12 months 
 
3) An employee who elects to be covered by medical insurance shall contribute 

5.0% of the total premium cost by means of a pretax payroll deduction. 
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4)  The City may purchase equivalent or better medical insurance from 

another carrier provided prior notice is given the Union in a special 
conference. 

 
B) A dental program for the employee and family, including Class I benefits with a 

10% employee co-payment of claims and Class II benefits with a 10% 
employee co-payment of claims.  Said coverage for Class I and Class II shall 
be 10% employee co-payment of claims up to a maximum coverage of $1,000 
per year. The City will provide orthodontic coverage with a 50% employee co-
payment of claims and a $2,000 maximum lifetime benefit per person to age 
19.  The City has the right to provide the above-mentioned coverage through a 
self-funded program. 

 
C) All employees shall receive insurance policies explaining coverages for all 

insurance coverage they receive. 
 
D) Employees who choose not to subscribe to medical insurance will receive 

$200 per month. 
 
 There shall be a reopener at either party’s request on the sole issue of health 

insurance for July 1, 2018, July 1, 2019 and/or July 1, 2020. 
 
 Duplication of City of Troy health insurance benefits is not allowed; if two City 

of Troy employees are married to each other and both are eligible to enroll in 
City of Troy health insurance, one of the spouses must opt out of the medical 
and dental insurance.  The spouse who chooses to opt out of employer 
provided health insurance is not eligible for the cash-in-lieu payment. If an 
employee and his/her dependent are both eligible to enroll in City of Troy 
health insurance, the dependent must enroll in his/her own plan. 

 
 
ARTICLE 44 - Uniforms 
 
A) The City will furnish to each employee five (5) uniform changes per week and 

protective clothing as necessary.  The City will also make available, as 
necessary, gloves and boots for the benefit of employees.  During summer 
months, the City shall provide short sleeved or "T" shirts.  It is understood 
between the parties to this Agreement that the City's responsibility under this 
section is to provide the uniforms and equipment as specified in this section, 
and the employee's responsibility is to wear said uniforms and utilize such 
equipment as provided.  The employee is also responsible to return said 
uniforms and equipment Failure to do so will subject the employee to having 
the cost of such equipment and/or uniforms deducted from his payroll check. 

 
B) Each fiscal year beginning July 1, 2016 each employee shall be allotted a 

clothing allowance of three hundred dollars ($300).  Beginning July 1, 2019 the 
clothing allowance shall be three hundred fifty dollars ($350).  Said allowance 
shall be spent on the City account at designated vendors. 
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 Each employee may use money credited to his account as provided above to 

purchase work-related personal safety items, cold weather gear, clothing, 
related equipment and/or work boots to be used at work, subject to 
management approval.  

 
 It is clearly understood that the clothing allowance has a prospective 

application and is intended to cover purchases for the entire fiscal year.  
 
C)  Those employees whom the City determines shall not wear uniforms while 

performing their regular duties shall be paid a monthly allowance equal to the 
cost of supplying uniforms. 

  
 
ARTICLE 45 - Longevity 
 
All covered employees hired prior to July 1, 1993 shall receive longevity payments 
on or before December 20th of each year based on years of continuous City 
service as of November 30 of the payment year.  Employees with 20 or more years 
of service receive $2,240. 
 
 
ARTICLE 46 - Retirement 
 
The Employee's Retirement System Pension Program shall be continued.  The City 
shall furnish each employee a complete copy of the retirement system pension plan 
and any changes from time to time to the Union and employees.   
 
A) Defined Benefit Plan:  Employees hired before 7/1/98 may participate in the 

Defined Benefit (DB) plan as explained in Chapter 10 of the Troy City Code 
which includes the following elements:  

 
1)  The employee’s contribution will be 1.5% of gross pay  
 
2)  Eligibility for normal retirement shall be age 50 with 27 years of service, 

or age 60 with 10 years of service.   
 
3) Subject to the employee's meeting the requirements of years of service 

currently provided in Chapter 10 of the City Code, entitled Employees 
Retirement System, the pension computation factor for employees retiring 
after 2/16/1998 shall be 2.5% from ages 50-62, and 2.25% for retirement 
at age 62 and older.  Lump sum payments for unused sick leave, provided 
under Article 35.D, and for accumulated vacation leave credits, as 
provided in Article 39.G, shall be excluded from the computation of Final 
Average Compensation (FAC) for all employees. 

 
4) Final average compensation shall be based upon the best 3 of the last 10 

years of credited service.  
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5) Members of this Union shall, upon retirement, be offered the opportunity 

to select a "pop-up provision" which will allow the employee who selects 
either Option A or Option B, as provided in Section 6.3 of Chapter 10, to 
return to the straight life pension amount in the event that the employee's 
designated beneficiary predeceases the employee.  The cost of the pop-
up provision will be borne by the employee. 

 
B) Defined Contribution Plan:  Employees hired on or after 7/1/98 shall participate 

in the Defined Contribution (DC) Pension program.  The DC plan is elective for 
employees hired before 7/1/98.  (Employees hired between 2/16/98 and 7/1/98 
may elect either the DC plan, or Defined Benefit Plan; if they elect the DC 
plan, contribution rates are the same as for “new employees” as noted below.)  

 
 1) Contribution rates: 
  For current employee Employee -    4% 
    Employer  -  12% 
 
  For employees hired after 7/1/98:      Employee -    5% 
                                                     Employer  -  11% 
  
  For employees hired after 11/17/03:   Employee -    5% 
                                                                    Employer  -  10% 

 
  For employees hired after 7/1/13:   Employee -   5% 
  Employer  -   8% 
 
 2) Vesting Schedule for Employer Contributions:  Employees hired after 

7/1/98 shall be 50% vested in three years, 75% vested at four years and 
100% vested at five years.  Employees hired before 7/1/98 electing to 
convert to the DC plan shall be immediately vested.  

 
 3) Conversion:  Employees hired before 7/1/98 will be given a window 

period from the date of ratification of the Agreement by both parties until 
6/30/98, during which they may opt out of the DB plan and elect 
participation in the DC plan.  The employer may, at its discretion, choose 
to open a window period again at a later date.  Once an employee elects 
to participate in the DC plan, the decision is irrevocable; the employee 
cannot revert back to the DB plan.   

 
  Employees electing to participate in the DC plan shall have the actuarially 

determined value of their DB plan rolled over into the DC plan, and shall 
be immediately vested.   

 
 4) Participants in the defined contribution plan shall also participate in a 

disability plan equivalent to the defined benefit disability plan as set forth 
in the retirement ordinance.  The City’s liability for the disability benefit 
shall be offset (1) by an amount which may be payable pursuant to the 
workers’ compensation act, if applicable, and (2) by the lifetime annuity 
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value of the employee’s 401(a) defined contribution retirement account, 
determined as of the effective date of the employee’s disability-related 
separation from service.  Defined contributions shall include all 
contributions and income accumulated in the plan account whether 
derived by the contributions made by the employee or employer, 
including any amounts transferred into the plan.  While the employee is 
receiving disability benefits or is receiving worker’s compensation the City 
shall contribute the employer rate as contained in subsection 1 above of 
the disabled employee’s taxable wage for deposit in the defined 
contribution plan for the employee’s benefit.  

 5) Participants in the defined contribution plan shall also be covered in the 
event of death including non-duty death with a benefit equivalent to the 
defined benefit plan as set forth in the retirement ordinance.  The City’s 
liability for a death benefit shall be offset (1) by an amount which may be 
payable pursuant to the worker’s compensation act, if applicable, and (2) 
by the lifetime annuity value of the employee’s 401(a) defined 
contribution retirement, determined as of the effective date of the 
employee’s death.  

 
C) The City and employees of this bargaining unit shall continue to participate in 

the Social Security Act (FICA). 
 
D) 1) For employees hired prior to July 1, 2006:  Upon regular retirement, early 

retirement, or disability retirement, the City pays 4% of the monthly cost 
of health care for two person coverage for retiree and spouse (or 
dependent child) at the time of retirement for each year of credited 
retirement service, or $400 per month, whichever is greater. 

 
   Effective 7/1/2013, the City pays 3% for the monthly cost of health care 

for each future year of credited service to a maximum of 90%.  Current 
employees who as of 7/1/2013 would be eligible for 90% or more of City 
paid health insurance shall not have that amount reduced as a result of 
this paragraph. 

 
   (Note:  Employees who participate in the Defined 

Contribution pension plan must still meet the age and service 
requirement specified in the retirement ordinance in order to be eligible 
for paid retiree health insurance. 

 
   A retiree may pay, at his/her own option and expense, the difference 

between a two-person and family rate. 
 
   Retirees (and covered spouses) with City of Troy retiree medical 

insurance shall each enroll in Medicare Part A and B when eligible, at the 
retiree’s expense, and must notify the employer that they enrolled.  Upon 
enrollment in Medicare A and B the employer’s insurance shall become 
supplemental to Medicare. 
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   In the event that dental insurance is provided to future retirees of other 

non-Act 312-eligible employee groups, it will also be provided to future 
eligible retirees of this employee group. 

 

 2.  Employees hired on or after July 1, 2006 shall participate in the 
Retirement Health Savings (RHS) plan to fund for the cost of health care 
in retirement. 
      
a)   Contribution rates:    Employee -   2% 
                                 Employer  -   4% 
 

   In the event the Employer contribution changes for the Classified and 
Exempt employee groups, the same change shall be applied at the 
same point in time for members for this bargaining unit. 

 
b)   Vesting Schedule for Employer Contributions:  
  Employees shall be 50% vested in three years, 75% vested at four 

years and 100% vested at five years. 
 
 
ARTICLE 47 - Shift/Schedule Differential 
 
A) A shift differential of fifty (50) cents per hour in addition to the regular rate will 

be paid for all hours worked to employees who are regularly assigned to the 
second shift, Monday through Friday. 

 
B) A shift differential of fifty-five (55) cents per hour will be paid in addition to the 

regular rate for all hours worked to employees who are regularly assigned to 
the third shift, Monday through Friday. 

 
C) A schedule differential of sixty (60) cents per hour in addition to the regular 

rate will be paid for all hours worked to employees who are regularly assigned 
to a work schedule other than Monday through Friday. 

 
D) Such differential shall not be paid to employees working overtime from one 

shift or schedule into another, e.g. from the first shift into the second. 
 
 
ARTICLE 48 - Pay Plan 
 
A) The pay plan and rates for bargaining unit classifications are set forth in 

Appendix A, attached to this Agreement. 
 
B) Advancement to the maximum of a classification is based on service and 

performance.  In the event of dispute that an employee has not been properly 
considered, he may file a grievance stating the reasons why he feels 
aggrieved, which shall be processed through the grievance procedure. 
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C) Method of Payment - employees will be paid by direct deposit every two (2) 
weeks (bi-weekly 

 
D) Employees promoted from within the bargaining unit to another classification 

within the bargaining unit shall start at Step 1 or the step in their new 
classification where they will receive the next higher rate above their present 
pay.  Employees so placed shall move to the next step within ninety (90) days, 
providing the employee passes the probationary trial period. 

 
E) If an employee successfully completes his probationary period, he shall 

receive the next scheduled step increase as shown in the salary schedule 
provided he is not at the top paid rate for his classification.  Thereafter, annual 
step increases will take place on the anniversary date of the date the 
employee completes his probationary period. 

 
 
ARTICLE 49 - Back Pay 
 
A) If the employee fails to receive the correct pay for his specified job 

classification, and written notice of his claim is filed within fifteen (15) working 
days of occurrence, or longer if special circumstances are shown to exist, the 
Employer will reimburse him for the earnings he lost through failure to give him 
the proper pay for his job classification.  In such cases, the approximate 
difference of monies between the amount the employee received and the 
amount he should have received shall be paid to him as soon as possible by 
separate check if the difference exceeds eight (8) hours of regular pay for time 
worked.  The balance of monies due will be paid on the next regular pay day. 

 
B) No claim for back wages shall exceed the amount of wages the employee 

would otherwise have earned at his regular rate, less any compensation 
earned during the period in question.  Any claim on the part of the employee 
against the Employer shall be limited to a claim for back wages. 

 
 
ARTICLE 50 - Bulletin Boards 
 
The City agrees to furnish bulletin boards for the exclusive use of the Union near 
the time clock or central work area in any building used as a base of operations by 
bargaining unit employees.  The bulletin board is to be used only for notices of 
Union meetings, Union elections and results, and social functions in connection 
with the Local Union.  Any other notices the Union desires to post must be 
approved by the City's representatives prior to being posted.  The Union shall 
designate a person who shall be responsible for all notices posted on the board. 
 
 
ARTICLE 51 - Address and Phone Number 
 
Employees shall notify the City Human Resources Department of their proper post 
office address or change of address and their phone number.  The City shall be 
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entitled to rely upon the address and phone number shown upon its records for all 
purposes.  Forms will be supplied by the City. 
 
 
ARTICLE 52 - Separability and Savings Clause 
 
A) If any Article or Section of this Agreement or if any riders thereto should be 

held invalid by operation of law or by any tribunal of competent jurisdiction, or 
if compliance with or enforcement of any Article or Section should be 
restrained by such tribunal pending a final determination as to its validity, the 
remainder of this Agreement and of any rider thereto, or the application of 
such Article or Section to persons or circumstances other than those as to 
which it has been held invalid or as to which compliance with or enforcement 
of has been restrained, shall not be affected thereby. 

 
B) In the event that any Article or Section is held invalid or enforcement of or 

compliance with which has been restrained as above set forth, the parties 
affected thereby shall enter into immediate collective bargaining negotiations, 
upon the request of either party for the purpose of arriving at a mutually 
satisfactory replacement for such Article or Section during the period of 
invalidity or restraint. 

 
 
ARTICLE 53 - Emergency Manager 
 
An emergency manager appointed under the Local Financial Stability and Choice 
Act (“Act”) may reject, modify, or terminate the collective bargaining agreement as 
provided within the Act.  Provisions required by this subsection are prohibited 
subjects of bargaining under this act. 
 
Inclusion of the foregoing language which is required under Section 15(7) of the 
Public Employment Relations Act does not constitute an agreement by the Union to 
the substantive or procedural content of the language.  In addition, inclusion of the 
language does not constitute a waiver of the Union’s right to raise Constitutional 
and/or other legal challenge (including contractual or administrative challenges) to 
the validity of: (1) appointment of an Emergency Manager; (2) P.A. 436 of 2012 
(Local Financial Stability and Choice Act); or (3) any action of an Emergency 
Manager which acts to reject, modify, or terminate the collective bargaining 
agreement. 
 
 
ARTICLE 54 - Effective Date 
 
This Agreement shall become effective as of July 1, 2016. 
 
 
ARTICLE 55 - Terms 
 
This Agreement shall continue in full force and effect until midnight, June 30, 2021, 
and shall continue in effect from year to year thereafter, unless either party shall 
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APPENDIX A 

 
Effective July 1, 2016 

  
2.25% 

        
 Start Probation 1 Year 2 Years 3 Years 

 Classification Step 1 Step 2 Step 3 Step 4 Step 5 
 MSE-A 20.46 23.77 24.22 24.35 24.49 
 MSE-B 20.73 24.15 24.35 24.60 24.86 
 MSE-C 20.95 24.16 24.49 24.72 24.96 
 MSE-D 21.33 24.72 25.05 25.17 25.29 
 MSE-E 21.90 25.40 25.69 25.93 26.12 
 MSE-F 22.08 25.57 25.78 25.93 26.12 
 MSE-G 22.80 26.64 26.78 26.88 26.96 
 MSE-H 22.80 26.64 26.78 26.88 26.96 
        

       Effective July 1, 2017 
  

2.25% 
        

 Start Probation 1 Year 2 Years 3 Years 
 Classification Step 1 Step 2 Step 3 Step 4 Step 5 
 MSE-A 20.92 24.30 24.76 24.90 25.04 
 MSE-B 21.20 24.69 24.90 25.15 25.42 
 MSE-C 21.42 24.70 25.04 25.28 25.52 
 MSE-D 21.81 25.28 25.61 25.74 25.86 
 MSE-E 22.39 25.97 26.27 26.51 26.71 
 MSE-F 22.58 26.15 26.36 26.51 26.71 
 MSE-G 23.31 27.24 27.38 27.48 27.57 
 MSE-H 23.31 27.24 27.38 27.48 27.57 
 

              

       Effective July 1, 2018 
  

2.25% 
      

 Start Probation 1 Year 2 Years 3 Years 
 Classification Step 1 Step 2 Step 3 Step 4 Step 5 
 MSE-A 21.39 24.85 25.32 25.46 25.60 
 MSE-B 21.68 25.25 25.46 25.72 25.99 
 MSE-C 21.90 25.26 25.60 25.85 26.09 
 MSE-D 22.30 25.85 26.19 26.32 26.44 
 MSE-E 22.89 26.55 26.86 27.11 27.31 
 MSE-F 23.09 26.74 26.95 27.11 27.31 
 MSE-G 23.83 27.85 28.00 28.10 28.19 
 MSE-H 23.83 27.85 28.00 28.10 28.19 
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Effective July 1, 2019 
  

2.00% plus $150  
    lump sum 
 Start Probation 1 Year 2 Years 3 Years  
Classification Step 1 Step 2 Step 3 Step 4 Step 5 

 MSE-A 21.82 25.35 25.83 25.97 26.11 
 MSE-B 22.11 25.76 25.97 26.23 26.51 
 MSE-C 22.34 25.77 26.11 26.37 26.61 
 MSE-D 22.75 26.37 26.71 26.85 26.97 
 MSE-E 23.35 27.08 27.40 27.65 27.86 
 MSE-F 23.55 27.27 27.49 27.65 27.86 
 MSE-G 24.31 28.41 28.56 28.66 28.75 
 MSE-H 24.31 28.41 28.56 28.66 28.75 
 

       
       Effective July 1, 2020 

  
2.00% plus $150  

    lump sum 
 Start Probation 1 Year 2 Years 3 Years 

 Classification Step 1 Step 2 Step 3 Step 4 Step 5 
 MSE-A 22.26 25.86 26.35 26.49 26.63 
 MSE-B 22.55 26.28 26.49 26.75 27.04 
 MSE-C 22.79 26.29 26.63 26.90 27.14 
 MSE-D 23.21 26.90 27.24 27.39 27.51 
 MSE-E 23.82 27.62 27.95 28.20 28.42 
 MSE-F 24.02 27.82 28.04 28.20 28.42 
 MSE-G 24.80 28.98 29.13 29.23 29.33 
 MSE-H 24.80 28.98 29.13 29.23 29.33 
        

 
NOTE:  Any adjustment to wages, including hourly rate, shall be effective on the pay 
period beginning date closest or prior to the date specified in this Agreement. 



APPENDIX B 
 
 TYPICAL WORK ASSIGNMENTS 
 
Listed below are work assignments normally associated with each classification 
and position.  The listings are NOT all-encompassing.  They are supplied in order 
to provide a general outline of the type and variety of work an employee could be 
expected to perform in any particular classification. 
 
Classification A 
 
Municipal Service Employee A - General  Service Technician 
 1. Pick-up, delivery, and stocking of parts and supplies. 
 2. Minor maintenance, repair, and custodial work at DPW and/or Parks 

facilities and/or equipment. 
 3. Tire repair on City-owned equipment. 
 4. Other similar work assignments. 
 
Classification B 
 
Municipal Service Employee B - Engineering Specialist I 

1. Participate in all basic activities normally associated with a survey 
crew, such as chaining, rodman duties, etc. 

 2. Basic drafting. 
 3. Recording, coordinating, and filing Engineering plans, specifications, 

and data. 
 4. Field investigation and inspection of citizen complaints and minor projects. 
 5. Other similar work assignments. 
 
Classification C 
 
Municipal Service Employee C - Equipment Operator I 
General Duties: 
 1. Operation and routine maintenance of light power equipment, including 

but not limited to trucks, tractors, loaders, sewer cleaning equipment, 
street sweeper, etc. 

 2. Operation of small hand tools and power equipment, including but not 
limited to chain saws, boring machines, lawn mowers, jackhammers, etc. 

 3. General maintenance and labor work. 
 
Typical Streets and Drains Division Duties: 
 1. Maintenance of all City streets, roadways, and drains. 
 2. Fabricate and install street signs. 
 3. Storm and sanitary sewer maintenance and cleanout. 
 4. Staking underground utilities. 
 5. Other similar work assignments. 
 
Typical Water and Sewer Division Duties: 
 1. Sewer and water facilities installation and maintenance. 
 2. Water service installation and maintenance. 
 3. Staking underground utilities. 
 4. Other similar work assignments 
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Typical Parks and Recreation Department Duties: 
 1. Preparation and maintenance of all Parks and Recreation facilities, 

grounds, and equipment. 
 2. Maintenance of all City lawns and grounds. 
 3. Opening and closing of graves and maintenance of cemeteries. 
 4. Fabricate and install park signs. 
 5. Assist in planting and maintenance of City trees. 
 6. Other similar work assignments. 
   
Classification D 
 
Municipal Service Employee D -  Service Technician I (Fleet Maintenance) 
Will perform work in 1 or 2 listed below: 
 1. Routine automotive and equipment maintenance, service, and minor repair. 
 2. Procurement and inventory control of parts, equipment, and supplies. 
And also: 
 3. General labor work. 
 4. Other similar work assignments. 
 
Municipal Service Employee D – Service Technician I (Parks) 
 1. Routine equipment maintenance, service, and minor repair. 
 2. Procurement and inventory control of parts, equipment and supplies. 
 3. Maintain and repair Parks equipment. 
 4. Maintenance of parks, municipal grounds. 
And also: 
 5. General labor work. 
 6. Other similar work assignments. 
 
Municipal Service Employee D -  Service Technician I (Water) 
 Will perform work in 1 or 2 listed below: 
 1. Read, repair, and install water meters. 
 2. Procurement and inventory control of parts, equipment, and supplies. 
And also: 
 3. General labor work. 
 4. Other similar work assignments. 
 
Municipal Service Employee D - Golf Course Technician 
 1. Maintenance of Golf Course grounds. 
 2. Maintain Golf Course equipment. 
 3. Sharpen power mowers. 
 4. Repair small engines. 
 5. Horticultural activities. 
 6. General labor work. 
 7. Other similar work assignments. 
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Classification E 
 
Municipal Service Employee E - Engineering Specialist II 
 1. Inspection of street and public utility construction projects. 
 2. Serve as an instrument man and surveyor on a survey crew. 
 3. Advanced drafting and calculations. 
 4. Other similar work assignments. 
 
Classification F 
 
Municipal Service Employee F -  Service Technician II 
 1. Maintenance, service, and repair of sewer pumping and lift stations, and 

water metering and pressure control installations. 
 2. General labor work. 
 3. Other similar work assignments. 
 
Municipal Service Employee F - Trade Specialist I 
Will perform specialized work in one of the following areas: 
 1. Perform automotive and equipment mechanical work at an 

intermediate level. 
 2. Perform skilled masonry and block work. 
 3. Pressure test and chlorinate water mains. 
 4. Function as a tree artisan, including but not limited to tasks such as 

trim, prune, plant, identify, cut, climb, graft, and coordinate 
transplanting operations. 

And also: 
 5. General labor and service work. 
 6. Other similar work assignments. 
 
Municipal Service Employee F - Park Maintenance Trade Specialist I 
 1. Repair, maintain, and fabricate small engines, equipment, irrigation 

equipment and systems, electrical, and plumbing equipment, plus other 
duties as assigned. 

 2. General labor work. 
 3. Other similar work assignments. 
 
Municipal Service Employee F - Equipment Operator II 
 1. Operate heavy power equipment, including but not limited to a road 

grader, ditching machine, etc. 
 2. General labor work. 
 3. Other similar work assignments. 
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Classification G 
 
Municipal Service Employee G - Leader 
 1. Working leaders. 
 2. Supervision of small work force. 
 3. Provide training to other employees. 
 4. General labor work. 
 5. Other similar work assignments. 
 
Municipal Service Employee G - Trade Specialist II (Fleet Maintenance) 
 1. Perform automotive and equipment mechanical work at a high level. 
 2. Perform welding and fabricating. 
 3. Provide training and supervision to other employees. 
 4. General service and labor work. 
 5. Other similar work assignments. 
 
Classification H 
 
Municipal Service Employee H - Engineering Specialist III 
 1. Supervise survey crew. 
 2. Perform regular work functions of a survey crew as needed. 
 3. Provide training to other employees. 

4. Other similar work assignments. 
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Mayor Baker performed the Invocation.  The Pledge of Allegiance to the Flag was given. 
 

A. CALL TO ORDER: 
A Regular Meeting of the Troy City Council was held on Monday, July 12, 2021, at City Hall, 
500 W. Big Beaver Rd.  Mayor Baker called the meeting to order at 7:30 PM. 
 

B. ROLL CALL: 
a) Mayor Ethan Baker 

Edna Abrahim 
Mayor Pro Tem Theresa Brooks 
Rebecca A. Chamberlain-Creangă  
Ann Erickson Gault 
David Hamilton 
Ellen Hodorek  

 

C. CERTIFICATES OF RECOGNITION AND SPECIAL PRESENTATIONS:  
C-1 Proclamation to Declare July 22, 2021 World Fragile X Day in the City of Troy 

(Presented by:  Mayor Ethan Baker) 
 

D. CARRYOVER ITEMS: 
D-1 No Carryover Items 
 

E. PUBLIC HEARINGS: 
E-1 Street Vacation Request (SV2020-001) – Public Walkway East of John R and North 

of Big Beaver, Abutting 3512 Euclid on the North and 3506 Euclid on the South, 
Section 24, Currently Zoned R-1C (Abutting Properties) (Introduced by: Brent 
Savidant, Community Development Director) 

 
The Mayor opened the Public Hearing. The Mayor closed the Public Hearing after receiving 
Public Comment from: 
 
Resident Commented that the path provided is not sufficient 

 
Resolution #2021-07-106 
Moved by Hamilton 
Seconded by Erickson-Gault 
 
WHEREAS, A request has been received for the vacation of a public walkway, approximately 15 
feet wide by 125 feet in length, located east of John R Road and north of Big Beaver, abutting 
3512 Euclid on the north and 3506 Euclid on the south; and,  
 
WHEREAS, The Planning Commission recommended that this walkway vacation be granted with 
the retention of underground utility easements; 

 

J-02a
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NOW, THEREFORE, BE IT RESOLVED, The properties WHICH SHALL BENEFIT from this 
requested vacation are Lot 12 (3512 Euclid) and Lot 13 (3506 Euclid) of Beaver Creek 
Subdivision, Section 24; and 

 
BE IT FURTHER RESOLVED, That the City Council hereby VACATES the public the public 
walkway, approximately 15 feet in width and 125 feet in length, located east of John R and north 
of Big Beaver, abutting 3512 Euclid on the north and 3506 Euclid on the south, and  
 
BE IT FINALLY RESOLVED, That the City hereby RETAINS an easement for underground utility 
purposes. 
 
Yes: All-7 
No: None 
 
MOTION CARRED 
 
E-2 Rezoning Request (File Number Z JPLN2021-0001) – Proposed Lindsey Center 

Rezoning, East of Crooks, South of Big Beaver (2690 Crooks, Parcel #88-20-28-101-
003), Section 28, From O (Office) to BB (Big Beaver) District (Introduced by: Brent 
Savidant, Community Development Director) 

 
The Mayor opened the Public Hearing. The Mayor closed the Public Hearing after receiving 
Public Comment from: 
 
Mr. Jonna (Petitioner) Commented in support of the rezoning 

 
Resolution #2021-07-107 
Moved by Baker 
Seconded by Hodorek 
 
WHEREAS, The City is in receipt of a rezoning request, from O to BB, File Number Z 2021-
0001, comprised of the parcel addressed as 2690 Crooks Road, Parcel Identification Number 
88-20-28-101-003, in Section 28; 
 
THEREFORE, BE IT RESOLVED, The proposed rezoning from O to BB, being approximately 
4.45 acres in area, is hereby APPROVED. 
 
BE IT FINALLY RESOLVED, The Zoning District Map is hereby AMENDED. 
 
Yes: All-7 
No: None 
 
MOTION CARRIED 
 

F. PUBLIC COMMENT: 
There was a consensus of City Council to waive Council Rule #15 – Members of the Public and 
Visitors allow an email received after 4pm to be read into the record. 
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Richard Bates Commented on Item M-2b 
Karyn Mroczka Commented in support of pickleball courts 
Peter Pez Commented in support of pickleball courts 
Aseel Elias Commented in support of pickleball courts 
Jenny Martin Commented in support of pickleball courts 
Rick & Michelle Guzzo Commented in support of pickleball courts 
Pam Mackowski Commented in support of pickleball courts 
Denise Barth Commented in support of pickleball courts 
Ellen Prebelich Commented in support of pickleball courts 
Joe Thilman Commented in support of pickleball courts 
Mary Ellen Turner Commented in support of pickleball courts 
Rafi Elsha Commented in support of pickleball courts 
Mark Bergin Commented in support of pickleball courts 
Steve Pasbjerg Commented in support of pickleball courts 
Michael Bloch Commented in support of pickleball courts 
Sharon Schafran Commented in support of pickleball courts 
Susan Holle Commented in support of pickleball courts 
JJ Holle Commented in support of pickleball courts 
Patty Bedard Commented in support of pickleball courts 
Linda Carr Commented in support of pickleball courts 
Dan Van Buhler Commented in support of pickleball courts 
Cheryl Armstrong Commented in support of pickleball courts 
Dave Armstrong Commented in support of pickleball courts 
Michelle Phillips Commented in support of pickleball courts 
Bethany Mosshart Commented in support of pickleball courts 
Tony Sciullo Commented in support of pickleball courts 
Lin Commented in support of pickleball courts 
Susan Stroud Commented in support of pickleball courts 
Dennis Calbeck Commented in support of pickleball courts 
Lori Calbeck Commented in support of pickleball courts 
Hendry Family Commented in support of pickleball courts 
Maureen Pickard Commented in support of pickleball courts 
Beth Messacar Commented in support of pickleball courts 
Ann Balmes Commented in support of pickleball courts 
Kathleen Donovan Commented in support of pickleball courts 
Matt Dahmer Commented in support of pickleball courts 
Matthew Withun Commented in support of pickleball courts 
Nancy Thoenes Commented in support of pickleball courts 
Bob Messacar Commented in support of pickleball courts 
Reichenbach Family Commented in support of pickleball courts 
Robert Dunn Commented in support of pickleball courts 
George Renaud Commented in support of pickleball courts 
Patty Wachowski Commented in support of pickleball courts 
Carol P. Commented in support of pickleball courts 
Marti Forrer Commented in support of pickleball courts 
Dennis & Susan Zacharski Commented in support of pickleball courts 
Kathleen Ryda Commented in support of pickleball courts 
Paula Taylor & Mary Sage Commented in support of pickleball courts 
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Brian Blake Commented in support of pickleball courts 
Derek Gullion Commented in support of pickleball courts 
Deb Standerfer Commented in support of pickleball courts 
Ronda Little Commented in support of pickleball courts 
Carla Vaughan Commented in support of pickleball courts 

 

G. CITY COUNCIL/CITY ADMINISTRATION RESPONSE/REPLY TO PUBLIC 
COMMENT: 

Mayor Baker Requested that City Manager Miller meet with Mr. Bates 
regarding his concerns. 

Mayor Baker Commented that among other things that will be discussed 
during the upcoming City Council strategy session in 
September, City Council and City Administration will discuss 
pickleball courts, a cricket pitch, and other recreation funding. 

Council Member Hamilton Commented that outdoor activities could be discussed during 
the American Rescue Plan funding discussion. 

Council Member Abrahim Commented that the pandemic really brought more residents 
outdoors for recreation, and there has been an increase in 
demand for trails, pathways, enhancing the Aquatic Center, 
building a cricket pitch, and pickleball courts. She thanked the 
residents for their comments. She said that there will be 
discussions during the strategy session, and leading up to the 
next budget. 

Council Member 
Chamberlain-Creanga 

Commented that a resident that she knows reached out to her 
regarding pickleball courts, and she is a passionate supporter of 
recreation. She said that pickleball, cricket and the Aquatic 
Center are all important items to discuss during strategy 
discussions. She said that she understands the survey results 
show other priorities, so perhaps we are missing something 
from that survey. She suggested taking those results, holding 
focus groups, and get a wider sense of the priorities of the 
community, but not wait until November to do this. 

Mayor Baker Commented that there is a consensus of City Council to request 
a report of next steps from Mr. Miller in regards to the survey 
results. 

Council Member Hodorek Commented that the City is still in recovery from the difficult 
decisions that have had to be made over the recent years. She 
said that the City Council is unable to adjust the millage due to 
the tax cap amendment to the City Charter, and approximately 
10 years ago, we almost had to close down our Recreation 
Department. She said that since then, our property values have 
come up and we are finally able to restore services. She said 
City Council knows pickleball is very popular, but we have to be 
thoughtful and careful about how we spend our budget money, 
so we need to consider all the needs of the residents. She said 
she hears the residents, and Council will balance the desired 
amenities with a pragmatic approach to spending. 
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The Meeting RECESSED at 9:18 PM. 
 
The Meeting RECONVENED at 9:25 PM. 
 

H. POSTPONED ITEMS: 
H-1 No Postponed Items 
 

I. REGULAR BUSINESS: 
I-1 Board and Committee Appointments: a) Mayoral Appointments – None; b) City 

Council Appointments – None 
 
a) Mayoral Appointments:  None 
 
b) City Council Appointments:  None 
 
I-2 Board and Committee Nominations: a) Mayoral Nominations – None; b) City Council 

Nominations – None 
 
a) Mayoral Nominations:  None 
 
b) City Council Nominations:  None 
 
I-3 No Closed Session Requested 
 
 

J. CONSENT AGENDA: 
J-1a Approval of “J” Items NOT Removed for Discussion 
 
Resolution #2021-07-108-J-1a 
Moved by Abrahim 
Seconded by Hamilton 
 
RESOLVED, That Troy City Council hereby APPROVES all items on the Consent Agenda as 
presented. 
 
Yes: All-7 
No: None 
 
MOTION CARRIED 
 
J-1b  Address of “J” Items Removed for Discussion by City Council  
 
J-2  Approval of City Council Minutes 
 
Resolution #2021-07-108-J-2 
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RESOLVED, That Troy City Council hereby APPROVES the following Minutes as submitted: 
 
a) City Council Minutes-Draft – June 28, 2021 
 
J-3 Proposed City of Troy Proclamations:   
 
Resolution #2021-07-108-J-3 
 
a) Proclamation Celebrating Star Scout Parker Mills Recipient of the Boy Scouts of America 

Heroism Honor Award 
b) Proclamation to Celebrate National Disability Independence Day – July 26, 2021  
 
J-4 Standard Purchasing Resolutions:   
 
a) Standard Purchasing Resolution 2:  Low Bidder Meeting Specifications - Water 

System Materials 
 
Resolution #2021-07-108-J-4a 
 
RESOLVED, That Troy City Council hereby AWARDS a one-year contract to provide 
requirements for Water System Materials to the low bidders as detailed below, at the unit prices 
contained in the bid tabulation opened June 17, 2021, a copy of which shall be ATTACHED to 
the original Minutes of this meeting, with the contract expiring June 30, 2022.  
 

Core & Main– Shelby Twp., MI Item #1 Curb Box Items $15,188.50 

Etna Supply– Grand Rapids, MI Item #2 Water Service Parts $179,477.50 

Ferguson Waterworks- Warren, MI Item #3 Repair Clamps 
Item #4 Brass Saddles 
Item #5 Mueller Complete Fire Hydrants  
             Hydrant & Valve Parts 

52% List Discount 
45% List Discount 
45% List Discount 
25% List Discount 

 
BE IT FURTHER RESOLVED, That the award is CONTINGENT upon the contractor’s 
submission of properly executed bid and proposal documents, including insurance certificates 
and all other specified requirements. 
 
b) Standard Purchasing Resolution 1:  Award to Low Bidder – Contract 21-03 – SE 

Section 18 Pavement Rehabilitation 
 
Resolution #2021-07-108-J-4b 
 
RESOLVED, That Troy City Council hereby AWARDS Contract No. 21-03, SE Section 18 
Pavement Rehabilitation, to Pro-Line Asphalt Paving Corp., 11797 29 Mile Road, Washington, 
MI 48895, for their low bid of $1,089,700. 
 
BE IT FURTHER RESOLVED, That the award is CONTINGENT upon submission of proper 
contract and bid documents, including bonds, insurance certificates and all specified 
requirements, and if additional work is required, such additional work is AUTHORIZED in an 
amount not to exceed 25% of the total project cost. 
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c) Standard Purchasing Resolution 2:  Award to Low Bidder Meeting Specifications 

and Standard Purchasing Resolution 4:  OMNIA Purchasing Cooperative Contract – 
Community Center Phase II (Sections A, B, C, K, L and M and Alternate Section J) 
Roof Replacement 

 
Resolution #2021-07-108-J-4c 
 
RESOLVED, That Troy City Council hereby AWARDS contracts for the Community Center 
Phase II Roof Replacement as per bid specifications to the low bidder meeting specifications, 
Lutz Roofing Company, Inc. of Shelby Township, MI for an estimated total cost of $964,000 at 
unit prices contained in the bid tabulation opened June 24, 2021; a copy of which shall be 
ATTACHED to the original Minutes of this meeting, and to The Garland Company, Inc. of 
Cleveland, OH, based on the OMNIA Partners Cooperative Purchasing Contract for 
$872,839.33 for an estimated total cost of $1,836,839.33 with a contingency of $163,160.67 for 
a total amount not to exceed $2,000,000. 
 
BE IT FURTHER RESOLVED, That the award is CONTINGENT upon contractor’s submission 
of properly executed contract documents, including insurance certificates and all other specified 
requirements. 
 
d) Standard Purchasing Resolution 4:  Sourcewell Cooperative Purchasing Contract – 

Upgrade of Disk-Based Backup System 
 
Resolution #2021-07-108-J-4d 
 
WHEREAS, The Information Technology Department utilizes a disk-based backup system that 
requires additional capacity and allows for the use of newer technology; 
 
THEREFORE, BE IT RESOLVED, That Troy City Council hereby APPROVES a contract to 
purchase one (1) EX63000E-SEC encrypted disk backup system from CDW-G, of Chicago, IL, 
through the Sourcewell Cooperative Contract #081419-CDW for the cost of $55,5000 and one 
(1) year of maintenance for $7,550 for an estimated total cost of $63,050; with ongoing annual 
maintenance at approximately $7,550 per year after the initial year. 
 
J-5 2021 Oakland County Local Road Improvement Program – Wilshire Drive – Project 

No. 20.106.5 
 
Resolution #2021-07-108-J-5 
 
RESOLVED, That Troy City Council hereby APPROVES the 2021 Oakland County Local Road 
Improvement Program agreement between the City of Troy and the Board of Commissioners of 
the County of Oakland in the amount of $420,477 at an estimated cost to the City of Troy of 
$210,238 for the removal and replacement of select concrete pavement on Wilshire Drive, from 
Big Beaver to Crooks, and the Mayor and City Clerk are AUTHORIZED to execute the 
agreement, a copy of which shall be ATTACHED to the original Minutes of this meeting.    
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J-6 Temporary Enclosures – A Resolution to Commence Enforcement of Regulations 
Related to Temporary Enclosures 

 
Resolution #2021-07-108-J-6 
 
WHEREAS, Chapter 39 Zoning Ordinance of the City Code of Ordinances regulates temporary 
buildings, structures and uses in the City of Troy; and,  
 
WHEREAS, The intent of Chapter 39 is to regulate temporary buildings, structures and uses in 
the City for many reasons including but not limited to public safety, community character and 
maintaining property values; and,  
 
WHEREAS, Provisions in Chapter 39 that regulate temporary buildings, structures and uses in 
the City are restrictive in many ways including hours of operation and duration and the 
requirement that temporary enclosures are permitted during periods of construction or for special 
events; and,  
 
WHEREAS, The City of Troy was impacted by the coronavirus (COVID-19), a respiratory 
disease that can result in serious illness and death.  
 
WHEREAS, To protect Michigan residents from the coronavirus, the Governor of the State of 
Michigan issued numerous Executive Orders which negatively impacted businesses in the City 
of Troy, including reduced building capacity and limitations on gathering size; and, 
 
WHEREAS, Based on feedback from many restaurant owners, on September 21, 2020, City 
Council passed Resolution #2020-09-137, directing City Administration to not enforce 
provisions of Sections 7.13 and 7.14 of Chapter 39, specifically related to hours of operation and 
duration and the requirement that temporary enclosures are permitted during periods of 
construction or for special events; and,   
 
WHEREAS, This action assisted local businesses to convert outdoor patio space to indoor 
usable area via the construction of temporary enclosures; and,  
 
WHERES, This action provided local businesses with the opportunity to generate revenue, 
attract patrons and stay competitive in spite of reduced building capacity and limitations on 
gathering size; and 
 
WHEREAS, The City of Troy is no longer restricted by any Executive Order related to the 
coronavirus; 
 
NOW, THEREFORE, BE IT RESOLVED, City Council hereby DIRECTS City Administration to 
ENFORCE provisions of Sections 7.13 and 7.14 of Chapter 39, beginning on November 22, 
2021.   
 
BE IT FINALLY RESOLVED, That Troy City Council hereby DIRECTS City Administration to 
initiate a process to inform Troy business owners of this change.  
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J-7 Request for Acceptance of a Permanent Easement from Robert Esling, III, Sidwell 
#88-20-19-304-004 

 
Resolution #2021-07-108-J-7 
 
RESOLVED, That Troy City Council hereby ACCEPTS a permanent easement for storm 
sewers and surface drainage from Robert Esling, III, owner of the property having Sidwell #88-
20-19-304-004. 
BE IT FURTHER RESOLVED, That the City Clerk is hereby DIRECTED to RECORD the 
permanent easement with Oakland County Register of Deeds, a copy of which shall be 
ATTACHED to the original Minutes of this meeting. 
 
J-8 Request for Acceptance of a Permanent Easement from Lisa K. Hawkins, Sidwell 

#88-20-19-304-005 
 
Resolution #2021-07-108-J-8 
 
RESOLVED, That Troy City Council hereby ACCEPTS a permanent easement for storm 
sewers and surface drainage from Lisa K. Hawkins, owner of the property having Sidwell #88-
20-19-304-005. 
 
BE IT FURTHER RESOLVED, That the City Clerk is hereby DIRECTED to RECORD the 
permanent easement with Oakland County Register of Deeds, a copy of which shall be 
ATTACHED to the original Minutes of this meeting. 
 
J-9 Request for Acceptance of a Permanent Easement from William Gadde, Sidwell #88-

20-18-376-035 
 
Resolution #2021-07-108-J-9 
 
RESOLVED, That Troy City Council hereby ACCEPTS a permanent easement for sanitary 
sewer from William Gadde, individually and as trustee of the Revocable Trust Agreement of 
William Gadde dated March 12, 2014, owner of the property having Sidwell #88-20-18-376-035. 
 
BE IT FURTHER RESOLVED, That the City Clerk is hereby DIRECTED to RECORD the 
permanent easement with Oakland County Register of Deeds, a copy of which shall be 
ATTACHED to the original Minutes of this meeting. 
 
J-10 Polselli v. Troy et. al 
 
Resolution #2021-07-108-J-10 
 
RESOLVED, That Troy City Council hereby AUTHORIZES and DIRECTS the City Attorney’s 
Office to represent the City of Troy in the Polselli v. Troy et. al case, Oakland County Circuit 
Court Case Number 2021-188625-NI, and AUTHORIZES the payment of necessary costs and 
expenses, including the retention of any witnesses (including experts) that are required to 
adequately represent the Troy defendants.   
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J-11 Tennille Viau v. Troy et. al 
 
Resolution #2021-07-108-J-11 
 
RESOLVED, That Troy City Council hereby AUTHORIZES and DIRECTS the City Attorney’s 
Office to represent the Troy defendants in the Viau v. Troy et. al case, U.S. District Court, 
Eastern District of Michigan, Case Number 2:21-cv-11169, and AUTHORIZES the payment of 
necessary costs and expenses, including the retention of any witnesses (including experts) that 
are required to adequately represent the Troy defendants.   
 

K. MEMORANDUMS AND FUTURE COUNCIL AGENDA ITEMS: 
K-1 Announcement of Public Hearings:  None Submitted 
 
K-2 Memorandums (Items submitted to City Council that may require consideration at 

some future point in time):  None Submitted 
 

L. COUNCIL REFERRALS:  
Items Advanced to the City Manager by the Mayor and City Council Members for 
Placement on the Agenda 

L-1 No Council Referrals 
 

M. REPORTS: 
M-1 Minutes – Boards and Committees:  None Submitted 
 
M-2 Department Reports:   
a) 2021 Electric Vehicle Charging Station – Background and Funding Options 
b) Repurposing of the Game Room at the Community Center 
c) 2nd Quarter 2021 Litigation Report  

Noted and Filed 
 
M-3 Letters of Appreciation:  None Submitted 
 
M-4 Proposed Proclamations/Resolutions from Other Organizations:  None Submitted 
 
M-5 Notice of Hearing of the Electric Customers of DTE Electric Company Case No. U-

20865 
Noted and Filed 

 
M-6 Notice of Hearing of the Electric Customers of DTE Electric Company Case No. U-

20866 
Noted and Filed 
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M-7 Notice of Hearing of the Electric Customers of DTE Electric Company Case No. U-

20871 
Noted and Filed 

 
M-8 Notice of Hearing of the Electric Customers of DTE Electric Company Case No. U-

21044 
Noted and Filed 

 

N. COUNCIL COMMENTS:  
N-1  Council Comments 
 
Council Member Erickson-Gault thanked City Manager Miller and Staff for the report on electric 
vehicle charging stations.  She commented that she would like City Council to discuss this topic 
during the strategy sessions and consider a public-private partnership. 
 
Mayor Baker commented that he encourages City Council to do anything from a policy 
standpoint to make Troy competitive, and he encourages the public-private partnership. 
 
Council Member Chamberlain-Creangă commented on electric vehicle charging stations and 
asked about the opportunities for funding opportunities for developers and private property 
owners.  City Manager Miller commented that the report contains a list of potential funding 
sources.  Council Member Chamberlain-Creangă asked if there are opportunities through the 
DDA and requested input from businesses or from the business survey that was conducted.  
Assistant City Manager Bruner indicated that they are still working on the business survey. 
 
Council Member Brooks said that the City is behind in providing electric vehicle charging 
stations in Troy.  She encourages the City to explore ways to improve in this area. 
 
Council Member Abrahim commented that there are opportunities to explore electric vehicle 
charging stations during the Joint Special Meeting with the Planning Commission and upcoming 
discussions on the Master Plan and new developments in the City. 
 
Council Member Hodorek commented that times are changing and it makes sense from a policy 
standpoint to explore electric vehicle charging stations in the City. 
 
Council Member Brooks announced the Troy Garden Club Garden Walk on Wednesday, July 
14, 2021, and tickets are available at the Historic Village from 9:00 AM – 6:00 PM.  
 
Council Member Chamberlain-Creangă commented on the recent severe weather in the area.  
She asked if there are things residents can do to help prepare for severe weather. 
 
Council Member Chamberlain-Creangă expressed sympathy to the family of the Detroit Fire 
Department Lieutenant Francis Dombrowski.  She thanked the Troy Police Department for their 
efforts in keeping the community safe. 
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Council Member Hamilton announced that this Friday is the first Friday in about 10 years that 
the Troy Public Library will be open to the public and there will be a ribbon cutting to celebrate 
the event. 
 
Mayor Baker commented that the Friday ribbon cutting will be 10:00 AM on Friday, July 16th at 
the Troy Public Library. 
 
Mayor Baker thanked the Troy Fire Department and Troy Police Department for their handling 
of the tanker fire today, and the shooting incident last week. 
 

O. CLOSED SESSION 
O-1 No Closed Session 
 

P. ADJOURNMENT: 
 
The Meeting ADJOURNED at 9:39 PM. 
 
 
 

Mayor Ethan Baker 
 
 
 
M. Aileen Dickson, MMC, MiPMC II 
City Clerk 

 
 
  



CITY COUNCIL MINUTES-Draft July 12, 2021 
 

 

- 13 - 

 

 
2021 SCHEDULED SPECIAL CITY COUNCIL MEETINGS: 

July 24, 2021 ............................................... Special Joint with Planning Commission (Training) 
November 13, 2021 ....................................................................... Special (Strategic Planning) 
 

 
 

2021 SCHEDULED REGULAR CITY COUNCIL MEETINGS: 
July 26, 2021 .................................................................................................... Regular Meeting 
August 9, 2021 ................................................................................................. Regular Meeting 
August 30, 2021 ............................................................................................... Regular Meeting 
September 13, 2021 ........................................................................................ Regular Meeting 
September 27, 2021 ........................................................................................ Regular Meeting 
October 11, 2021 ............................................................................................. Regular Meeting 
October 25, 2021 ............................................................................................. Regular Meeting 
November 8, 2021 ........................................................................................... Regular Meeting 
November 22, 2021 ......................................................................................... Regular Meeting 
December 6, 2021 ........................................................................................... Regular Meeting 
December 13, 2021 ......................................................................................... Regular Meeting 

 
 
 



PROCLAMATION CELEBRATING  
CARTER KOENIGSKNECHT 

SECOND PLACE WINNER IN THE NATIONAL  
KIDS IDEA TANK COMPETITION 

  
WHEREAS, Troy resident Carter Koenigsknecht entered a national competition developed by 
author Lowey Sichol who has written marketing books aimed at kids and is the founder of Kids 
Idea Tank; and 
 

WHEREAS, Carter, a 13-year-old student at Roeper School, discovered the contest information on 
the author’s website. He had a Small Business City Boxes idea that he had thought about and decided 
to develop it and enter the competition; and  
 

WHEREAS, Carter’s idea to highlight small businesses in certain cities with a subscription box won 
second place in the national contest.  He has always loved getting subscription boxes, but never knew 
of any that supported small businesses; and  
 

WHEREAS, It was during the COVID pandemic that Carter first thought about the Small Business 
City Boxes which he hoped would help the smaller struggling local businesses. He plans to market the 
boxes to area hotels who would use the boxes for their visiting guests to get to know more about the 
city they are visiting.  Subscription buyers could also learn about that month’s city and the local small 
businesses; and  
 

WHEREAS, Carter’s idea for the Detroit box would have a “Motor City flavor” with products such as 
Faygo and Chunk Nibbles.  He plans on starting local and as the business grows he hopes to move 
onto other Midwest cities and eventually the entire United States;   
 
NOW, THEREFORE, BE IT RESOLVED, That the Mayor and City Council of the City of Troy hereby 
applaud and congratulate Carter Koenigsknecht for earning second place in the national Kids Idea 
Tank contest; and  
 
BE IT FURTHER RESOLVED, That the Mayor and City Council of the City of Troy invite all residents 
to recognize and celebrate the ingenuity and creativity of Carter Koenigsknecht, a future 
entrepreneur. 
 
Presented this 9th August 2021 

J-03a



 

1 
 

CITY COUNCIL AGENDA ITEM 

 
Date:  July 20, 2021 
 
To:   Mark F. Miller, City Manager 
  
From:  Robert J. Bruner, Assistant City Manager 
  Rob Maleszyk, Chief Financial Officer 
  Lisa Burnham, Controller 

Kurt Bovensiep, Public Works Director 
  Dennis Trantham, Facilities and Grounds Operations Manager  

Emily Frontera, Purchasing Manager 
 
Subject: Standard Purchasing Resolution 4: Sourcewell Purchasing Cooperative – Kubota RTV 

and Related Accessories 
 
 
History 
• The Parks Division of the Department of Public Works is responsible for the maintenance of the 

Troy Trail and the trails and pathways throughout City of Troy parks. 
• There are currently 2 miles of Troy Trails (not including the future development of the trail at Jaycee 

Park) and 9 miles of paved pathway throughout the parks.  
• In 2020, the Parks Division began maintaining the trails and pathways at the same level as other 

city owned sidewalks during the winter months by clearing snow and during the warmer months by 
clearing leaves and debris. 

• The purchase of additional equipment will allow for a timelier response to service the trails and 
pathways during inclement weather.  

• There is also opportunity to use this equipment to perform maintenance to the unpaved pathways 
and routine maintenance throughout the parks.  

 
Purchasing 
• Pricing to purchase (2) Kubota RTV utility vehicles and related accessories has been secured from 

Flint New Holland, Inc, of Burton, MI, based on the Sourcewell Purchasing Cooperative Contract 
#122220 and per the detailed quote #2078041. 

• City Council authorized participation in the Cooperative Purchasing Program on November 9, 
2020 (Resolution #2020-11-165-J-8). 

 
Financial 
Funds are budgeted and available in the DPW-Admin Capital Fund under Project Number 2022C0055 
for the 2022 fiscal year.  Expenditures will be charged to account number 401.464.7978.010. 
 
Recommendation 
City Management recommends waiving the bid process and awarding a contract to purchase two (2) 
Kubota RTV-X1100CWL with snow plows, rotary brooms, and sand/salt spreaders from, Flint New 
Holland, Inc, of Burton, MI at a unit cost of $36,580.55 as detailed in the attached quote less the trade-
in value of $7,000 for an estimated total cost of $66,161.10.    

J-04a



Quote Provided By
FLINT NEW HOLLAND, INC.
Joe Curtis
3266 EAST BRISTOL ROAD
BURTON, MI 48529
email: fnhjoecurtis@hotmail.com
phone: 8107442030

 Standard Features   Custom Options 

V Series RTVX1100CWLH
* * * EQUIPMENT IN STANDARD MACHINE * * *

DIESEL ENGINE
Model Kubota D1105
3 Cyl. 68.5 cu in
+24.8 Gross Eng HP
75 Amp Alternator

TRANSMISSION
VHTX
Variable Hydro Transmission
Forward Speeds:
Low 0  15 mph
High 0  25 mph 
Reverse 0  17 mph
Limitedslip Front Differential
Rear differential lock

HYDRAULICS
Hydrostatic Power Steering
with manual tiltfeature
Hydraulic Cargo Dump
Hydraulic Oil Cooler

FLUID CAPACITY
Fuel Tank 7.9 gal
Cooling 8.3 qts
Engine Oil 4.3 qts
Transmission Oil 1.8 gal
Brake Fluid 0.4 qts

CARGO BOX
Width 57.7in
Length 40.5 in
Depth 11.2 in
Load Capacity 1102 lbs
Vol. Capacity 15.2 cu ft

+ Manufacturer Estimate

KEY FEATURES
Factory Cab w/ A/C, Heater,
Defroster
Fully opening rolldown door
windows
Digital Multimeter
Speedometer
Prewired w/ speakers/antenna for
stereo
Front Independent Adjustable
Suspension
Rear Independent Adjustable
Suspension
Brakes  Front/Rear Wet Disc
Rear Brake Lights / Front
Headlights
2” Hitch Receiver, Front and Rear
Deluxe 60/40 split bench seats
with driver's side seat adjustment
Underseat Storage Compartments
Deluxe Front Guard
(radiator guard, bumper, and lens
guard)

SAFETY EQUIPMENT
SAE J2194 & OSHA 1928 ROPS 
Horn
Dashmounted Parking Brake
Spark Arrestor Muffler
Retractable 2point Seat Belts

DIMENSIONS
Width 63.2 in
Height 79.5 in
Length 120.3 in
Wheelbase 80.5 in
Tow Capacity 1300 lbs
Ground Clearance 10.4 in
Suspension Travel 8 in
Turning Radius 13.1 ft

Factory Sprayon Bedliner
"L” Models Only

Bright Alloy Wheels (Silver
painted)
Silverpainted with machined
surface
"S" Models only

TIRES AND WHEELS
Heavy Duty Worksite 25 x 10  12, 6 ply

RTVX1100CWLH Base Price: $21,849.00
(1) 50/50 POLY AND STEEL BRUSH KIT
V526950/50 POLY AND STEEL BRUSH KIT

$649.00

(1) SKID SHOES
V5285SKID SHOES

$109.00

(1) 4PT HITCH AND POWER UNIT PNF
V52934PT HITCH AND POWER UNIT PNF

$3,329.00

(1) PTO DRIVE AND KCONNECT
V5299APTO DRIVE AND KCONNECT

$2,339.00

(1) GRILL GUARD ADAPTOR KIT (PTO K
CONNECT)
77700V5278GRILL GUARD ADAPTOR KIT (PTO KCONNECT)

$105.00

(1) STROBE LIGHT MOUNT KIT
77700VC5058STROBE LIGHT MOUNT KIT

$175.00

(1) REAR WORK LIGHTS / FOR RTVX1100
K773199630REAR WORK LIGHTS / FOR RTVX1100

$129.00

(1) FRONT WORKLIGHTS / FOR RTVX1100
K773199620FRONT WORKLIGHTS / FOR RTVX1100

$179.00

(1) 78" WIDE VBLADE
V5295A78" WIDE VBLADE

$3,469.00

(1) 66" ROTARY BROOM (PTO KCONNECT)
V526666" ROTARY BROOM (PTO KCONNECT)

$4,089.00

(1) CARGO BOX SAND/SALT SPREADER (10 CU
FT)
V5005CARGO BOX SAND/SALT SPREADER (10 CU FT)

$4,879.00

(1) TURN SIG/HAZARD LGT KIT/RTVX1100C
K773199610TURN SIG/HAZARD LGT KIT/RTVX1100C

$299.00

Configured Price: $41,599.00

Sourcewell Discount: ($9,151.78)

SUBTOTAL: $32,447.22

Dealer Assembly: $2,578.33

Freight Cost: $1,155.00

PDI: $400.00

Total Unit Price: $36,580.55

Quantity Ordered: 1

Final Sales Price: $36,580.55

Purchase Order Must Reflect 
the Final Sales Price

To order, place your Purchase Order directly with the quoting
dealer

*All equipment specifications are as complete as possible as of the date on the quote. Additional attachments, options, or accessories may be added (or deleted) at the
discounted price. All specifications and prices are subject to change. Taxes are not included. The PDI fees and freight for attachments and accessories quoted may have additional charges
added by the delivering dealer. These charges will be billed separately. Prices for product quoted are good for 60 days from the date shown on the quote. All equipment as quoted is subject to

availability. 

© 2018 Kubota Tractor Corporation. All rights reserved.

RTVX1100CWLH WEB QUOTE #2078041
Date: 7/7/2021 9:48:24 AM
 Customer Information 

Trantham, Dennis
City of Troy

dennis.trantham@troymi.gov 
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CITY COUNCIL AGENDA ITEM 

 
Date:  July 20, 2021 
 
 
To:   Mark F. Miller, City Manager 
  
From:  Robert J. Bruner, Assistant City Manager  
  Rob Maleszyk, Chief Financial Officer 

Lisa Burnham, Controller  
Brian Goul, Recreation Director 
Kurt Bovensiep, Public Works Director 
Dennis Trantham, Facilities and Grounds Operations Manager  
Emily Frontera, Purchasing Manager 

 
Subject: Standard Purchasing Resolution 4: OMNIA Partners Purchasing Cooperative – Closed 

Circuit Monitoring Equipment and Installation at Troy Family Aquatic Center  
 
 
History 

• The City of Troy has made significant investments to ensure its employees and public are safe 
while working and visiting a city facility. These investments include access control through ID 
badge readers for entry and closed-circuit monitoring cameras.   

• The City of Troy has several cameras strategically placed at the Troy Family Aquatic Center that 
are monitored and referenced when necessary.  

• The cameras become particularly important when the city must perform an investigation for 
various reasons.  

• City Council approved a major refurbishment to the CCTV system for the Public Works, Fire and 
Police Training Center, Community Center and a portion of City Hall in fiscal year 2021 
(Resolution #2020-09-129-J-4a).  

• The existing cameras at the Aquatic Center have reached end of life and are rapidly failing.   
 
Purchasing 

• Pricing to furnish and install upgrades and additional devices to the closed-circuit monitoring 
equipment at the Troy Family Aquatic Center has been secured from Wadsworth Solutions 
through the OMNIA Partners Purchasing Cooperative Contract #R170504 and per the detailed 
quote MJH21103. 

• City Council authorized participation in the Cooperative Purchasing Program on November 9, 
2020 (Resolution #2020-11-165-J-8). 

 
Financial 
Funds are budgeted and available in the Aquatic Center Capital Fund Project Number 2022C0135 for 
the 2022 fiscal year.  Expenditures will be charged to account number 587.789.7978.010.   
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CITY COUNCIL AGENDA ITEM 

Recommendation 
City Management recommends awarding a contract to Wadsworth Solutions, of Southgate, MI to 
furnish and install upgrades and additional devices to the closed-circuit monitoring equipment at the 
Troy Family Aquatic Center for an estimated total of $87,520 and not to exceed budgetary limitations 
of $95,000 based on the OMNIA Partners Purchasing Cooperative Contract #R170504.   
 



 

 

 
 
 
 
 
 

 
PROPOSAL 
City of Troy Family Aquatic 
Center CCTV Refresh 
 
 

Quote:  #MJH21103 
 

To:  City of Troy  

        4693 Rochester Road  

        Troy, Michigan 48084 

Attention: Dennis Trantham 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

                                     

 
 
 
 
 

All quotations are for acceptance within 30 days. Contracts are not binding until this company has approved buyer’s credit. 
Unless shown, prices quoted do not include federal or state sales taxes. 

 

July 12, 2021  

 



 

 

 
 
 
Scope of Work:  Wadsworth Solutions is pleased to present a quotation to provide the City of Troy with a quote to 
provide an updated CCTV Solutions at the Troy Aquatic Center. Wadsworth Solutions will deploy a Video Expert Pro 
Storage Server and (11) Pelco Cameras at the Troy Aquatic Center as configured at the other City of Troy Sites. 

Wadsworth Solutions will provide (1) Pelco Video Expert Pro 2 48 TB video server. This server will record at 12.5 frames 
per second and will retain up to 30 days of storage and is scalable.  Wadsworth Solutions will also procure, provide, and 
program (11) Pelco Sarix Enhanced 2 mega pixel fixed cameras with smoked domes, appropriate mounting hardware, 
(11) Pelco Video Expert 3-year sup camera licenses and (1) 24 port POE+ switch which will be needed for the IP cameras 
to communicate with the network. This quotation also includes the wire and the labor to pull the wire to each camera 
location. This quote assumes that there is appropriate path to each camera location. Should the path not be usable there 
may be an additional cost. 

 

TOTAL AMOUNT FOR EQUIPMENT AND SERVICES LISTED ABOVE:……………… $87,520 
 
 

1. Applicable taxes are not included and will be added to the invoice. 
2. Any service not listed is not included. 
3. Work to be performed during normal business hours (Monday – Friday, 7:30 a.m. to 4:30 p.m.) 
4. Pricing is subject to renegotiations if not accepted in 30 days from date of quotation. 
5. This quote does not include any access control. 
6. This quote assumes that the pathways to each camera location is in good working order. 

 
 
 
Submitted By, 
 
MJ Hill 
Senior Account Executive 
Tel (419) 873-6907 
Fax (419) 861-3282 
Cell (419) 654-1867 
Email: mjhill@wadsworthsolutions.com  

 
 
 

Approved By:                                                                     Approved On:                                                                  

 

Purchase Order:                                                                Billing Code:                                                                            
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MAD, G:\City Council\ Agenda\Clerk Council Agenda Items\Gaming Licenses\Agenda\Gaming License Request-Gaming License 
Request-20210726 Agenda – Southeastern Michigan Chapter, National Electrical Contractors Association, Inc. (NECA) Education & 
Research Foundation 
 

CITY COUNCIL AGENDA ITEM 

 
Date:  July 19, 2021 
 
To:   Mark F. Miller, City Manager 
  
From:  Robert J. Bruner, Assistant City Manager 

M. Aileen Dickson, City Clerk 
  
Subject: Request for Recognition as a Nonprofit Organization from Southeastern Michigan 

Chapter, National Electrical Contractors Association, Inc. (NECA) Education & 
Research Foundation 

 
 
History 
 
Attached is a request from Southeastern Michigan Chapter, National Electrical Contractors 
Association, Inc. (NECA) Education & Research Foundation seeking recognition as a nonprofit 
organization for the purpose of obtaining a charitable gaming license for fundraising purposes.  
 
Financial 
 
There are no financial considerations associated with this item. 
 
Recommendation 
 
It has been City Management’s practice to support the approval of such requests. 
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CITY COUNCIL AGENDA ITEM 

Date: July 14, 2021 

To: Mark F. Miller, City Manager 

From: Robert J. Bruner, Assistant City Manager 
R. Brent Savidant, Community Development Director
William J. Huotari, City Engineer

Subject: Request for Acceptance of Two Permanent Easements, Troy Westington, LLC,  
Sidwell #88-20-21-101-004 & 008  

History 

Troy Westington, LLC has proposed a three building multi-family development located in the 
northwest ¼ of Section 21 at Crooks and Wattles roads. The properties are currently zoned 
NN (Neighborhood Node “I”) District. 

Troy Planning Commission granted preliminary site plan approval at their December 8, 2020 
meeting (Resolution #PC-2020-12-035). 

The Engineering department received two permanent easements for sanitary sewers and 
water mains from Troy Westington, LLC, owner of the properties having Sidwell 
#88-20-21-101-004 & 008. 

Financial 

The consideration amount on each document is $1.00. 

Recommendation 

City Management recommends that City Council accept the permanent easements 
consistent with our policy of accepting deeds and easements for development and 
improvement purposes. 
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CITY COUNCIL AGENDA ITEM 

Date: 

To: 

From: 

Subject:   

July 19, 2021 

Mark F. Miller, City Manager 

Robert J. Bruner, Assistant City Manager 
R. Brent Savidant, Community Development Director
William J. Huotari, City Engineer
Larysa Figol, Sr. Right-of-Way Representative

Request for Acceptance of Four Permanent Easements from 
Bismack Designs, Inc., Sidwell #88-20-09-427-039 and 040 

History 

As part of the redevelopment of two residential lots the City received four permanent 
easements for sidewalks, storm sewers and surface drainage from Bismack Designs, 
Inc., owner of the properties having Sidwell #88-20-09-427-039 and 040.  

The parcels, zoned R-1B One Family Residential, are located in the southeast ¼ of 
Section 9 on Fabius, west of Livernois Road. 

Financial 

The consideration amount on each document is $1.00. 

Recommendation 

City Management recommends that City Council accept the attached permanent 
easements consistent with our policy of accepting easements for development and 
improvement purposes. 

laf/G:\Real Estate\MEMOS TO MAYOR AND CC\Bismack Designs 09-427-040 & 039.docx 
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CITY COUNCIL AGENDA ITEM 

 
Date:  July 21, 2021 
 
To:   Honorable Mayor and Members of the Troy City Council  
  
From:  Lori Grigg Bluhm, City Attorney  
  Julie Quinlan Dufrane, Assistant City Attorney  
  
Subject: Safet “Sam” Stafa v City of Troy   
 
 

The City was served on July 16, 2021 with the attached lawsuit, filed by Safet “Sam” Stafa 
against the City of Troy.  This lawsuit seeks a writ of mandamus or declaratory relief that would 
require the City to approve Plaintiff’s proposed site plan for a development located on the northwest 
corner of Crooks and Wattles Roads.  Plaintiff’s site plan was denied by the Planning Commission on 
November 10, 2020, and Plaintiff subsequently appealed this adverse decision to the Zoning Board of 
Appeals (“ZBA”), where he sought a reversal of the Planning Commission decision, arguing that it 
was arbitrary and capricious.  The ZBA denied Plaintiff’s requested relief with a 4-3 vote at its meeting 
on January 19, 2021. 

 
Plaintiff’s Complaint argues that the City (both the Planning Commission and the Zoning Board 

of Appeals) misapplied the City’s zoning ordinance as it relates to compatibility. Specifically, Plaintiff 
alleges that under Troy’s Zoning Ordinance at Section 8.06.A, “compatibility” only applies where a 
proposed development is adjacent to an existing commercial district. Plaintiff argues it was arbitrary 
and capricious for the Planning Commission to apply the compatibility standard to his proposed 
project. Plaintiff’s Complaint also finds fault with the City’s determination that as proposed, the project 
“lacks adequate transition,” because neither Planning Commission nor ZBA made specific findings of 
fact to support the decision.  Finally, Plaintiff’s Complaint alleges that the City’s recent amendment of 
the Neighborhood Node Zoning Ordinance provisions was done in bad faith and should not apply to 
Plaintiff’s project. 
 

This case has been assigned to Oakland County Circuit Court Judge Jeffery S. Matis.  
The Court will issue a scheduling order shortly after appearances are filed in this case.  

 
A proposed resolution authorizing our office to represent the City’s interest in this matter 

is proposed for your consideration. 
 
 Please let us know if you have any questions concerning this matter.   
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CITY COUNCIL AGENDA ITEM 

 
Date:  July 19, 2021 
 
 
To:   Mark F. Miller, City Manager 
  
From:  Robert J. Bruner, Assistant City Manager  

Brian Goul, Recreation Director 
   
Subject: Troy Racquet Club Annual Report  
 

 
The Troy Racquet Club has a contract with the City to lease the space located at 3400 Civic Center 
Drive from the City. The contract requires monthly payments, and the Troy Racquet Club pays for all 
maintenance, improvements, and infrastructure. 
 
The Troy Racquet Club is an indoor tennis facility with 8 courts, it has been in operation for over 40 
years. Air structures are erected over the City of Troy outdoor tennis courts every September, giving 
Club members an indoor winter retreat until the bubbles come down in May. It is a first-class club 
featuring great lighting and background, locker rooms with showers & towels, a lounge with TV and 
fireplace, child care, ice & vending machines, and a filtered water bottle filler. In 2018 the courts were 
completely re-surfaced, and new air structures. 
 
Attached is the Troy Racquet Club Annual Report as required by the contract. 
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Troy Racquet Club  
June 24, 2021 

 

Overview 
Even with difficulties and closures due to the COVID pandemic, Troy Racquet Club “TRC” had 

a successful 2020.  We quickly developed and implemented a comprehensive safety protocol 

following CDC and State guidelines.  To comply with State of Michigan Orders, TRC officially 

closed from March 16 through May 31, 2020.  We elected to have an additional shut down in 

November to ensure member safety.  Credits were offered to all Members for unused court time 

and pre-paid clinics.  The majority (98%) of all Members chose to carry the credits forward as 

opposed to receiving a refund; this significantly helped TRC cash flow during this difficult 

period. 

 

Membership 
Troy Racquet Club has approximately 756 current members; 50% are Troy 

residents.  Membership is up more 15% since the inception of the new lease.   

 

Improvements 
TRC installed new efficient LED indoor lighting in the domes in September 2020.  This 

significantly increased visibility and court illumination.  The original outdoor lighting was 

replaced in 2018 but did not sufficiently fill the shadowed spaces.  Additional investment has 

been made to further update the outdoor lighting and is expected to be installed June 29, 

2021.  This will further improve lighting and visibility on the middle courts.   

 

Pickleball was introduced in 2019 and has steadily grown over the past 24 months.  We now 

offer drop-in pickleball play, instructional lessons, and leagues. 

 

Leagues & Lessons 
Troy Racquet Club offered 12 leagues during the 2020-2021 season.  The leagues use anywhere 

from 2 to 6 courts.  Leagues are available several times a week including daytime, weekends, 

and evenings. 

Troy Racquet Club also continues to offer several drill sessions available for sign up on a weekly 

basis.  5 to 8 clinics a week are available to members and non-members alike. 

Troy Racquet Club Academy, led by our three Head Pros, offers a wide range of programs  for 

players from beginners through intermediate.  These lessons serve players from Troy and the 

surrounding communities; approximately 80% of students are Troy residents 

 

Below is a summary of 2020-2021 attendance for rolling 8-week classes: 

• Summer I 2020 - 238 students in 64 classes 

• Summer II 2020 - 267 students in 52 classes 

• Fall I 2020 - 374 students in 66 classes 

• Indoor Session II 2020 - 321 students in 66 classes 

• Indoor Session III 2021 - 323 students in 62 classes 



• Indoor Session IV 2021 - 331 students in 60 classes 

• Summer Session I 2021 - 548 students in 90 classes 
 

Based on our recent summer sign ups, the academy classes are headed for record attendance in 

2021/2022. 

 

Summary 
Due to increased membership, academy class growth, and pickleball diversification, TRC is 

poised to continue the current growth trajectory.  To accommodate additional demand for 

members and the Troy Racquet Club Academy tennis activities, TRC management is actively 

exploring ways to add additional courts adjacent to our current facility. Plans are being 

developed for review with City of Troy Recreation Director and ultimately presentation to City 

Council this fall.   
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CITY COUNCIL REPORT 

 
Date:  July 20, 2021 
 
 
To:   Mark F. Miller, City Manager 
  
From:  Robert J. Bruner, Assistant City Manager  

Robert C. Maleszyk, Chief Financial Officer  
Lisa Burnham, Controller  
Kurt Bovensiep, Public Works Director 
Dennis Trantham, Facilities and Grounds Operations Manager 
 

Subject: Capital Project Update – Fiscal Year 2022 
 
Through the budget process, City Council approves capital projects and then is presented with the 
contracts to fulfill the budgeted projects using a competitive bid process.  Some capital projects are 
subdivided using the Facilities and Grounds Staff to manage the project in phases.  The individual 
phases often do not meet the purchasing financial threshold to have City Council resolve on the 
expenditure.  Therefore, this report is intended to inform City Council of the progress on these capital 
projects. 
 
Capital Project 2022C0065 Park – Brinston Park Restroom Renovation  
 
Total Project cost $35,000 
 
The Brinston Renovation Project will renovate and update the park restroom facility.  These 
deficiencies were identified in the Facilities Condition Assessment.  The Facilities and Grounds 
Division will act as the General Contractor on this project. 
   

• Door Replacement   
• Plumbing Fixture Upgrades 
• Painting 
• Site Work 
• CMU Block Repairs  
• Interior Storage 
• Lighting 
• Drinking Fountain Upgrade 

 
This Project is projected to be completed by June 30, 2022. 
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Capital Project 2022C0066 Park – Raintree Park Restroom Renovation  
 
Total Project cost $35,000 
 
The Raintree Renovation Project will renovate and update the park restroom facility.  These 
deficiencies were identified in the Facilities Condition Assessment.  The Facilities and Grounds 
Division will act as the General Contractor on this project. 
   

• Door Replacement   
• Plumbing Fixture Upgrades 
• Painting 
• Site Work 
• CMU Block Repairs  
• Interior Storage 
• Lighting 
• Drinking Fountain Upgrade 

 
This Project is projected to be completed by June 30, 2022. 
 
 
Capital Project 2022C0145 Park – Firefighters Park Restroom Renovation  
 
Total Project cost $43,160 
 
The Firefighters Restroom Renovation Project is a carryover from FY2020 due to COVID-19.  
The project will renovate and update the park restroom facility. These deficiencies were 
identified in the Facilities Condition Assessment. The Facilities and Grounds Division will act 
as the General Contractor on this project.  To date the following work has taken place: 
 

• Rollup Door Replacement 
• Interior Painting  

 
Forthcoming work to be completed:  
   

• Door Replacement   
• Plumbing Fixture Upgrades 
• Painting 
• Site Work 
• CMU Block Repairs  
• Interior Storage 
• Lighting 
• Drinking Fountain Upgrade 

 
This Project is projected to be completed by June 30, 2022. 
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Capital Project 2022C0144 Park – Jaycee Park Restroom Renovation  
 
Total Project cost $31,180 
 
The Jaycee Park Restroom Renovation Project is a carryover from FY2020 due to COVID-19.  
The project will renovate and update the park restroom facility. These deficiencies were 
identified in the Facilities Condition Assessment. The Facilities and Grounds Division will act 
as the General Contractor on this project.  To date the following work has taken place: 
 

• Exterior Door Replacement 
• Interior Painting  
• Drinking Fountain Upgrade to South Building 

 
Forthcoming work to be completed:  
   

• Rollup Door Replacement   
• Plumbing Fixture Upgrades 
• Painting 
• Site Work 
• CMU Block Repairs  
• Interior Storage 
• Lighting 

 
This Project is projected to be completed by June 30, 2022. 
 
 
Capital Project 2022C0143 Park – Boulan Park Restroom Renovation  
 
Total Project cost $36,250 
 
The Jaycee Park Restroom Renovation Project is a carryover from FY2020 due to COVID-19.  
The project will renovate and update the park restroom facility. These deficiencies were 
identified in the Facilities Condition Assessment. The Facilities and Grounds Division will act 
as the General Contractor on this project.  To date the following work has taken place: 
 

• Exterior Door Replacement 
• Interior Painting  
• Drinking Fountain Upgrade 

 
Forthcoming work to be completed:  
   

• Rollup Door Replacement   
• Plumbing Fixture Upgrades 
• Painting 
• Site Work 
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• CMU Block Repairs  
• Interior Storage 
• Lighting 

 
This Project is projected to be completed by June 30, 2022. 
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MEMORANDUM 

Date:  July 15, 2021 
 
To:   Honorable Mayor and City Council Members 
 
From:  Mark F. Miller, City Manager 
  Robert J. Bruner, Assistant City Manager 
  William J. Huotari, City Engineer 
 
Subject: I-75 Sound Barriers 
 
 
On May 21, 2021, Troy residents James and Judith Andrews (6496 Crabapple) sent the attached email 
to City Council, City staff, State Representative Padma Kuppa, State Senator Mallory McMorrow, and 
Michigan Department of Transportation (MDOT) officials regarding roadway noise on I‐75 between 
Adams Road and Crooks Road. 
 
On June 7, 2021, MDOT Director Paul Ajegba sent the attached in reply.  Mr. Ajegba explains there 
are not a sufficient number of benefitting residences in the area north of I-75 between Adams Road 
and Crooks Road to warrant a noise wall, or that the benefit-to-cost ratio is insufficient when considering 
the cost of a noise wall.  The test of whether noise mitigation should be pursued rests on whether such 
mitigation is “feasible” and “reasonable.” The “feasible” test relates to whether mitigation is physically 
possible. Mr. Ajegba was referring to the “reasonable” test which addresses whether noise mitigation 
is cost-effective. This involves examination of how many locations benefit per dollar invested.  This has 
been studied several times beginning in 2003. 
 
2003:  The Noise Study Report referenced in the I-75 Draft Environmental Impact Statement (DEIS) 
found Wall 16 located along the shoulder on the south side of I-75 to be both feasible and reasonable 
at that time (see Figure 4-5d). 
 
2005:  The I-75 Final Environmental Impact Statement (FEIS) added Wall 18 east of Wall 16 (see Figure 
4-5d).  Neither the DEIS or FEIS studied walls north of I-75 between Adams Road and Crooks Road. 
 
2016:  This study conformed to the July 2011 MDOT Noise Handbook which changed how “feasibility 
and reasonableness” are determined.  Three walls were modeled on the northbound side of I-75 
between Coolidge Highway and Crooks Road but none were found to be feasible or reasonable.  Four 
walls were modeled on the southbound side and all were found to be feasible and reasonable (see 
Figure 28). 
 
2018:  No walls were modeled on the northbound side of I-75. Two walls were modeled on the 
southbound side of I-75 between Coolidge Highway and Crooks Road (see Figure 20). Both were found 
to be feasible and reasonable and have since been built. 
 
Residents on the northbound side of I-75 say the walls on the southbound side are reflecting sound at 
their homes.  The only way to know for sure is for MDOT to conduct another noise study. 
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Bob Bruner

From: Poole, Elaine A. (MDOT) <PooleE@michigan.gov> on behalf of Ajegba, Paul (MDOT) 
<Ajegbap@michigan.gov>

Sent: Monday, June 7, 2021 11:54 AM
To: jimweb@wowway.com; CityCouncilEmail@troymi.com; Ethan Baker; City Manager Distribution 

Group; PadmaKuppa@house.mi.gov; SenMMcMorrow@senate.michigan.gov; Buckner, Drew (MDOT); 
Frazee, Ashley (MDOT); Buck, Shirleen (MDOT)

Cc: lawhitty@aol.com
Subject: RE: I-75 road noise Crooks Road to Adams Road

 

Subject: I-75 Road Noise, Crooks Road to Adams Road CAS-03674 

 

Mr. and Mrs. James and Judith Andrews 

jimweb@wowway.com 

 

Dear Mr. and Mrs. Andrews: 

 

Thank you for your e-mail dated May 21, 2021.  The Michigan Department of Transportation (MDOT) 
takes pride in presenting a positive image and safe environment for our visitors and residents.  I am 
very sorry to hear how much the freeway traffic noise has become a disturbance to you and your 
neighbors.  I can certainly appreciate the adverse impact to your quality of life.  

 

In your e-mail you referred to an explanation that the Return on Investment (ROI) was insufficient to 
warrant a noise wall adjacent to your home.  An accurate assessment indicates there are not a 
sufficient number of benefitting residences in your neighborhood to warrant a noise wall, or that the 
benefit-to-cost ratio is insufficient when considering the cost of noise walls.  On October 29, 2020, 
MDOT met with many of your neighbors in a meeting conducted by State Representative Padma 
Kuppa regarding the same issue.  In that meeting the following items were addressed: 

 

1.) There are no Federal Funds available to provide a barrier for this project. 
2.) The request for barriers at the location in question did not meet the required criteria, and 

additional studies supported this. 
 

Suggested actions presented at the meeting included: 

 

  CAUTION: This email did not originate from within the City of Troy. Do not click links or open attachments 
unless you recognize the sender and know the content is safe.  
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1.) The City of Troy fund the construction of a barrier, to be constructed on city or subdivision 
property. 

2.) The Federal Highway Administration (FHWA) will allow the construction of a barrier if it is fully 
State funded.   The State of Michigan does not have a State funded highway noise abatement 
program.  The State Legislature would need to approve funds for the study, design, and 
construction of the barrier. 

3.) The residents could contact the FHWA in Washington to petition the policy makers.  
 

You referred to the current discussions in the nation’s capital regarding the nation’s infrastructure 
needs.  Currently, there have only been discussions to date.  It is too early to say what amount of 
transportation infrastructure funding will be approved and for what use the funds would be 
approved.  We at MDOT will do all that we can to ensure that any federal funds received are put to 
use in a manner that best benefits the residents in our great State of Michigan.   

 

Thank you for sharing your concerns with us.  If you have any questions regarding this or other 
transportation-related issues, please feel free to contact either me or Drew Buckner, Macomb 
Transportation Service Center Manager, at 586-615-4317 or bucknerd@michigan.gov. 

 

Sincerely, 

 

Paul C. Ajegba, P.E. 

Director 

Michigan Department of Transportation 

 

 

 

From: jimweb@wowway.com <jimweb@wowway.com>  
Sent: Friday, May 21, 2021 8:06 PM 
To: CityCouncilEmail@troymi.com; mayorbaker@troymi.gov; citymanager@troymi.gov; PadmaKuppa@house.mi.gov; 
SenMMcMorrow@senate.michigan.gov; Buckner, Drew (MDOT) <BucknerD@michigan.gov>; Ajegba, Paul (MDOT) 
<Ajegbap@michigan.gov>; Frazee, Ashley (MDOT) <FrazeeA@michigan.gov> 
Cc: lawhitty@aol.com 
Subject: I‐75 road noise Crooks Road to Adams Road 
 

CAUTION: This is an External email. Please send suspicious emails to abuse@michigan.gov 

 

To:   Troy and Michigan elected and appointed officials, 
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We are writing to you to add our voices to the many residents living in the subdivisions on the north side of I‐75 from 

Crooks Road to Adams Road who have complained about the huge increase in noise pollution coming from the roadway 

since the completion of this section of the I‐75 Modernization Project. 

Our home backs up to the north end of Firefighters Park, which is one half mile from I75.  Before the I‐75 renovation we 

sometimes would hear a loud car or motorcycle “punching it” on I‐75.  Now, especially during morning and afternoon 

rush hours, it is a constant barrage of noise that can even be heard inside with all doors and windows closed.  Outside 

sitting on our deck, we pretend it is the roar from a fictitious waterfall cascading into the Firefighters Park ponds.  We 

can only imagine how much greater the noise pollution is for the people living in homes closer to I‐75. 

As you are aware, a Noise Barrier Wall was not built on the north side of I‐75 from Crooks Road to Adams Road.  We 

heard that M‐DOT stated the ROI (Return On Investment) analysis for building a wall in this section of I‐75 was 

inadequate.  How do you calculate an ROI that takes into account the significant deterioration in Quality of Life for so 

many residents? 

Improving our Country’s Infrastructure is a big topic in Washington and Lansing.  A lot of money will be coming to 

Michigan soon to do this.  We ask you to please spend the money necessary to build a Noise Barrier Wall on the north 

side of I‐75 from Crooks Road to Adams Road. 

 

Respectfully yours, 

James & Judith Andrews 

jimweb@wowway.com 
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The following noise report was created for a reevaluation study that was recently 
approved by the Federal Highway Administration (FHWA) in January 2016. This 
noise analysis was to update the original analysis completed for the Final 
Environmental Impact Statement that was approved in January 2006. A summary 
of the December 2015 noise analysis, specific to the first construction segment 
area only, is currently being prepared with clearer and simplified graphics and will 
be added when completed.

Note: February 2016

DRAFT
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Figure 38 

Segment 11 Tested Noise Walls and Benefitting Receivers 
 
 
 
 
 
 

Source:  The Corradino Group of Michigan, Inc. 
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Figure 20 – Segment 11 Sound Barrier Design Configuration for Benefitting Receivers Behind Southbound Barriers SB1 & SB2 
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CITY COUNCIL AGENDA ITEM 

 
Date:  July 19, 2021 
 
To:   Mark F. Miller, City Manager 
  
From:  Robert J. Bruner, Assistant City Manager  
  M. Aileen Dickson, City Clerk    
 
Subject: City Clerk Aileen Dickson Named Democracy Fellow – National Conference on 

Citizenship 
 
 
Democracy Fellows at the National Conference on Citizenship has accepted City Clerk Aileen Dickson 
as a fellow for the Summer 2021 cohort.  
 
Democracy Fellows is a 3-month part-time fellowship that focuses on increasing civic participation, 
resident engagement, and participation in elections. Fellows from municipalities all across the United 
States work locally to develop action plans that can be implemented in all 50 states, and support leaders 
at all levels of government, with the end-goal of 100% participation. The duties include developing a 
comprehensive strategy to engage residents and register voters; develop Democracy Plans to help 
enfranchise underserved communities or members of the community; engage high school and college 
students to encourage registering and voting; make voting more accessible and easier to understand; 
break down barriers that prevent residents from participating in government; and, much more.  
 
The National Conference on Citizenship was founded in 1946 after WWII, and chartered by Congress 
in 1953, as a nonpartisan organization dedicated to increasing civic involvement and community 
engagement. The Democracy Fellows program was founded by the NCoC in 2020. 
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CITY COUNCIL AGENDA ITEM 

Date: July 20, 2021 

To: Mark F. Miller, City Manager 

From: Robert J. Bruner, Assistant City Manager 
Glenn Lapin, Economic Development Specialist 

Subject: Final Report – Oakland County Restaurant Relief Program 

The Oakland County Board of Commissioners established the Oakland County Restaurant Relief 
Program to assist local restaurants and bars during the pandemic.  The City of Troy entered into an 
Interlocal Agreement with Oakland County on February 25, 2021 to administer the program at the 
local level.  The Troy Chamber of Commerce provided program assistance. 

In Phase I of the program, the County made available to cities, villages and townships certain types of 
products and supplies for distribution to restaurants, bars and cafes.  Supplies offered include 
greenhouses/igloos, propane heaters, electrostatic sprayers, disinfectant and propane tanks.  Six 
Troy restaurants, bars and cafes received Phase I program assistance, including Loaded Dice, 
Season’s 52, Lolo Potluck, Cucina Lab, Gran Castor and Sedona Taphouse.   

Phase II of the Oakland County Restaurant Relief Program was launched in February 2021.  Phase II 
provided for the reimbursement of limited costs (up to $10,000) incurred by restaurants for the 
establishment of outdoor dining areas, PPE related items and specified business expenses.  A total of 
$108,339.50 was distributed to qualifying businesses. The program ended June 30, 2021. 

Sixteen Troy restaurants, bars and cafes participated in the Phase II reimbursement program.  An 
average reimbursement of $6,771.22 was received by each business.  It is estimated that these 
participating restaurants impact 365 jobs.  The 16 businesses that received reimbursement through 
Phase II of the program are Sedona Taphouse, Ashoka, Aldana's Mexican Grill, Loaded Dice, Lolo 
Potluck, Gran Castor, Shield's, Fogo de Chao, Loccino's, Cucina Lab, Biggby Coffee, Ridley's, 
Neehee's, Kerby's Koney Island (2901 Crooks), Kerby's Koney Island (5407 Crooks), and Kerby's 
Koney Island (384 John R). 

Program funds enabled these businesses to create or improve outdoor seating areas, purchase PPE 
and make needed technology improvements. The funds helped many of these businesses stay open 
and continue to operate during a critical time. The program also helped these businesses strengthen 
outdoor dining options, which will provide long term benefits to the business and community.  We 
received very positive feedback from these businesses; they were grateful for the assistance. 

The City of Troy initially received 23 applications from businesses interested in participating in the 
program (up to $230,000 was initially approved by Oakland County for the Troy program).  However, 
seven businesses dropped out of the program for a variety of reasons including a sale of the 
business, failure to provide adequate receipts, and business decisions to not proceed with program 
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CITY COUNCIL AGENDA ITEM 

purchases. In addition, although several businesses initially requested the maximum allowable 
amount of $10,000, actual eligible purchases amounted to significantly less than the maximum 
allowable amount. Per the Interlocal Agreement, the City of Troy is refunding the difference back to 
Oakland County. 

City of Troy staff administered this program, assisted each participating business directly and 
managed the grant funds.  The detailed final report submitted to Oakland County is attached.  Troy 
City Council’s support of this program is greatly appreciated. 



The Oakland Together Restaurant Relief Grant Program
Performance and Expenditure Report #2

Phase One Products

Public Body Name:*

Public Body Address:

Application ID Number:

The grant allowed the community to provide the products to businesses or to maintain ownership of those products.  The Public Body initially reported the status of the Phase One products in
the table below (from 1st Report).  Where applicable, please verify the number of products provided to businesses and the number maintained by the Public Body, DDA, other downtown or
corridor management organization: 

Product Description (reported values from the first submitted report)

Products Awarded Reported number of 
products provided to 
businesses*

Reported number of 
products maintained 
by Public Body, etc.*

Please verify the 
number of products 
provided to 
businesses*

Please verify the 
number of products 
maintained by Public 
Body, etc.*

Snap & Grow Brand 8 x 12 Greenhouse

Igloo - 12ft in diameter

Outdoor Propane Heater + Propane Tank

Outdoor Propane Heater + Propane Tank w/ Exchange Program

20 lb. Propane Tank Refill / Exchange Program

Victory Cordless Electrostatic Handheld Sprayer

One-gallon Electrostatic Disinfectant Solution

Enter the total number of businesses that received Phase One products:*

If you’d like to share information with us about the products received, please use the space below:

Public Body Acquisition and Reimbursement

Public Body Name:

Public Body Address:

Application ID Number:

Did the Public Body use funds to purchase and/or reimburse itself, the DDA, or other downtown/corridor management organization for products and/or services?*

Business Reimbursement

Public Body Name:

Public Body Address:

Application ID Number:

Did the Public Body use funds to reimburse businesses for products and/or services?*

Phase One Products

City of Troy

500 W Big Beaver Rd, Troy, MI 48084

10046RR

3 3 0 3 0

1 1 0 1 0

24 24 0 24 0

0 0 0 0 0

0 0 0 0 0

7 7 0 7 0

18 18 0 18 0

6

Troy establishments that received products through Phase I of the Restaurant Relief Program were Loaded Dice, Season’s 52, Lolo Potluck, Cucina Lab, Gran Castor
and Sedona Taphouse. The Phase I products enabled these establishments to create, expand and enhance their outdoor dining areas.

Public Body Acquisition and Reimbursement

City of Troy

500 W Big Beaver Rd, Troy, MI 48084

10046RR

Yes No

Business Reimbursement

City of Troy

500 W Big Beaver Rd, Troy, MI 48084

10046RR

Yes No

Business Reimbursement (Products and/or Services):



In the table below, enter the Business name and the total dollar amount reimbursed to the business.  Also enter the number of products and/or services (where applicable).

Enter Business Information:

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*

Add Product/Service?

Fogo de Chao 10,000.00$

Tents, Igloos, Greenhouses 1

Outdoor propane heaters 8

Propane refill program 1

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*

Add Product/Service?

Sedona Taphouse 10,000.00$

Tents, Igloos, Greenhouses 1

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*
Ridley's 4,176.43$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0



Add Product/Service?

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*

Add Product/Service?

Lolo Potluck 6,059.66$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*
Cucina Lab 9,983.79$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 2

Propane refill program 0

Plastic A-Frame sidewalk signs 1

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No



Add Product/Service?

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*

Add Product/Service?

Ashoka 1,358.80$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 1

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*
Shield's 10,000.00$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No



Add Product/Service?

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*

Add Product/Service?

Gran Castor 10,000.00$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*

Add Product/Service?

Kerby's Koney Island - 2901 Crooks 5,090.00$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*
Kerby's Koney Island - 5407 Crooks 4,311.00$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0



Add Product/Service?

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*

Add Product/Service?

Kerby's Koney Island - 384 John R 5,117.00$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*
Neehee's 6,402.73$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No



Add Product/Service?

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*

Add Product/Service?

Biggby Coffee 2,370.68$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 1

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*
Loccino's 10,000.00$

Tents, Igloos, Greenhouses 1

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No



Total dollar amount reimbursed to all businesses:

Funding Summary

Add Product/Service?

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*

Add Product/Service?

Loaded Dice 3,469.41$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Name:* Total Amount Reimbursed to this Business:*

Item (product/service) Number of Items or Yes/No*

Add Product/Service?

Aldana's Mexican Grill 10,000.00$

Tents, Igloos, Greenhouses 0

Outdoor propane heaters 0

Propane refill program 0

Plastic A-Frame sidewalk signs 0

Picnic tables, outdoor tables and seating Yes No

Materials for construction (e.g., platforms, railings, ramps, outdoor seating, etc.) Yes No

Electrostatic sprayers 0

Disinfectant solution Yes No

Sanitation stations (fixed and portable) 0

Refill wipes and liquid hand sanitizer for sanitation stations Yes No

Foot operated door pulls 0

General Personal Protective Equipment (PPE) and supplies Yes No

Installation/setup of tents, Igloos, and greenhouses Yes No

Labor to construct platforms, railings, ramps, outdoor seating, etc. Yes No

Labor to install fixed location sanitation stations Yes No

Technology related services or fees to upgrade websites and install apps for online ordering or delivery Yes No

Technology related services or fees to install point of sale systems to minimize employee – customer contact Yes No

$250 Social District Permit Fee paid by business to the State in cities, villages and townships that have established a Social District under MCL 436.1551 Yes No

Yes

Business Reimbursement (Products and/or Services) Summary

108,339.50$



Public Body Name:

Public Body Address:

Application ID Number:

In total, the Public Body received the following amount for acquisition and/or reimbursement.

Based on the information you’ve provided in this report, the total amount used for acquisition (purchase) and reimbursement for products and services is:

Please share information about the acquisition and/or reimbursement funding if your reported amount is more than the amount the Public Body received from Oakland County. Or feel free to
provide additional information about the acquisition and/or reimbursement portion of the grant program.

Community Contact

Public Body Name:

Public Body Address:

Application ID Number:

Name:*

Title:*

Phone:*

Email:*

What additional support does your community need related to the ongoing impacts due to the pandemic?

Funding Summary

City of Troy

500 W Big Beaver Rd, Troy, MI 48084

10046RR

Acquisition and Reimbursement Funding Summary

230,000.00$

108,339.50$

Phase II of the Restaurant Relief Program enabled the City of Troy to provide much needed reimbursements to 16 restaurants, bars and cafes. The funds enabled these businesses to create or
improve outdoor seating areas, purchase PPE and make needed technology improvements. The funds helped many of these businesses stay open and continue to operate during a critical time. The
program also helped these businesses strengthen outdoor dining options, which will provide long term benefits to the business and community. We received very positive feedback from these
businesses; they were very grateful for the assistance.

The City of Troy received 23 applications from businesses interested in participating in the program (23 businesses times a maximum of $10,000 per business equals the $230,000 initially
requested). However, seven businesses dropped out of the program for a variety of reasons including a sale of the business, failure to provide adequate receipts, and business decisions to not
proceed with program purchases. In addition, although several businesses initially requested the maximum allowable amount of $10,000, actual eligible purchases amounted to less than the maximum
allowable amount. The City of Troy will be refunding the difference back to Oakland County.

Community Contact

City of Troy

500 W Big Beaver Rd, Troy, MI 48084

10046RR

Contact information for the person submitting the report:

Glenn Lapin

Economic Development Specialist

(248) 524-3314

g.lapin@troymi.gov

Additional Support

A major concern going forward is the uncertainty related to the long term impacts of hybrid working and remote working on office properties, retail and restaurants. As leases end, it is likely that many
businesses will reconsider how much office space they need, and sign leases for less space. Higher office vacancies will impact our commercial areas, and could hurt business for our retail and
restaurants. Strategic thinking on how best to address these potential impacts is needed in partnership with the County and localities.
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Beth L Tashnick

Subject: FW: Water and Sewer

From: Mark Bosler  
Sent: Monday, July 19, 2021 10:11 AM 
To: City Manager Distribution Group ;Scott J Carruthers  
Subject: Water and Sewer 
 
To the City Manager and Operations Mgr. – 
 
Knowing that you typically only hear from residents when there is a complaint, I thought that I would pass along a 
compliment that the City’s drain and sewer system appears to have weathered the recent storms in the area with 
excellent results.  I attribute this to proactive vigilance in maintaining the City’s drain and sewer system, as I have 
noticed significant upgrades to the system near my home and also have seen city workers out with equipment regularly 
clearing drains.  Many accolades to you for being responsive and taking the steps needed to maintain and improve the 
system on a regular basis and before being hit with storms that put other cities in crisis mode.   
 
Mark Bosler 

M-03a
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[bookmark: _Toc146612008][bookmark: _GoBack]Bid Waiver – Lennox HVAC Equipment and Parts

RESOLVED, That in the best interest of the City, Troy City Council hereby WAIVES the bid process and APPROVES an ongoing contract for the purchase of HVAC Equipment and Parts directly from the manufacturer, Lennox Industries of Troy, MI; not to exceed budgetary limitations.














[bookmark: _Toc71209318]Resolution to Amend the City Council Rules of Procedure 



Suggested Resolution

[bookmark: _GoBack]Resolution #2021-07-     

Moved by      

Seconded by      



RESOLVED, That Troy City Council hereby ADOPTS the Troy City Council Rules of Procedure, as amended; a copy of which shall be ATTACHED to the original Minutes of this meeting.



Yes:	     

No:	     




[bookmark: _GoBack]RESOLVED, That Troy City Council hereby RATIFIES the collective bargaining agreement between the City of Troy and the American Federation of State County and Municipal Employees (AFSCME) for the period July 1, 2021 through June 30, 2025, and the Mayor and City Clerk are AUTHORIZED to execute the final agreement; a copy of which shall be ATTACHED to the original Minutes of this meeting.




[bookmark: _Toc146612008]STANDARD PURCHASING RESOLUTION 4: Sourcewell Purchasing Cooperative – Kubota RTV and Related Accessories.

[bookmark: _GoBack]RESOLVED, That in the best interest of the City, Troy City Council hereby WAIVES the bid process and AWARDS a contract for the purchase of two (2) Kubota RTV-X1100CWL with related accessories to Flint New Holland of Burton, MI, based on the Sourcewell Purchasing Contract #122220 for an estimated total cost of $66,161.10; not to exceed budgetary limitations.










STANDARD PURCHASING RESOLUTION 4:  OMNIA Partners Purchasing Cooperative – Closed Circuit Monitoring Equipment and Installation at Troy Family Aquatic Center

[bookmark: _Hlk77005483][bookmark: _GoBack]RESOLVED, That in the best interest of the City, Troy City Council hereby WAIVES the bid process and AWARDS a contract to furnish and install upgrades and additional devices to the closed-circuit monitoring equipment at the Troy Family Aquatic Center to Wadsworth Solutions of Southgate, MI based on the OMNIA Partners Purchasing Cooperative Contract #R170504 for an estimated total of $87,520; not to exceed budgetary limitations of $95,000.



BE IT FURTHER RESOLVED, That the award is CONTINGENT upon contractor’s submission of properly executed contract documents, including insurance certificates and all other specified requirements.
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Suggested Resolution

Resolution #2021-07-



RESOLVED, That Troy City Council hereby APPROVES the request from the Southeastern Michigan Chapter, National Electrical Contractors Association, Inc. (NECA) Education & Research Foundation, asking that they be recognized as a nonprofit organization operating in the community for the purpose of obtaining a charitable gaming license as recommended by City Management.



Yes:

No:	





1

MAD, G:\City Council\ Agenda\Clerk Council Agenda Items\Gaming Licenses\Agenda\Gaming License Request-Gaming License Request-20210726 Agenda – Southeastern Michigan Chapter, National Electrical Contractors Association, Inc. (NECA) Education & Research Foundation
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REQUEST FOR ACCEPTANCE OF TWO PERMANENT EASEMENTS, TROY WESTINGTON, LLC, SIDWELL #88-20-21-101-004 & 008




Resolution #2021-07

RESOLVED, That Troy City Council ACCEPTS two permanent easements for sanitary sewers and water mains from Troy Westington, LLC, owner of the properties having Sidwell #88-20-21-101-004 & 008, and


BE IT FURTHER RESOLVED, That the City Clerk is hereby DIRECTED TO RECORD the permanent easements with Oakland County Register of Deeds, copies of which shall be ATTACHED to the original minutes of this meeting.


[bookmark: _Hlk55316133]REQUEST FOR ACCEPTANCE OF FOUR PERMANENT EASEMENTS FROM BISMACK DESIGNS, INC., SIDWELL #88-20-09-427-039 and 040





Resolution #2021-07





RESOLVED, That Troy City Council hereby ACCEPTS four permanent easements for sidewalks, storm sewers and surface drainage from Bismack Designs, Inc., owner of the properties having Sidwell #88-20-09-427-039 and 040, and



BE IT FURTHER RESOLVED, That the City Clerk is hereby DIRECTED to RECORD the permanent easements with Oakland County Register of Deeds, copies of which shall be ATTACHED to the original minutes of this meeting.

[bookmark: _GoBack]


PROPOSED RESOLUTION: 



RESOLVED, that the City Attorney is hereby AUTHORIZED and DIRECTED to represent the City of Troy in any and all claims and damages in the matter of Safet “Sam” Stafa v Troy (Case No. 2021-189046-AW).



BE IT FURTHER RESOLVED, that the City Attorney is also AUTHORIZED to pay necessary costs and fees in the defense of the action.

[bookmark: _GoBack]



